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No.21-28/2010-CDN Dated the 6f1uly, 2010

ENDORSKMENT

The Govt, of India, Ministry of Personnel, PO & Pensions (DOPT) has
issued O.M. No.6/8/2009 ..Estt, (Pay II) dated 17.6.2010 regarding transfer on
deputation/ foreign service of Central Govt, Employees to ex-cadre posts under
the Central Govt.lState GovtsPubl ic Sector Undertakings/Autonomous Bodies,
Universities/ UT Administration, Local Bodies etc. and vice-versa-Regulation of
pay. Deputation (duty) Allowance, tenure of deputation/foreign service and other
terms and conditions. The above mentioned 0, M. is being uploaded on the [CAR
Web-Site www.icar~ol:g.infol. information and further guidance.
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No. 61812009-Estt.(Pa~ II)
Government of India

Ministry of Personnel Public Grievances & Pensions
Department of Personnel & Training

New Delhi the 171t1 June, 2010-,
OfFICE MEMQRANDUM

Transfer on deputation/foreign seI'Vice of Central Government Employees to ex-
cadre posts under the Central GOliernmenV State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities! UT Adrnmlstrauon, Local Bodies
etc. and vice-versa - Regulation of pay, Deputation (duty) Allowance, tenure of
deputationl foreign service and other terms and conditions - regarding.

The undersigned is directed to refer to this Department's O.M. No.2129/91-EsU. (Pay
II) dated 5"1 January, 1994 as amended/revised from time to time. A need has been felt to
consolidate all these orders in one place and accordingly, it has been d~ided, in
consultation with Department of Expenditure, 10 bring out a self contained O-M. in
supersession 0( OM dated 5.1,94 and subsequent amendments on the subject, incorporating
the provisions of earlier orders with suitable modifICations, wherever necessary,

2. Application

2.1 These ordef'S will apply to alt Central Government employees. who are regularly
appointed on deputationlforeign service in accordance with Recruitment Rules of the ex-
cadre posts, under the same or some other Departments of Central Government or under
the State GovernmentS! Union Territories Administrationl Local Bodies or under CentraV
State PSUs/Autonomous Bodies etc. set up or controlled by Central/State Governments
provided the foreigll service under such PSUslautonomous bodies has been permitted in
relaxation of apaointrnent on immediate absorption basis. These orders will also cover the
cases of regular appointment on deputatlonlforeign service of employees of State
Gollemmentllocal bodies ete, as well as PSUsJAutonomous Bodies of CentraVState
Governments as per recruitment rules in the Central Government.

2.2 However, the following cases shall not be covered under these orders for whom
separate orders exist-

(a) Members of the All India Services and those deputed to posts. whose terms are
regUlated under specific statutory rules or orders;

(b) OffICers appointed on deputation to posts under the Central Staffing Scheme (CSS)
for whom separate orders as issued from time to time will continue to apply:

(c) Deputation to posts operated outside India;

, ..'~.
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(d) Appointments of a specific category of employees to a specified class of posts, such
as appointments made in the Personal Staff of Ministers etc., in respect of which special
orders are already in existence. However, the terms and conditions set out In this O.M. will
apply to those cases to the extent these are not specifically covered under such, special
oreers.

(e) AppoIntments of the nature of deemed deputation or transfers to ex-cadre posts
made in exigencies of service with the specific condItion that no deputation (duty) allowance
will be admissible -e.g, (i) interim arrangements in the event of conversion of a Government
office/organisation or a portion thereof into a PSU/ autonomous body or vice-"ersa; and (ii)
appointments to the same post in another cadre.

3. ~mQ.e of lean 'oopytatloDl foreian service' - Restrictions 00 treating an agpojotmeo1
as on deputation/ foreign service.

3.1 The terms deputationlforeign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is outside the norma: field of
deployment and is in public interest The question wtlether the transfer is outside the normal
field of deployment or not will be decided bV the authority which controls the serviCe or post
from which the employee is transferred.

3.2 The following types of appointments will not be treated as deputationlforelgn service
for the purposes of these orders:

(a) appointment of serving employees made either by promotion or by direct recruitment
from amongst open market candidates whether on pennanent or temporary basis.

(b) pannanent appointment made by transfer,

(c)Temporary appointment made on the basis of personal requests of employees.

(d) Arrangements necessitated by staff imbalances arising on re-organisation of offICes on
the same or different stations, subject to the specific condition that no deputation (duty)
allowance will be admissible in such cases.

3,3 A person In a higher Grade Pay/scale of pay shall not be appointed on deputation to
a post In lower Grade Pay/scale of pay If the deputation is from Central Government to
Central Govemment and atso in cases where the scale of pay and dearness allowance in
the parent cadre post and ex-cadre post are similar.

3.4 However. no appointment on deputationlforelgn service shall be made fromlto
Central Government! an organisation where the pay scale and OA In the parent cadre post
and ex-cadre post are dissimilar, if the basic pay in the parent cadre Increased by one
Increment plus dearness allowance(s) including interim relief if any, admissible to a person In
the parent cadre post exceeds the basic pay plus dearness allowance (5) including interim
relief. if any. at the max/mum of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the tJay Sand PB 4 i.e. Rs. 67000. For example, If the ex-cadre post
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is in the Grade Pay of as. 4200, then the maximum would be Rs, 71200 i.e. Rs. 4200 plus
Rs. 67000 (maximum of PB 4).

4. Exercise of ogtion

4.1 An employee appointed on deputatlonlforeign service, may elect to draw either the
pay in the scale of pay of deputationlforelgn service post or his/her basic pay In the parent
cadre plus deputation (duty) allowance thereon plus personal pay, if any. However, in case
of Government employees on deputation/ foreign service to CPSEs, this option will not be
allowed and their pay will be governed in terms of the orders Issued by Oepartment of Public
Enterprises vide OM dated 26.11.2008 and clarifICationsissued thereafter.

4.2 The borrowing authority shall obtain the option of the employee 'Hilhlg one month
from Ihe date of Joining the ex-cadre post unless the employee has himself furnished the
option.

4.3 The option once exercised shall be final.

4.4 However, the employee may revise the option under the following circumstances
which will be effective from the dale of occurrence of the same:

(a) When he/she receives proforma promotion or is appointed to non-functional selection
grade or up-gradation of scale in the parent cadre;

(b) When he/she is reverted to a lower grade in the parent cadre:

(e) When the scale of pay of the parent post on the basis of which his emoluments are
regUlated during deputation/forelgn sarvice or of the ax-cadre post held by the
employee on doputationlforeign service Is revised either prospectively or from a
retrospective date.

(d) Based on the revised/same option of the employee, in the evant of proforma
promotion/appointment to non-functional Selection Gradelrevision/upgradatlon of
scales of pay In the parent cadre, hiS/her pay will be re-fixed with reference to the
revised entitlement of pay in the parent cadre. However, If the initial option was for
the pay scala of the deputation post and no change in option already exercised Is
envisaged, the pay already drawn In deputation post will be proteded if the pay re-
fixed is less.

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or
borrowing organisation shall not be an occasion for revision of the eartler option.

4.5. If the pay of an employee in his cadre post undergoes downward revision. the pay In
the ex-cadra post is also liable to be re-fixed on the basis of revised pay and In accordance
with the revised option or existing option If the employee does not revise his option.
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5. eay fixation

5.1 When an employee on deputation/Foreign Service elects to draw pay in the scale of
pay attached to the ex-cadre post, his/ her pay may be fixed as under:

(i) QeQutation from Central Goveromenlto Ce.ntral Gov~rnmenl

If the scale of pay/Grade Pay of the ex-cadre post is hIgher, the pay may be fixed
after adding one increment to the existing pay In the Pay Band of the parent cadre post. The
grade pay corresponding to the ex-cadre post would thereafter be granted in addition to this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post,
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are
Identical, the employee would continue to draw hislher existing basic pay.

In case the Grade pay of the ex-cadre post is upto Rs 10000, the Basic Pay, from
time to lime after pay fixation should not exceed the maximum of the pay band PB-4
(Rs.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not
exceed Rs. 79000 or Rs.BOOOO respectively.

(ii) In foreign service/ Reverse.F.QcejgnService

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post
are based on the same index !evel and the OA pattern is also same, the pay may be fixed as
under (I) above,

(b) If the appointment is made to a post Whose pay structure and/ or OA pattern is
dissimilar to that in the parent organisation, pay may be fixed by adding one increment to the
pay In the parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay
so raised plus dearness allowance (and additional or ad-hoc deamess allowance, Interim
relief etc., If any) with emoluments comprising of pay plus DA, ADA, Interim relief etc .. If any.
admissible, in the borrOWingorganisation and the pay may be fixed at the stage i~ the pay
scale of the ex-cadre post at which total emoluments admissible in the ex-cadre post as
above equal the emoluments drawn In the cadre.

5.2 In cases of appointment from one ex-cadre post to another ex-cadre post where the
employee opts to draw pay In the scale of the ex-cadre post, the pay in the second or
subsequent ex-cadre post should be fixed under the normal rules wilh reference to the pay
In the cadre post only. However, in respect of appointments to ex-cadre posts carrying
Grade Pay Identical to that of the ex-cadre post(s) held on an earlier oooasion(s), it may be
ensured that the pay drawn in subsequent appointment should not be less than the pay
drawn ear1ier.
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5.3 In cases of appointments to a second or subsequent ex-(3dre post(s) in a higher pay
scale/grade pay than that of the previous ex-cadre post, the pay may be fixed with reference
to the pay drawn in the cad re post and if the pay so fixed happens to be less than the pay
drawn in the previous ex-cadre post. the difference may be allowed as personal pay to be
absorbed In future Increases in pay. This is subject to the condition that on both the
occasions. the employee should have opted to draw pay In the scales of pay/Grade Pay
attached to the ex-cadre posts.

Note· 1: The term parent post and basic pay means the post held on regular basis in
the parent organisation and pay drawl'll admissible in such a post respectivelY·

Note-2: An officer whO may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on deputation! foreign servce would be considered to have vacated
the post held on aonoc basis and proceeded on deputationl foreign service from hlsiher
regular post. During the period of deputationl foreign service. heJshe shall earn notional
Increments In the parent cadre post On reversion. If he/she is re-appolnted to the higher
post on regular or adhoc basis his pay will gel fIXed with reference to the pay admissible in
the lower post on the date of such re-appointment. In such cases, if his pay gets fi)(ed at a
stage lower than that of his junlor(s) who continued to serve in the cadre, no stepping up will
be admissible as per extant rules in so far as Central Government employees are
concerned. However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basiS the pay earlier drawn will be protected. Therefore, those Central
Government employees who are already holding a higher post on ad-hoc basilar
expecting It shortly In the parent cedre may weigh all relevant considerations boloro
opting for deputatlonlforeign servIce. This note of caution will be applicable to employees
of other organlsatkJns wtshlng to apply for posts on deputation in Central Government, it
governed by similar rules In parent organisation.

Note-3: Pay of an officer appointed on deputation}foreign service on adhoc basis
pending seledlon of a regular Incumbent may also be regulated in accordance with
provisions of Para 5.1 & 6.1 of this O.M.

Note4: The provisions of this Para as well as Para 6 will not apply to appointments
on Personal Staff of Ministers. Such appointments will be regulated by separate specltic
orders issued by the Government in that behalf.

6. ~putaUoo ldytv) Al\Ownce

6.1 The deputation (duty) allowance admissible shall be at the following rates;

(a) In case of deputation within the same station, Ute allowance will be paid at the rate of
5% of basic pay subject to a maximum of Rs.2000 p.m.: and

(b) In other casas, Deputation (Duty) Allowance will be payable at the rate of 100/0of the
emptoyee's basic pey sublect to a maximum of Rs.4000/· p.m.
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(c) The deputation (duty) allowance as above shall further be restric1ed as under:-

Basic Pay, from time to time, plus Deputation (Cuty) Allowance shall not exceed the
maximum of the pay band PB~ (Rs.67000) plus the grade pay of the post held on
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case
the post held on deputation Is in the HAG or HAG+ pay scales. the Baste Pay. from time to
time, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.BOOOO
respectively .

Note: Basic Pay in the revised pay structure means the pay drawn in the prescribed pay
band plus the applicable grade pay but does not include any other type of pay like special
pay/allowance etc.

Tha ratas of doputatlon (duty) allowance as above Shall take effect from 1.9.2008.

Note: 1 The term 'same station' for the purpose will be determined with reference to the
station where the person was on duty before proceeding on deputation.

Note: 2 Where there is no change in the headquarters whh reference to the last post held,
the transer should be treated as within the same station and when there Is change in
headquarters it would be treated as not in the same station. So far as places failing within
the same urban agglomeration of the old headquarters are concerned, they would be treated
as transfer within the same station,

6.2 Special rates of deputation (duty) allowance may be admissible under separate
orders in any particular area on account of the condition of living there being particularly
ardous or unanractlve. Where special rate is more favourable than that given In Para 8.1
above, empfoyees deputed to the area will be given the benefit of the special rate.

8,3.1 If an employee with the permlsslon of the competent Buthority. proceeds on
deputalionlforelgn service from one ex-cadre post to another ex-cadre post in the same or
another organisation without reverting to his parent cadre, and ;r the second ex-cadre post is
at the same station 85 the first. one, the rate of deputation (duty) allowance would remain
unchanged.

6.3.2 In cases where a person on deputation/foreign service is transferred by the
borrowing authority from one station to another without any change in the post held by him.
the rate of deputation (duty) allowanca will be refixed as per 6.1 (b),

7. Admissibility of Q,@v. allowances & benefits while on deputationlforelgn service

7.1 Any project allowance admissible in a project area In the borrowing organisation may
be drawn in addition to deputation (duty) allowance.

7.2 Any special allowance granted to an employee In the parent OGpartment under FR
9(25) or a CO(respondlng ,rule of parent organlsallon should not be allowed In addition to
deputation (duty) allowance, However, the borrowing department may allow In addition to
deputatJon (duty) allowance, under special circumstances, any special allowance attached to
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the post held by the employee in his/her parent Oepanment, by suitably restricting the
deputation (duty) allowance. This will require the specific and prior approval of Department
of Personnel & Training.

7.3 In ease special allowance is attached to the scale of pay ofthe ex-cadre post and the
employee has opted to draw pay in that scale, then, in addition to the pay in that scale, he
will also be entitled to draw suen special allowance. However, such special allowance will
not be admissible If he has opted to draw pay in the parent cadre scale/grade pay plus
deputation (duty) allowance.

7.4 Personal pay, if any, drawn by an employee In his parent department will continue to
be admissible on deputatlonlforeign service if he/she opts to draw pay in the parent cadre
scale/grade pay plus deputation (duty) allowance. No deputation (duty) allowance on this
personal pay will however, be admissible.

7.5 Increments - The employee will draw increment in the parent cadre grade or in the
scale of pay /grade pay attached to the deputation post as the case may be, depending on
whether he has opted (or the parent cadre pay plus deputation (duty) allowance or the pay
scale Igrade pay of the deputation post. If he has opted for pay scale/grade pay of the
deputation post, notional increments shall also continue to accrue to him in the post held on
regular basis In the parent cadre! organisation for the purpose of regulation of pay on
repatriation to the parent post at the end of the tenure.

7.6 Mlr'issjbilitv of allowances and beneflts while on d£Putation/,foreign service.

(a) Such allowances as are not admissible to regular employees of corresponding status
in the borrowing organisation shall not be admissible to the officer on deputatlonlforelgn
service, even if they were admissible in the parent organisation.

(b) FolloWing allowances will be regulated with mutual consent of the lending and
borrowing organisation:

(I) HRAlTransport Allowance
(II) Joining time and Joining Time Pay.
(iii) Travelling Allowances and Transfer T.A.
(iv) Children Education Allowance,
(v) LTC.

(e) Following allowanceslfacllities will be regulated in accordance with the rules as
explained against each:

(i) Dearness Allowance - The employee shall be entitled to dearness allowance at the
rates prevailing In the borrowing organisation or In the lending organisation depending on
whether he has opted to draw pay In the pay scale/grade pay of the ex-cadre post or the
parent grade plus deputation (duty) allowance.

(jj) Medical Facilities - This will be regulated in accordance with the rules of the
borrowing organisation.

P.W11
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(iii) Leave - An officer on deputation/foreign service shall be regulated by the Leave
Rules of the parent organisation. If however an employee proceeds from vacation
department to non-vaeeuen depanment, or vice-versa, he shall be governed by Leave Rules
of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave not exceeding two months. The
employee should apply for further leave to his Cadre Controlling Authority.

7,7 .LeavesalQry/Penslon/NP~ Cont[ibytion.

(I) As at present, allocation of leave salary and pension contribution between different
MlnlstrlesiOepanments of Central Government and between Central and State Government
has been dispensed with. In such eases of deputation from Central Government to State
Government and vice-versa, liability for bearing leave salary vests with the Department from
which the officer proceeds on leave or which sanctioned leave and no contributions are
payable to the lending organisation, Liability for pension/ employee's contribution to CPF will
be borne by the parent department, to whict1 the officer permanently belongs at the time of
retirement and no proportionate contribution will be recovered.

(ii) In case of deputation o( Central Government employees on foreign service terms to
Central Public Sedor Unde"aklngsl State PubUc Sector Undertakings and Autonomous
Bodies! etc., leave sarary contribution (except for the period of leave availed of on foreign
service) and pension contrlbutionlCPF (Employer's share) contribution are required to be
paid either by the employee himself or by the borrowing organisation to the Central
Government.

(Iii) In cases of reverse deputation from Central Public Sector Undertakings! State Public
Sector Undertakings! Autonomous BOdies/local bodies 10 Central Government, the question
regarding leave salary and pension contribution will be decided by mutual consent.

(iv) In case of employees covered under New Pension Scheme (NPS). the borrowing
department shall make matching contribution to the NPS account of the employee.

B. tenure of deDutatlon/forelgo service.

8.1 The period of deputationlforeign service shall be as per the Recruitment Rules of the
ex-cadre post or 3 years In case no tenure regulations exist for the ex-cadre post.

8.2. In case where the period of deputation/foreign service prescribed in the recruitment
rules of the ex-cadre post is 3 yearn or less, the Administrative Ministry/borrowing
organisation may grant extension upto the 4111 year after obtaining orders of their Secretary
(in the Central Government)/Chlef Secretary (in the State Government)1 equivalent officer (In
respect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Ministry/Department and in respect of other organisaUons with the approval of
the Minister of the borrowfng MlnistrylOepartment with which they are administratively
coneerned,
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8.3.1 The borrowing MinistriesiOepartmentsiOrganisations may extend the period of
deputation upto the fifth year where absolutely necessary in public interest, subjed to the
following conditions;

(i) The extension would be subject to the prior approval of the lending organisation. the
consent of the official concerned and wherever necessary. 'he approval of the UPSCI Stale
Public Service Commission and Appointment Committee of Cabinet (ACC).

(ii) If the borrowing organisation wishes to retain an offICer beyond the prescribed
tenure. it shall initiate action for seeking concurrence of lending organisation. individual
concerned etc. six months before the date of expiry of tenure. In no case It should retain an
official beyond the sanctioned term unless prior approval of the competent authority to grant
further extension has been obtained.

(iii) No further extension beyond the fifth year shall be considerod.

8.3.2 Where extension is granted up to the fintl year, the official concerned will continue to
be allowed deputation (duty) allowance, if he/she has opted to draw deputation (duty)
allowance.

8.4 There shall be a mandatory 'cooling off period of three years after every period of
deputationlforeign service up to Join1 Secretary level posts and one year for Additional
Secretary level posts.

8.5 A Central Government employee shall be eligible for deputation/foreign service to
posts in State Government! State Government OrganlsatlonslGovernment of UTsI
Government of UTs Organisatlonsl Autonomous Bodies, Trusts. Societies, PSUs etc. not
controlled by the Central Government only after he has completed 9 years of service and Is
clear from the vigilance angle.

8.6 'f during the period of deputationJ foreign service, on account of proforma promotion
in the parent cadre the omcial eoncerned becomes entitled to a higher Pay ScaleJ Pay Band
& Grade Pay In the parent cadre vis-a-vis that of the ex-cadre pest, the Official shall
complete his/hetr normal lextended tenure of deputation already sanctioned with the approval
of the competent authority. The pay shall be regulated as under;

(a) If the Grade pay of the officer In the parent cadre becomes higher than that of the
deputation post after getting protcrma promotion. he may be allowed the pay in the pay band
+ Grade Pay of the post to which he Is promoted till the time he completes the
normal/extended period of deputation (if he gets proforma promotion in the extended period)
already sanctioned. if he BO opts. No extension in the period of deputation shall be allowed
to him after completing the sanctioned period of deputation.

(b) If he draws the pay in the pay band + Grade pay attached to the deputation post, on
reversion to his parent cadre, his pay may be fixed by allowing him notional increment8 In his
regular post In the parent ~epartment + the Grade pay attached to it.
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(c) If the Grade pay of the officer In tho parent cadre becomes higher than that of the
deputation post on getting financial upgradation under the ACP/MACP scheme, the officer
may be allowed to draw the pay in the pay band + Grade Pay to which he becomes entitled
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure I to the
OOPT OM No. 35034/312008 ~Estt. (0) dated 19th May, 2009.

9. Pr@fI!aIUf41l'@lIersionof dUutatlonlst \QJ?arentcadre.

Normally, when an employee 15appointed on deputationl foreign service, his services
are placed at the disposal of the parent Mlnlstryl Department 8t the end of the tenure.
However, 8S and when a situation arises for premature reversion to the parent cadre of the
deputationist, his services could be so returned after giving an adllance notice of at least
three months to the tending Mlnistryl Department and the employee concerned.

10. Relaxation of conditions.

Any relaxation of lhese terms and conditions will require the prior c:oncyrronce of
the Department of Personnel & training.

11. Date 2f Effec1

These orders will take effect from 1.1.2006 and shall be applicable to all officers who
were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of
deputation (duty) allowance which shall be applicable from 1.9.2008 as mentioned below
Para 6.' of this OM.

12. In 80 far as persons serving In the Indian Audit and Accounts Department are
concerned, these orders will applv for deputation outside Indian Audit and Accounts
Department as concurred in by the Comptroller and Auditor General of India.

13. Hindi version will follow.

L4'~..
(Rita Mathur)

Olrector
To

All Mlnlstrlesl Departments of the Govt. of India etc.
(As per standard list)

C9PY to Nle: To upload the O.M. on the Department's website in What's new" and also in
"establishment" su~head -deputation".


