
29/08 2013 12 30 01 123387293 leAR HQ HE W DELHI #2137 P . 00 1/007 

, 
- " 'l" .- n. , :<'0.0 ·'·· '·;,f ;· 
I "' ... «I~ssose L . .... . . .... . I . . " .. .. l .. I.· .. ,.- ... . 

~.;" :! .......... ?:4..l. .. l? .. I. . :3:.~ L> ...... . 
No. of Pages ............. ?J .................... INDIAN COUNCIL OF AGRICULTURAL RESEARCH 

KRISHI BHAVAN, NEW DELHI. 

F.NoGAC.24 (7)/2012·CDN 

To 

The Directors/Project Directors of 
all Research Institutes/Centres/ 
Bureau/Directorate/ZCU (as per list) 

Dated 27'h Aug, 2013 

Sub: Prime Minister's New15 Point Programme for Welfare of Minorities -
Measure to give special consideration to minorities in recruitment. 

Sir 

I am to enclose herewith a copy of the letter dated 14.8.2013 received 
from S.O (Estt), DARE on the subject cited above. 

You are requested to furnish the compliance report on the 
instructions/guidelines issued by the Department of Personnel & Training , New 
Delhi to the undersigned by 30.8.2013 positively. Soft copy may also be sent at 
rajeswari .icar@nic.in . 

Encl.as above. 

Copy 10: 

1. Estt. I Section 

2. Estt. II Section 

3. Est. III Section 

4. Esn. IV Section 

Yours faithfully, 

(J.N.BHAGAT) 
Under Secretary (GAC) 
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To, 

No.28-5/2013-Estt. 
Government of India 

Ministry of Agriculture 
Department of Agril.Research &.Education 

Krishi Bhavan, New Delhi. 
Dated the 30th April, 2013. 

. y:E':frrector (GAC) , 
~ Indian Council Agricultural Research, 

Krishi Bhawan, New Dellii-llOlI4. 

2. The Vice Chancellor, 

Sir, 

Central Agricultural University, 
Imphal-79S004. 

. Subject: PM's New 15 Point Programme for Welfare of 
Minorities - measures to give special consideration to 
minorities in recruitment -regarding. 

I am directed to enclose herewith a copy of OM No. 
39016/7(s)/2006-Estt(B) dated 12th April, 2013 received from Joint 
Secretary(Estt), Department of Personnel & Training on the above 
mentioned subject and to request that ICAR/CAU may kindly furnish 
the compliance report of these instructions/ guidelines. 

i 
I 
/ 

f 
) 

Yours faithfully, 

R.c..~w 
(R.C .Yadav) 

Section Officer 

..J-jJ 
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N . J. YJ( I I () '7( ~ )! :lO( IIl-FslI .(l; ) 
(i e' '. c:rnmtnl of Illdia 

rvlt llb1r\' lli" 1'",' · ~(!nll"1. 1"lhlic Grievances lIlld f'c'n~ I(III~ 
. r.><':I"''' !"i II IL'" 1 ' 01 ' I'cr~()nnt:l "nd ' 1"1"8 i n i n ~ 

N<:w P"lili, 111<, ~'" JII II;: .~ lill) 

)<I"I<:l:[ :- IIiClu;Ii'11 ,)f SC'''; I c:neg."r) and f\ 'lin;,ril, COllllrll llli !), 111";lIbcl~ in 
I he:: Sc·k~l illl'l ~oard~ll' "nl.lnJltec~. 

I'h" un<li.:rsigncd is dirc:c1ecl lo dnnl l)(I<:l1l1Ur. 01 111<:: 
rVJilll~(rit::,/Uepanmci\(s to rllis ()erUrllllerll'S n.M. ,,(, fwe.I, I1lI111 ht:I' d~llcd 
R.I.2()1l7 wl1ich was issl.Ic,d in jlursuance (,f rbe Prime ivlil1lskl'" New 15 
I'u inl Prol!rH1llme for Well'art' of Minorilics. Pam 3 (i) and Iii) ofLht' aforesHid 
O .M. prm,idcd as tollows:-

(I) Tilt: C')I11[111Siliol1 (,I' Seicclill il C:ommilt"",$ should be I'c.prcsc.J1llltivt; 11 
shclldd b~ mandatory lil huve 1I1i<:: mcmocr btlonging, 10 SC'ST 011<1 l'nt: 

1l1t::ll1he'1' hclol1~ing to milH)rily cOl1lll1ul1ity ill SeleclkH1 BIl;1r(t;!COl1ll11l1lte, 
f"I' ll1aJ."in:, r t:L:rLlilJ1leroi to I() (II' l1iort: var.anejcs. 

III) \-Vltt,,,,! tile 11L\I'nher of v."clll'ldes againsl which Stlle·c;,ion is 10 he 111,lt\c i~ 
Ie;;s lhiln I (j. dfDrts sltould be marie III helve tht: Sc.i1eduleJ C<e;Lc:/'1 riht:~ 
., 1-:1,'<:1' alld a Mirwri1y communil)' orllt.:t:r iilcluJctl In :;uch 
\ '(l1l1 1 1)ill~"5! l:i ()llrd;; . 

2 t\ doubt litis been eXprctised Icg~lJ'(ling Ihtl applicuhility lll' lIb(m.: 
inslTl\C.1lnns i,l I'l:spccl of CiI'()lIP !\ and 13 posts. 11 is re-il~raLed llial tilt ahuy\;; 
ill::;lrLlctillm un:: i\ppliC:lIhlt: Ie, StlII:!C1i(1I) Cl)l11miLtc:t:~;/Bof.lrJs \i)1 nl~killg 
rLc' nliltncJ)l 10 (inlll\, A ,lIlli l! P051; also. .'1 t;(:llrdingl.\·_ "II l'on(·cr\lr.!c.i 

'llIllool'il i"" lire rcqllc~l",d Ltl t.:(lnlply will1 lht: abuve g\lide l illi::~ while i11Hf"jl)g 
r~'l"r\Ll(JI)L'l1t til ;Jll) L:atc:t;llr) id ' Po~,\;). 

\ -
'~J'_:r ' \ 

',.~ ---..... t (... . j.j---, ___ A-____ _ 

IC~\ . SuhramaniulI) 
Ul r~c rl J~ 

\ -'11':, ' ... u\ tJ \ll.' I lJ ~l'l: l "l' l H "il';-- IIi' .--\ II !\1 illlsll 'ic.')' l )cpa rl JUt,;f1I.... ot 
( "' \'(' ,.," I\<:nl (If fn<!hl. 
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No. 390i6I1(Sl/2006~Estt lB.) 
Government of india 

'Ministry of Personnel, PUblic Grlevnncea & pe~wf;lns 
Depattment of }i'ersonnel &; Training 

New Delhi, OBu, January, 2007 

OFFICE MEMORANDUM 

S-ahJect.:- P::im·,. Minister'a New l.o·Polnt I'rogr=me f:OJ the Wel:i.ue 
of MinwiHe,;·Measures to give special consideration to 
mm.mlties i<l reerultment. . 

..... 

The undersigned is dir~cted to invite attention to the instructions 

., ctlntained in ·thill Dcpru-unent:s O.M.No. 390 16/9(5)/ 89~Estt.{B) dated. 

16th August, 1990 (copy encl~sed) regarding inclusion of one metl1ot!r 
. . . . . 

~longing to Scheduled Castes/Scheduled Tribes and one Membe,). 

belonging to mi~ortty\ ~~~mltni.ty in the Selection . Co~ittee.s/Boards 
constituted for rn~¥l¥)'pc~.itment to Group 'C' and Group 'D' posts. 

. . .. ~ . 
2. As the \'@'ious Ministries/Departments etc: are aware, the Pr-ime 
j' 

Minister'>~ New IS·Point 'Programme fOT the wt;:lfare of Minorities, 

iJtl l'!r-al ia provides fo~ giving special consideration to minorities in 

recruitment and for this purpose making the Selection Committl~t'5 

represe n.tative. Available evidence indicat~s that the representation of 

minorities in G.o\ie,·nment servic.e and ptl bllc se'ctoT employment is not 

satisfactory and certainlJ' not in prop011.ion to the population of the 

minorities. Government is committed to ensuring fair representation to 

the minorities in Government employment. inCludinS public sellol' 

enterprises, public sector banks and financial institution!> ant! .(hc 

Rai lway». ' To this end , it is expected that the Central and SLue 

Governments will give spt:c.ial consideration . to m inorities m 

appoin tments. 

3. All heads of Departments. public sector enterprises, public sect.or 

b anks and · financial mstitu tiorls, quasi· Government. organizations, 

#2137 P 004/007 
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", MAMTA KUNDRA 
Joint Secretary (Estt.) 
Tel. 23094276 

D.O. No. 39016f7(s)l2006-Estt.(B) 

~ {N c!lI'( 

Cf\1fil\Cf\ am ~~ fcl~ 
Cf\ I f4 Cf\. <'11m ~ I Cf\ I <1<1 ~ W u>i""'5II"'<'1m<j 

-.nat «'Il'Cf\. ~ ~'110001 
GOVERNMENT OF INDIA 

DEPARTMENT OF PERSONNEL & TRAINING 
MINISTRY OF PERSONNEL. PUBLIC GRIEVANCES 

AND PENSIONS 
NORTH BLOCK. NEW OELHI·110001 

April 11 , 2013 
~ ,?~\ (,: .. ...... ,"l: •• ' :"='.... .~~ t"... A "R 

Dear Sec~etary, s:C/~:·D~,;:'~;· · ,~· 6:: '\";:r-i-'./'!: \~ ,'~ l . J, <.' 

K;"dly "foe to ~i' De:::;~';,;::~~I12: 39016mS)12006 -
Estt (8) dated. 8th January, 2007 & subsequent OM of even number dllted 4th June, 
2010 regarding Prime Minister's New 15 - Point Programme !,or the Welfilre of 
Minorities - Measures to give special consideration to minorities in recruitment. 
(Copies enclosed)~ 

. , . 
2, I would like to invite the attention to the Para 3 of the above mentioned OM 
letters dated 8th January, 2007 requiring all appointing authorities to scrupulously 
observe the guidelines in th'e 'composition of selectiori 80 'r I Committees to 
have a repre'sentative belonging to minority co munity. Wide ,publicity was 
requtred-to:-be-gT~n to all appointments in Govt., Publi~ Sector Enterprises, 
Public Sector Banks, Financial Institutions & Railways for disseminating 
infonnation about vacancies; 

3. I shall be grateful If the compliance report of these instructions/guidelines . 
pertaining to your ITIlnistriesJdepartments be provided by 30.04.2013 so that the 

. 'Cablnet is kept apprised of the pOsition. 

With regards, 

Q. 
~l 

Yours sincerely, 

hnp :lIpersmin.gov .I n 
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autonomous bodies etc. and all apppinting ,authorities may be 
~~.----.~~--------~ 
instrucfed to scrupulously observe the following guidelines;-

(i) The compo:;jtion of Selection Committees should he 

representative. It should be mandatory to have one member 

belonging to SC/ST >l1ld one member belonmng to minority 

community in Selection Boards/ Committees for making 

recruitment t.o 10 or more vacancies. 

(ii) ,. Where the namber of vacancies again:;t which selection is 

to' be ;made is less than 10. efforts should ,be made to hav~ the . . . . 
Scheduled Cm,te/Tribes officer and a Minority c,ommul)ity 

officer in:chi'ckd ir: such Committees/ Boards . 
. ' , .... : . .', 
.' - . ". :,' -.. . " 

(iii) Wide publicity_ should ,be given co all app' oin~ents in 

Government. public sector enterprises and public sectpr bank!, 

and fmancial institutions, Advertisement,; sl<oUld be iss1'4.cd it) 

the lallguag.:(s) spoken by large number, 'of p..\1opl,~ , of~' th5 

Statc/UTs, aparl from English and Hindi. Further. for Grcu,p 

C & D lcv,,] posts. having only basic qualifying re Cjuirements. 

' information abotlt vacancies for recruitment should also be 

disseminCltcd through schools and colleges in that arcR, ill 

addition to normal channels. ~ 'i"\ 0; , 

)0 < ~ ~\""'Y' (tv) Wh e rl: ther!:: is cOllcen tration of minority community 

\ \4: \ \ ') population in local arcas, the: \ v~cancy ci rcu\<lr in It)cc::u 
~\\ .' I ' h ·>s by suitHbk 

1 , "V ' JC' ' !l'StTI'!JUt.cc In t ose a r(',., angll qgt: mn, I, • 

I.JS, (,G: pi) arrcu~gemcnts . . , h d ' ruitment of minorities, 
. \ .J. /\6\(\ 4, With a view to Olomtonng c e tren s \n reC 

/ -:j,';q \ \" ' \ t d 'to ,-w brni t . blalf 
- ,'; , " all the Ministries/Departments flIe l'f'ques e ~ 

.. d f' -1 and 11 resp ec tiv,,,ly t~ 
Yearly/Annual ReportS In t,h e enclose .!'pr~o::::o~l~m:::a::.:~,:::~~=:;::~~~ 

r 
.. '- . ' f . The report 

this Department with a copy to MinistlY of Mlnonty Af mrs, <c- - , - , ..l 

l j /' A " . '. h ' -ttached I Stl bordmatt 
- F J '-'>J should include infor~~~"':'~s~::~ of t e:::...,ct ,_. __ ---'-"---

~ ~=--=-
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officesl autonomous bodies also, The ,consolidated report 'in" res,ped"of' 

all publi~ sector enterprise!' imd public sector bankll and rm~ciaJ 
, ' 

institutions will be sent by the Depi1Ttrocnt c;>f Public 'Enterprises 'and 

the Department of Economic Affairs respectively. Ministry of Home 

Affairs will furnish the consolidated data in ~espect ~f ~~~ ~ntra1 'Police 
Force.s/eentral Para 'Military Forces and also issue suitable guidelines 

to state Governments Lor recruitment/repnisentation of Minorities in 

Stat~ Police Forces. Report for the half year, ending 31"' ,March shall be . ' ' 

submitted by 30\1) Aplil and that for 301.h September by 31 st October (If 

To 

I Hindi version will follow , 

\ \ 

~
h...,..- ' 

, II ~ , 
le.B.p lwal) f 1 d' nt 0 n la 

Joint Secretary to the overnme 

By nallle to sectotlU'h::.s 

(Wvert;JXlent of Indla-. 
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