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INDIAN COUNCIL OF AGRICULTURAL RESEARCH 
KRISHI BHA WAN: NEW DELHI 

F. No. GAC-21-53/2014-CDN Date the 4th March, 2015 

ENDORSEMENT 

Department of Personnel and Training, Ministry of Personnel, Public Grievances and 
Pensions, Government of India, New Delhi has issued an O. M. regarding instructions on 
modified assured career progression scheme for the central government civilian employees. As 
approved by the competent authority, this O.M. No.35034/3/2008-Estt.(D) dated 18.2.2015 has 
been uploaded on the ICAR web-site www.icar.org.in and e-office for information guidance 
and strict compliance. 

Distribution :-

(Mary Sunita Barwa) 
Under Secretary (CDN and R&D) 

1. Directors/Project Directors of all ICAR InstitutesINational Research Centres/Project 
Coordinators/Coordinated Research Projects/Zonal Project Coordinators/Bureaux for 
compliance. 

2. Sr.PPS to DG, ICARIPPS to Secretary, ICARIPPS to FA (DARE). 
3. Shri Hans Raj, ISO, (DKMA) KAB-I for uploading on the ICAR web-site. 
4. All Officers/Sections at ICAR Krishi BhawanlKAB - 1& IIINASC 
5. Secy. (Staff Side), ClSC, NRC on Meat, Chengicherla, Hyderabad -500039 
6. Secy. (Staff Side), HlSC, ICAR, KAB-II, Pusa, New Delhi-l10012 
7. Guard file/Spare copies 
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Government of India .,' 
Ministry of Personnel. Public Grievances and.Pensions 

(Department of Personnel and Training) 

North Block, New Delhi, the 18th February, 2015 

OFFICE MEMORANDUM 
Subject:-MODIFIED ' ASS1JRED CAREER PROGRESSION SCHEME FOR THEi CENT~J, " 

GOVERNMENT CIVILIAN EMPLOYEES-instructions regarding, 

This Department on the recommendation of Sixth Central Pay Commission in Para 
6.1 .15 of its report imd in supersession of previous Assured Career Progression Scheme, vide 
O.M. No. 3S034/3/2008-Estt.(D] dated 19.0S.2009 introduced the Modified Assured Career 
Progression Scheme (MACPS] for the Central Government Civilian Employees which is 
operational w.e.f. 01.09.2008. MACP Scheme envisages the three financial upgradations at 
intervals of 10, 20 and 30 years of continuous regular service to all regularly appointed Group 
"A", "8", and "(" Central Government Civilian Employees. 

2. As per para 6 of DOPT's O.M. No. 3S034/3/2008-Estt.(D) dated 19.05 .2009, the 
Screening Cornmitte(; would follow a time-schedule and meet twice in a financia l year -
preferably in the first week of january and first week of july of a year for advance processmg of 
the cases maturing in that half. Accordiagly, cases maturing during the first-half (April
September) of a particular financial year would be taken up for consideration by the Screening 
Committee meeting in the first week of January. Similarly, the Screening Committee meeting in 
the first week c~ July of ,my fi nancial year would process the cases that ,would be matuc-:r:;o, 
aUf; 113 the second -half (Octo be r- fvlarch) of the saI71e f;"' ::; ;:ciJ i )'22i'. {i . . 

3. It has come to notice of this Department that the benefits of MACPS are not being 
grc~ '-t2d as per the schedule/provisions in the MPJY Scheme leading to diss:1tisfaction and 
grievances among the employees. Therefore, Ministrie/ Departments are advised to ensure strict 
compliance to the time limits indicated in MACDSforgrant of benefits under this scheme as and 
when the employees become eligible for such b8'1efits.. r 

¥rinistrk:;,'!)2partments oUhe Government of India. 

C9-Py to:-
\\'l1. President's Secretariat, New Delhi. 

2. Vice President's Secretariat, New Delhi. 
3. ~rime Minister's Office, New Delhi. 

%. Cabinet Secretariat, New Delhi. y. Rajya Sabha Secretariat, New Delhi. 
6. Lok Sabha Secretariat, New Delhi. 
7. Comptroller and Audit (jeneral of India, New Delhi. 
8. The Secretary, Union Puhlic Service Commission, New Delhi. 
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(Mukta Goel) 
DirectoT(E-I) 

Tele. No. 23092479 

~ The Staff Selection Commission, New Delhi. 
10. All attached/subordinate_offices of the Ministry of Personnel, Public Grievances and 

Pensions. 
1 1. Establishment (D) Section, DOP&T (10 Copies). 
1 2. NIC, DOPT for updating on website. 


