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ENDORSEMENT 

Department of Personnel and Training, Ministry of Personnel, Public 
Grievances and Pellsions, Government of India, New Delhi has issued an O. M. No. 
25013/0l/2013-Estt.A·IV dated 11.9.2015 regarding strengthening of administration
periodical review under FR-56(j) and Rule 48 of CCS (Pension) Rules 1972. The 
above mentioned O.M. is being uploaded on the ICAR web-site www.icaLorg.in and 
e-office for information and further necessary action. 

~~. 
(J.6hagat) 

Under Secretary (GAC) 

DISTRlBUTION:· 

1. All DirectorslProject Directors of all ICAR Institutes/National Research Centres/ 
Project Coordinators/Coordinated Research Projects/Zonal Project Coordinators/ 
Bureaux for taking necessary action. 

2. SLPPS to DG, ICARIPPS to FA (DARE)/PPS to Secretary, rCAR. 
3. Shri Hans Raj, ISO, (DKMA) KAB-I for uploading in the rCAR web-site. 
4. All Officers/Sections at ICAR Krishi Bhawan/KAB - I & II/NASC 
5. Secy. (Staff Side), CJSC, NRC on Meat, Chengicherla, Hyderabad -500039 
6. Secy. (Staff Side), HJSC, rCAR, Krishi Bhawan, New Delhi-lIO 001 
7. Guard file/Spare copies 
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No,250 13/0 I 12013-Estt,A-IV 
Government oflndia , 

Ministry OfP"I'sonnel, Public Grievances and Pensions 
Depaltment of Personnel and Training 

Establishment A-IV Desk 
***** 

OFFICE MEMORANDUM 

North Block, New Delhi 
Datedl1 'h September, 2015 

Subject: Strengthening of administration-Pel'iodical I'eviewunder FR S6(j) and Rule 48 of CCS 
, -(P~nsion) Rules, 1972 ' 

The undersigned IS dil'ected to refer to this Department's OM No. 2S013/1/2013,Estt(A) 
dated 21/03/2014 on the pel'iodical I'eview unde,' Fundamental Rule S6 01' Rule 48 of CCS' 
(Pension) Rules, 

2. Various instructions issued on the subject deal with compulsory retirement under the 
above mentioned provisions, The Supreme Court has observed in Slate of G1!iaral Vs, U171edbhai 

J M, Patel, 2001 (3) SCC 314 as follows: 

I 

(il Whenever the services of a public servant are no longer useful to the general 
administration, the officer can be compulsorily retired for the sake of public 
interest, 

(iil Ordinarily, the ordel' of compulsory retil'eme~t is not to be treated as 8 

punls'tlment cOlTling under Aliic'le 3ll of the Const'ltution, 
(iii) "For better administration, it is necessary to chop off dead wood, but the order 

of compulsory retirement can be passed after having due regard to the entire. 
service record of the officer," 

---(lv)'" Any adverse entries made in the confidential record shall be taken note of and 
be given due weightage in passing sLlch order. 
Even un-communicated entl'ies in the confidential record can also be taken into 
cons iclerati on, 

(vi) The order of compulsory retirement shall not be passed as a short cut to avo'iel 
Departmental enquiry when such CQUl'se is more desirable, 

/ 

(vii) If the officer was given a promotion despite adverse entl'ies made in the 
confidential record) that is a fact in favout~ of the offlcer. 

(viii) Conipuisol'Y retirement shall not be imposed as a punitive meo.SUl'e. 
) 

3, In e'Very review, the entil'e service records should be considered, The expression 'service 
/ecord' will take in all relevant I'ecords and h'ence the review should not be confined to the 

Nlonsiderution of th.e ACR I APAR dossier, The personal file of the officer may contain valuable 
material. Similarly, the work and pel'formance of the officer could also be assessed by looking 

~ ',nto files dealt with by him 01' in any papers or reports prepared and submitted by him, 1'[ would 
be useful if the Ministry/Depal'tl11ent puts together all the data available about the officers and 
prepares a comprehensive bl'ief for consideration by the Review Committee, Even 
uncoml11unicated remal'ks in the ACRs/APARs may be taken into consideration. 

4, In the case of those officel's who have been promoted during the last five yeal's, the 
previous entries in the ACRs may be taLen into account if the officer was promoted on the basis 
of seni0!:it~ cum fitness, and not on the basis of merit. .--L-\ (' .'\~ (\ 
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5. As fm' as integrity is considered, the following obsel'vations of the Hon 'bl, Supreme 
Court may, while upholding compulsory retirement in 8 case, may be kept in view: ' 

The officer would live by reputation built around him. In an appropriate case, there may 
not be sufficient evidence to take punitive disciplinal'y actio11 of removal from sei'vice. 
But his conduct and reputation is such that his continuance in service would be a menace 
to public sel'vice anci injul'ious to public intel'est. 

S. Romachcmdra Raju vs. Siale of Orissa 

[(1994) 3 SCC 424] 

Thus while considering integrity of an employee, actions or, decisions taken by the employee 
whi~h do not appeal' to be above board, complaints received against him, or suspicious pmpel'ly 
tl'al1sactions, for which there Illay not be sufficient evicience to 'nit',ate depal'tmental pl'Oceeciings, 
may be taken into account. Judgement of the Apex Court in the case of Shri K, Kandaswamy, 
IP,S. (TN: J 956) in f( Kandaswamy 1'.1' Union Of [ndio & Anr, 1996 AIR 277, 1995 SCC (6)162 
is relevant hel'e. There wel'e pel'sistent reports of Shri Kandaswamy acquil'inglal'ge assets an'd of 
his getting money from his subordinates. He also indulged in pl'Operty transactions Iftihich gave 
rise to sLlspicion about his bomifides. The Hon'ble Supreme Court tlpheld his compulsol'Y 
retil'el:nent uncleI' provisions of the relevant Rules. 

6. Slmiiarly, repot"ts of conduct unbecoming of a Government servant nl8Y also form basts' 
rOI' compulsory retirement. As per the Hon'ble Supreme COLII-t in Siale Of u.p And O/hersvs 
V!:fay T<.'wnc.:r,/ui'1, Appr-'.?l\ (civil) ?ng:~ of 200),: 

, 
if conciuct of 8 govel'11l11ent employee becomes unbecoming to the public intel-est or 
obstructs the efficiency in public services, the government has an absolute l'igh·1. to 
compUlsorily retire such an employee in public interest. 

7. Many changes in the nomenclature and ill the areas of responsibil'lty of Val'lll·llS 
departments/Ministl'ies .have taken place. in order to simplify and speed up the procedure of 
review, a need is"felt to reconstitute the Review Comm',ttees, In pat'tial Inodincation of the OM 
25013/15/86-Estt (A) dated 27/0611986, it has been decided thal the SeCI'etRl'ies of the Cadre 
COlltroliing Authol'ities will constitute Review COIllmittees consisting of two IVlcmbets at 
appropriate level, The Review Committees in the case or val'iolls levels of employees will be as 
under: 

CA) In case of officers holding Group A posts: 

(a) In rio ACC appointees: 

Review Committee may be headed by the SecI'etal'y of the concerned 
Ministry/Department as Cadre Controlling Authority. 

(b) In rio NOIl-ACC aplJointees: 

(i) Where there are Boards viz CBDT, CBEC, Railway Boal'd, Postal 
Board, Telecom COIlllllission, etc. the Review Committee may be headed 
by the Chail'Illan of such Boal'd. 



(ii) Where no' such Boards/Commissions exist, the Review Corwrlittee may 
be headed 'by Secretal'y of the MinistryfDepartment. 

(B) In case of Group p (Gazetted) officers: 

Additional Secretary/Joint Secretary level officer will head the 
Review Committee. 

(C) In the case afNon-Gazetted employees: 

(i) An officer of the level of Joint Secretary will head the Committee. 
However in case the AppointilTg Authoriiy is lower in rank tban a Jo'lI1t 
Secretal-Y, then an officer of the level of Director/Deputy Secretary will 
be the head. 

(ii) In the case of Non-Gazetted employees in other than centralised cadres, 
Head of Department/Head of the Organisation shall decide the 
composition of the Review Committee. 

8. CVO in the case of gazetted officers, or his representative in the case of non-gazetted 
officers, will be associated in case of record refiecting adversely on the integrity of any 
employee. 

9. In addition tb the above, the Secretary of the Ministry/Department is also empowered to 
constitute -internal canlm ittecs- -to 'E13sist- the··P;::e-v"iew,,,GEJ!TH1'1ittces -·in""fevi'cw·ing~the ~ca3CS" .. These 
Committees will ensme that the seryice record of the employees being revjewecl, alongwith a 
summary bringing oulall relevant information, is submitted to the Cadre Authorities at least 
three months before the due date of review. 

10. The procedure as prescribed from time' to time has been consolidated and enclosed as 
Appendix to tbe OM issued by this Department on 21/03/2014. As per these instructions the 
cases of Govemment servant covered by FR 56(j), FR 56(1), or Rule 48(1) (b) of CCS (Pension) 
Rules, 1972 should be reviewed six months before he/she.attains the age of SO/55 years, in cases 
covered by FR 56(j) and on completion of 30 ycars of qualifying service under FR 56(1)/Rule 48 
orccs (Pension) Rules, 1972 as pel- the following calendar: 

SI Quarter In Cases of cmployees who will be attaining the 
No which age of 50/55 years or will be completing 30 

review is to years of service or 30 years of service 

be made qualifying for pension, as tbe case may be, in 
the qUiil'ter. 

I January to July to September of the same year 
March 

2 April to October to Dccembel' of the same year 
June 

3 July to January to MalTh of the next yeal' 
Septelll bel' 

4 October to April to June of the next year 
Decel11bel-
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1 J. All Mi'nistries/Departments at'e t'eguested to follow the above instructions and 
pet'iodically review the cases of Government servants as required under FR 56UlJ,FR56(J)/Rule 
48( I )(b) ofCCS (I'1ension) Rules, 1972 

. .) 

12. 

, sepamtel y. J!...';;z ~ 
lnstructions on composition of the Representation Committees wi I~. b~. c:.mtm~n'icated 

(M~(esh Cha 'edi) 
Director (Establishment) 

Tel: 23093176 

To 
The Secretaries of All Ministries/Depat'tll1ents 
(as per the standard list) 

Copy to: 
1, President's Secretat'iat, New Delhi. 
2, Vice-President's Secretariat, New Delhi. 
3. The Prime Minister's Office, New Delhi. 
4, Cabinet Secretariat, New Delhi, 
S. Rajya Sabha Secretariat/Lok Sabha Sect'etariat, New Delhi. 
6, The Compti'oller and Auditor GCil';)iai ;}fllldi8..~ Ne'/,' DC!:1~. 
7. The Secretary, Union Public Service Commission, New Delhi, 
8. The Secretat'Y, Staff Selection C0mmission, New Delhi, 
9. All attached offices under the Ministry of Personnel, Public Ot'ievances and Pensions. 
10. National Comm'tssion for Sclieduled Castes, New Delhi. 
11. National Commission for Scheduled Tribes, New Delhi. 
12, National Commission for OBes, New Delhi. 
13. Secretat'Y, National Council OCM), 13, reroze Shah Road, New Delhi. 
14. CYOs of all Ministries/Depaltments. 
IS, ADO (M&C), Press Information Bureau, DoP&T 
16, N1C, Department of Personnel & Training, Not·th Block, New Delhi (fot, uploading the 

same 011 the website of this Ministry uncler the Head OMs & Ot'det's -l>-Establishll1ent-l>
Premature Retirement. 

17 Hind'i Section, DoP&T 

~" ~ ~ ~V\; "r"Z/ . 
(M kesh Chatul'vecli) 

Dit'ector (Establ isilment) 
Tel: 23093176 


