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OFFICE MEMORANDUM

The following Resolution and orders issued by Govt. of India, Ministry of Finance,
(Department of Expenditure) :-

Dated the 26 Aug, 2017

Sl
No

Subject

OM. No. & dated

SN [

Payment.on account of discontinued allowances. ... |

F.No..29/1/2017-EJI(B) dated the 118

July, 2017

2.

Implementation on the recommendation of 7 Central
Pay Commission — Grant of Island Special Duty
Allowance to the Central Government employees posted
in the Andaman & Nicobar Group of Islands and [slands

' | of Union Territory of Lakshadweep.

FNo. 12/1/2017-E.JI(B) dated the 18%
July, 2017

Implementation of the recommendations of the 7%
Central Pay Commission ~ Grant of Special Duty
Alowance for the Central Government employees
serving in the North Eastern Region and Ladakh.

F.No. 11/1/2017- E.Ii(B) dated the 18"
July, 2017

Tmplementation of the recommendations of 7% Central
Pay Commission — Additional HRA for civilian
employees of the Central Government serving in the
States of North Eastern Region, Andaman & Nicobar
Islands, Lakshadweep Islands and Ladakh,

F.No. 28/1/2017- EXI(B) dated the 19
July, 2017

Implementation of the recommendations of 7* Central
Pay Commission ~ Construction Projects — Grant of
Project Allowance.,

FNo. 6/1/2017- EI(B) dated the 197
July, 2017

‘Implementation of the recommendations of Seventh

Cenfral Pay Commission — Conveyance Allowance.

F.No. 19039/03/2017- EIV dated the
19% July,2017

Recommendations of the 7® Central Pay Commission
(CPC) — bunching of stages in the revised pay structure

under Central Civil Services (Revised Pay) Rules, 2016

F.No. 1-6/2016-IC datcd the 3% August,
2017

Site www

As approved by the Competent Authority, above O.Ms.
vww.icar.org.in for compliance.

have becn posted on thrz ICAR Web-

A (Sanjecvmsm

Deputy Director (Fin.)
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Distributibn:

1 JICAR Institutes:
1. Directors/Joint Directors/Project Directors of all Research Institutes/Project
Directorates and National Research Centres/Bureaux
2. Project Coordinators/Coordinated Research Projects/Zonal Project Directors.
3. The Finance & Accounts Officers of all Research Institutes, Project Directorates and
National Research Centres.

n ICAR Headquarters:

1. All Officers/Sections, ICAR, Krishi Bhavan, New Delhi including Krishi Anusandhan
2. ADG (CDNYADG (PIM)/FD, DKMA.
3. US(Cash) : :
4. Cash-, 1 and Audit-II Sections, ICAR, Krishi Bhavan, New Delhi
5. Sr. PPS to Sccretary, DARE & DG, ICAR/PPS to Additional Secretary, DARE &
_# secretary, ICAR/PPS to AS&FA, DARE/ICAR

“é. Incharge, ARIC, Directorate of Knowledge Management Units (DKMU), KAB-I Pusa,

New Delhi-12 for placing the above mentioned OM in the ICAR Web-Site, :

7. Secretary (Staff Side)
8. Guard file. ‘
9. Spare copies-10.
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© F.No.28112017-E.Ii(B)
Govemnment of India
Ministry of Finance
Department of Expenditure
. ik

New Delhi, dated the 11% July, 2017,

OFFICE MEMORANDUM

Subject:» Payment on account of discontinued allowances - regarding

““““ ~+Thetmdersigned s directed 0 inform that e recommendations-of the PHLPO - i
allowances have been accepted by the Government with 34 modifications. Resoluhon in this
| regard has been pubhshed on g July, 2017.

2. n this regard atlennon is drawn 1o Para 8.2.5 of the Report of the 70 CPC wherein it
has been mentioned that any aliowance, not mentioned in the Report (and hence not reported
{0 the Commission), shall cease to exist immediately. In case there is any demand or
requirement for continuation of an existing allowance which has not been deliberated upon or -
covered in this report, it should be re-notified. by the Ministry concemed after obtammg due
appmval of Ministry of Finance and should be put in the public domain. ‘

3. ' As the recommendations of the 76 CPC on allowances have come into effect from 1st
July, 2017, disbursement of all existing allowances which -have not been specifically
recommended for continuation in terms .of the Resolution dated 6% July, 2017 shall be

~ discontinued from the salary of the month of July, 2017. _ o

4. In view of the nature of the Allowances specrﬁc to M:mstzy of External Affaus, mese
allowances were not covered by the 70 Central Pay Commission. Hence this order will not be -
applicable to allowancas specific to Mmlstry of Extemal Aftairs,

- it shall be the responszbullty of the Heads of the Depanment to ensure that no bills
relating to disbursement in respect of such allowances is drawn by the. Head of Office/Drawing
& Disbursing Officers under their purview/jurisdiction. Pay and Accounts Officers shall ensure
that no payment is effected if any such bill relating fo the disbursement of the discontinued
allowances is submittad to them. If such bills are received, they should be reumed to the -
DDO and - intimation thereof shall also be gwen to the Head of the Department and the Chief

Controlier of Accounts, \MW E

| (Annie George Mathew)
Joint Sebretary o the Govemment of India
To ' '

1. Jomt Secretary(Admn JEstt.), all Mlmstrleleepartments
- 2. All Financial Advisors "
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© NoAZI/2017-EINE)

Government of india-
 Ministry of Finance _
Department of Expenditure - |
o | New Delh, the 180°Juy, 2017,

o‘c'so |

: Subjm lmplamentation on the reeommendatlons of 7" Central Pay Commlsslon Grant of island Special .
et ity Allowancé o the Central Government emplayees posted in the Andaman 5 Nicobar, Broupel o

Istands and telands of Unlan Territary of Lakshadwwp

Consequent {pon the acceptanoe of the mcnmmendatzons of Seventh Central Pay CDmmtSSIOH by the

" Govemment, the President, in supersession of all existing orders issued on the subject from tme to time, ks pleased
. {o decide that Central Govemment employees posted in the Andaman & Nicobar (ABN) Group of Islands an;f ls!ands

of Umon T emtory of Lakshadweep, -shall be paui island Specaal Du!y Attowanae at the followmg rates' '

L Placewhemposted o Rate per month (Rs)

{)Areas within the' distance of 8- Kms.. oT 10% of Basic Pay
Municipal limits of Capital Towns R | o
(Port Blairin AN Jslands, Kavaram and Agath m

!.akshadweep) ;

1 ) Dificult Areas "~ 1'16%of Baskc Pay
1 (North'and Middie Andaman, South Andaman o
excluding Port Blair in AGN lsiands all lslandsin |
Lakshadweep excejt Kavarati, Agatb and Mlmmy) L
(if)- More Difficult Areas - - 20% of Basic Pay
| (Little Andaman, Nicobar group of lslands R ‘
' Narcondam Islands, Fast Islands inA& N 1siands ‘

Mlnlcoy m Lakshadweep)

2. The term Basic Pay in the revised pay stricture means the pay drawn in the prescnbed Level in the Pay .

" s Matnx but does ot lnpiude any other type of pay hke Special Pay, efc.

_ 5. 5 The orders shall take effect from st July, 2017

3, -island Spemal Duty Allowance shall not be admissible durmg the penods of ieavelva ningftour atc beyond

full calendar month(s), in cese, the employee is outside the Andaman & Nicobar Group of Isfands and Istands of

* Union Temtory of Lakshadweep The aliowanoe shan not be admlsssble dunng suspension and joimng time

Pooogds

4. ' ‘ Island Special Duty Allowance shall.be admissnbie in addition to Hard Area Allowance whare adm:smble in

~ places where moare than one Special Compensatory Allowances are admissiblg, the' Central Govamment emplayees

posted '-in’  such’  stations ~ will . have.” the. option to oose- . the allowance: which

benefits them the most, i.e. Hard Area“Alowance. or one of the Special Oompensatmy Allowances subsumed under. -

Tough Location Aliowance Calegory-i Hand Ul

Cortd...2

0iE
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- B These orders shall &lso apply to the civilian employees paid from the Defence Setvices Estimates and the
* expendiiure will be chargeable to the refevant head of the Defence Services Estimates. In respect of Armed Forces ..
personne! and Rallway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively. ' '

1. in 50 far as the employees working in the Indian Audit and Accounts Department are concerned, fese
orders are Issued with the concurence of the Comptroller and Auditor General of India,
Hindi version is attached. . ST n r-” o
(Annie George Mathew)

Joint Secretary to the Government of India

To : : ,
All Ministries/Depariments of the Government of India (2s per standard distribution fist).
Gopy to: ; o I '

{i} CEAG, UPSC, etc. as _per'standard endorsement list. :
(i) Chief Secretary, Andaman & Nicobar Isiands and Administrator, Lakshwatweep.

P
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No.14/1/2017-E.(B)
Govemnment of india
Ministry of Finance
Department 31 Expenditure

New Delfj, the 13% July, 2017

OFFICE MEMORANDUM

" Subject: implementation of the recommendations of the 7th Central Pay Commission - Grant of Special

Duty Allowance for the Central Govemment employees serving in the North Eastern Region
~ ondladaih. | » :

Consequent upon the acoeptance of the recommendations of Severth Central Pay Commission by

* the Government, the President, in supersession of all existing orders issued on the subject from time to time,

is pleased 1o decide that Central Govemment employees, serving in the North Eastem Ragion and Ladakh,
shall be paid Special Duty Allowance (8DA) at the rats of 10% of Basic Pay. . .

2 Tnetem ‘Besic Pay in the revised pay stucture means the pay crawn in the prescribed Levels in
the Pay Malrix but does not include any other type of pay like Special Pay, etc.. .

3. Special Duty Allowance wil not be admissile along with Tough Location Alowance. Enployoes wil
have the -additional option fo evail of the benefit of Special Compensatory (Remote Lncality) Aflowance
(SCRLA) as per 6% Ceniral Pay Commission rates along with Special Dnty Allowance a tevised rafes.

4 Special Duty Alowance shal not be admissble during the periods of leavafirainingfiour efc. beyond
full calendar month(s), in case, the employee is outside the North-Fastem -Region and Ladakh diring

. leavefraningftour et The allowance shal not be admissible fluring suspensian and joining time.

8. These orders shall take effect from 1= July, 2017,

‘6 These orders shall also apply fo the civiian employees paid from the Defence Services Esfimates

and the expenditure will be chargeable to the relevant head of the Defence Services Estimates. in respect of
Armed Forcas personne! and Raitway employees, separate orders will be issued by the Ministry of Defence
and Ministry of Railways, respectively. ‘

7. in so far as the employees working in the indian Audit and Accounts Department are concemed,
these orders are issued with the concurrence of the Complrofier and Auditor General of India.. ’

Hindi version is attached. S M

(Annie George Mathew)
» Joint Secretary to the Govemment of india
To ' ‘ ' 4 ' '

Al Ministries/Departments of the Government of Indiia {as per standard distribution list).

Copy to: C8AG, UPSC, etc. as perstandard endorsement list. -

o,
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No. 28/1/2017-E.)\(B)
Govemment of india
Ministry of Finance
Department of Expenditure

i )

New Delh, the 169 July, 2017,

OFFICE MEMORANDUM

Subject:- Implementation of the recommendations of 7¢ Central Pay Commission - Additional

HRA for clvilian employees of the Central Government serving in the States of -
North Easten Region, Andaman & Nicobar Islands, Lakshadwesp lslands and |

2l e e s e

~1adakh:—

“Consequent upon revision of the rates of HRA granted to the Central Govemment employees

on implementation of the recommendations of 7 Central Pay Commission vide O.M. No. 2/5/2017-

EJB) dated 07.07.2017, in modification of this Ministry's OM. No. {1016/M/E.1(BY84 dated
26,03.4084 and O.M. No. 2(19V/E.II(B)2008 dated 02.01.2009 on the subject mentioned above,
additional HRA shall be granted to the civilian employees of the Central Govemment-postad to States
of North Eastem Region, Andaman & Nicobar isiands, Lakshadweep lslands and Ladakh, who leave
their families behind at their old duy station at revised rates as per OM. No. 2/6/2017-E.Ii(E) dated
07.07.2017. . ‘ .

2 These orders, will not be applicable fo such employees who were hanéfaned “out of North
Eastem Region, Andaman & Nicobar Islands and Lakshadweep fslands and Ladakh before 1.7.2017.

3 Theseorders shall take effect from 1< July, 2017.

4 These arders shall also apply ‘to the Givikan emplayess paid from the Defence Services

Estimates and the expenditure will be chargeabie to the relevant head of the Defence Bervices
Estimates. In regard to Armed Forces personnel and Raifway employees, separate orders wil be

issued by the Ministry of Defence and Ministry of Railways, respactively.

8 in so far as the employees working in the indian Audit and Accounts Depariment are
concemed, these orders are issued with the concurrence of the Comptrolier and Auditor General of
india. : : e

Hindi version is attached. - e ‘ -.

{(Annie Ganrge,Maih_ew)
Joint Secretary to the Government of india

To L ‘ &
All Ministries/Departments of the Government of india as per standard distribution fist.
Copy to: CRAG, UPSC, etc, as per standard endorsement list ‘

A
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No 6/112017-Ei((B)
Government of India
Ministry of Finance
Department of Expenditure
New Delni, the 19% July, 2017,
FFICE D) DUM

Subject:  Implementation of the recommendations of 7 Gentral Pay Commission - Construction
Projects - Grant of Project Allowance.
widd

~—Conséguent wpoh-the ‘scoeptance 6f the Tecommendafions of Seventh-Central Ray-Commission - - -
by the Govemment, the Presidert, is plgased fo decide that, in modification of this Ministry's O.M. No.
20011/6/73-E.11(B) dated 17.04.1875 as amended from time to time and O.M. No. 6(3)/2008-E.11(B) dated
- 28.08.2008 on the subject mentioned above, the Central Govemment employees shall be paid Project
Allowance, which has been covered in the RiskHardship Matrix, at the fo!!oWing revised rates:- -

Level in Pay Matrix ‘ CellName - | Rate per mamh (Rs. )
| Level 9.and above R3H2 -‘ e 3 400 -
Leval ] and balow : RAH2 £ 2 ,700

5! The temm Pay Level inthe revisad pay structure means the ‘Level in the Pay Matrix.

4 respect of those employees who opt to oonm\ue in their pre-revised pay stucture,
corresponding Grade Pay in the prescribed pay band as mdicated in CCS(Revised) Pay) Rules, 2016 -
wouki determine the allowance under these orders

5, These ratas shall increase hy 25 per cent whenever the Daam&cs Aﬂowanoe payable on the
- revised pay structure goes up by 50 per cent. :
;" A!I other terms and conditions goveming the grant of thns allowance shall remaln unchanged
7 Thes orders shall take effect from 1# July, 2017, ‘

8. These orders shall also apply to the mvﬂmn ‘employees paid from the Defence Services Estimates
and the axpenditure will be chargeable to the refevant head of the Defence Services Estimates. in yegard
to Ammed Forces personnel and Raliway employess, separate orders will be issued by the Ministry of
Defance and Ministry of Railways, respectivaly. :

9. In so far as the employees working in the Indian Audit and Accounts Depariment are concerned,
these orders are issued with the concurrence of the Comptralier and Audftor General of India.

Hindi version is attached. i MUM
: . ' (Annis George Mathew)
Joint Secretafy' to the Gnv'amment of India

To ‘
All Ministnss!Departments of the Govamment of India as per standard distrﬂ:utmn last
Copy to: GRAG, UPSC, efc. as per standard endorsement list.
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F.No. 18030/03/2017-E.lV

. Govemment of india
Ministry of Finance

Department of Expanditure

e

New Delhl, the 19 July, 2017

FFICE ORANDUM

Allbwanoe

Consequent upon the acceptance of the recommendation of the Seventh Central Pay Commission and in
supersession of this Department OM No. 18038/2/2008-E.1V, dated 237 September, 2008 the President is pleased to _,
revise the rates of Fixed conveyanca Allowance admissible under SR 25 fo Central Govammnt employees as-

indicated below:
. ! , {Rs. per mnth)
Average Monthty Travel on Official |  For Journey by Own Motor Car For Journeys by other Modes of
: Duty - N - . Conveyancé
201-300 km ' 1880 ' 5356
301450 km P - 2520 720
451-600 km_ 2080 960
" | 601-800 km R 3646 1126 . ;
»500 km . 4500 : 1276 o
2. . These rates shal autamatx:ally increase by 25% whenever the Deamess Miowance payable on the revised
pay structure goes up by 50%.
al Cnnditions and provisions mentioned in SR 25 shall continue 10 apply
4 These orders will be effective from 12 July, 2017.. ’
" & Insofar &s the staff serving in the Audit and Accounts Depanment are concermed, these orders issue in

consuliation with the Comptroller & Auditor General of lnd;a

" Hidi version i aitached, L R W '

{ Annie George Mathew )
Joint Secretary fo the Govemment of India

To
All Ministries/Dapariments of the Govemment of India { as per standard distribution lxst)

C&AG and UPSC etc. (as per standard endorsement 1:St) : .
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H. / No.1-6/2016-IC
HRAETHER/ Government of india
faa= g Ministry of Finance
Taa s MMepartment of Expenditure
(@raleaaae, 7%, 3.3 implementation Cell, 7" CPC)
[~

North Block, New Deih'i.
3" August, 2017

OFFICE MEM DUM

Subject: Recommendations of the 7" Central Pay Commission {CPC) — bunching

of stages In the revised pay structure under Central Civil Seryic;_gg

e AReYised Pay) Rules, 2016, . ooeon e

With reference to the subject mentioned above and in continuation of this
Departments OM of even number dated 07.09.2016 and 13.08.2017, detailed
instructions are hereby being issued on the application of the benefit on account of
bunching of stages while fixing the pay in the revised pay structure as a response to a
large number of references received from Ministries/Depariments.

2. The provisions giving effect to the recammendations of the 7" CPC on extending
the benefit on account of bunching were notified vide DoE Q.M. dated 07.09.2016.
Benefits on account of bunching have been exiended during the initial fixation of pay i
the revised pay stiucture while implementing the recommendations of earlier CPCs
also. Bunching occurs in the fixation of pay when the pay at.two or ‘more consecutive

stages in a Pay Scale/ Grade Pay in the pre revised scale get fixed at the sane stage in

the corresponding Pay Scale/ Level in the revised pay structure.

3. The modalities of determining the extent of bunching and the nature of benefits to
be extended on account thereof, based on the recommendations of the CPCs, have
differed across different Pay Commission periods. While the 5th CPC recommended
that benefits be extended when moare than four stages get bunched, the 6th CPC
recommended that benefits be extended when two or more stages get bunched. The
fitment tables drawn by the 6th CFC and notified by the Government subsequently
provided for the benefit of bunching only when more than two stages were bunched. As
regards the benefts fo be extended on account of bunching, the S5th CPC
recommended benefit of ane increment for every four consecutive stages bunched, the
6th CPC recommended benefit of one increment for every two consecutive pay stages
bunched. For HAG scales, however, beneftt of ons increment was given at each of the
pay stages in the 6" CPC pay structure. :

4. In terms of the DoE OM. dated 07.09.2016 based on the 7" CPC
recommendations, bunching occurs when two or more stages get bunched and benefit
of one increment is to be given for every two stages bunched. These provisions are to
be applied while revising the pay from the 6" CPC regime taghe 7% CPC regime. In the
6"CPC pay structure, about 35 pay scales existing in the 5™ CPC pay structure were

1
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«. replaced by a system of running pay bands recommended by the 6" CPC. The 6¥ CPC
.~ Pay struclure consisted of 10 grades spread across four distinet pay bands and 4
distinct scales including two fixed scales. The 6" pay structure being replaced by the 7"

CPC recommended Pay Matrix, thus, consists of 4 Pay Bands with 15 levels of Grade

Pay, along with 4 standalone scales, viz., HAG scale, HAG+ scale, Apex scale (fixed)
and the scale of Cabinet Secretary {fixed),

5. While in the 5% CPC structure, the stages in every pay scale were well defined, ;
the stages were not well defined in the 6% CPC structure. The pay was to be fixed in the ;
running Pay Band by rounding off to the next higher multiple of 10. Every muttipie of 10 o
was a pay stage in the 6™ CPC regime. However, all consecutive 10 rupee stages for
any Grade Pay cannot be taken as consecutive stages for the purpose of bunching in
reference to the 7" CPC recommendations as i also clear from the Hilustration I
- Contained in para 5.1.87 .of the M.CRC Report. Based on:the dlustration-containeddn.. . . . ..
para 5.1.37 of the 7" CPC Report, Department of Expenditure’s O.M. dated 07.09 2016
provided that a difference of at least 3%, the rate of annual increment, in the 6® CPC
pay structure was essential for counting of two stages. The 6" CPC had replaced the
system of equidistant pay stages in a pay scale based on equal annual increments in
the 5" CPC regime by a system of annual increment of 3% on the sum of pay in the
running pay band and the Grade Pay which was o be added to the funning pay as
increment. Therefore, the pay stages in any given Grade Pay were -specific to an
employee and depended upon the initial fixation of pay in that Grade Pay. As a result, -
the amount of increment eamed in the same Grade Pay would differ in the same Pay
Scale/ Grade Pay not only between different employees but also across years for the
same empioyee. To iliustrate, an employee whase pay was fixed at Rs 46,100 in GP of
8700 in PB~4 would have the first annual increment of Rs 1380 which would be added i
fo his running pay in the Pay Band, another employee whose pay initially was fixed at ;
Rs 46,400 in the same Grade Pay would have the first annual increment of Rs 1400. in .
such a scenario where the pay stages are specific to the employee, it is not possible to
amive at universal pay stages for the purpose of determining the extent of bunching.
Therefore, for the purpose of determining the extent of bunching in a system of running
pay bands, the consecutive pay stages that need fo be considered are the pay stages
which are specific to the employee.

I T

6. In the &th CPGC structure, the maximum and the minimum-of every pay scale o
were well defined. In the 6™ CPC structure, Entry Pay was separately notified for most
Grade Fay levels to govern the entry pay of direct recruits in that level. The pay of those
moving from a lower grade to a higher one on proemotion was reguiated in terms of
provisions contained in Rule 13 of CCS (RP) Rules, 2008. As such, the Entry Pay !
notified for a given Pay Scale/ Grade Pay is the effective minimum of that Grade Pay for ?
direct recruits. For an employee getting promoted, the sum of the minimum of the ?
relevant Pay Band and the Grade Pay is the effective minimum pay. The 79 CPC, in its

Repart, has commented that this led to many situations where direct recruits drew

higher pay as compared to personnel who. reached that stage through promotion.

Demands were received by the 7" CPC from many staff assaciations and employees

for removal of this disparity which the 7 CPC refers to as differential entry pay.

7. in the revised disgensation for pay fixation in the New Pay Structure as
recommended by the 7" CPC, direct recruits shall start- at the minimum pay
coresponding to the level to which recruitment is made, which will be the first cell of
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+ each level. For those promoted from the previous ievel, the fixation of pay in the new
{ 5 level will depend on the pay they were already drawing in the previous level. The pay, -
g however, cannot be less than the first stage of the relevant level. While enumerating the
benefits of migrating to the new system at para 5.1.47 of the 7th CPC Repon, it has
; ~ been stated that 'the issue of differential entry pay has been resolved’. At para
. 5.1.36 of the 7™ CPC Report it has also been mentioned that rationalization has been
done with utmost care to ensure minimum bunching at most levels. Rationalization has
been done by the 7" CPC through the Index of Rationalisation (IoR) which has beer
multiplied with the Entry Pay in the 6 CPC regime to arrive at the first cell of each level.
With the Entry Pay along with 10R being used as the determiner of the first cell, pay
stages below the Entry Pay have been consciously brought up to the leve! of Entry Pay
and its corresponding pay stage in the revised pay structure. As a result, all pay stages
below the Entry Pay in any Leve! will, on re-fixation, converge to the first pay stage in
- .. Shatdevel. As this convergence dakes place on-account-of-a conscious decision-of the 7% .-
CPC intrinsic to the architecture of the Pay Matrix by indicating the Entry Pay as the
starting point of each Level, benefit on account of bunching cannot be extended with
reference to pay stages lower than the Entry Pay indicated by the 7" CPC for that leve! .
-in the Pay Matrix. Extending the benefit of bunching with reference to pay stages balow
the entry pay will perpetuate the difference in pay on account of differential Eniry Pay
which was addressed by the 7% CPC. ‘

B Based on the above, it is clarified that the following shall be kept in view while -
determining the extent of bunching as also the benafits 1o be extended on account of
bunching at the time of initial fixation of pay in the 7" CPC pay structure;

) Benefit on account of bunching is to be extended when fwo or more
stages get bunched. , ' b
(i)  Benefit of one increment is to be extended on account of bunching of
every two consecutive stages.
(i)  As stipulated in MoF OM dated 07.09.2016, a difference of 3% to be
reckoned for determination of consecutive pay stages, specific to each
employee. .
(iv) Al pay stages lower than the Entry Pay in the 6" CPC pay structure as
indicated in the Pay Matrix contained in the 7" CPC Report are not to
be taken into account for determining the extent of bunching.

8. All Ministries/ Deparments are advised to review all cases wherein benefit on
account of bunching has been extended in terms of this Department's OM dated
07.08.2016 and to re-fix the pay in terms of the instructions contained herein.

N A
(V.K Singh
Director

Distribution: B _ b
1. All Ministries/Departments as per standard list.
2. NIC, D/o Expenditure, Ministry of Finance, North Block, New Delhi with a request {o

upload the OM on website of the Department,
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