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ENDORSEMENT

The Government of India, Ministry of Personnel Public Grievances &
Pensions (DOPT) has issued the O.M. No. 35034/3/2008-Estt.(D) (YoU!) dated
1.11. 20 10 regarding - Clarification Modified Assured Career Progression Scheme
for the Central Government Civilian Employees. The above mentioned O.M. is
being uploaded on the ICAR Web-Site www.icar.org.in for information and further
guidance. .

;}~-
(J.N. BHAGAT )

Under Secretary (C&E)
DISTRIBUTION :-

I ICAR Research Institutes etc :-

1. All Directors/Project Directors of all ICAR Institutes/National
Research Centres/Bureaux.

2. Project Coordinators/Coordinated Res. Projects/Zonal Project Coordinators.

II ICAR Headquarters :-

1. OSD to DG, ICARIPPS to Secretary, ICAR/PS to FA (DARE).
2. Chairman ASRB/ND, NAIP/Director(DIPA), Pusa, New Delhi.
3. All Deputy Director General of ICAR.
4. Director(Fin.)/ Dir.(A&C)/Dir.(P.)/DS (GAC), ICAR.
5. Shri Hans Raj, ISO, (DIPA) KAB-I for putting in the ICAR Web-Site.
6. ADG (PIM)/ADG (CDN)/Proj. Dir. (DIPA) of ICAR.
7. All officers/sections at ICAR Krishi Bhawan/KAB - I & II.
8. Secy. (Staff Side), HJSC, ICAR, Krishi Bhawan.
9. Guard file/Spare copies (10).
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OFFICE MEMORANDl'M 

Suhject: Modifi(~d j\ssurcd Can'iT Pro~ression Stheme 1'01' the Central Government 
Civilian Employees (Iarification regMding. 

~\ .Joint Committee is sct up to examine the anomalies pcrtammg to the :vlodified 
~ .V Assured Can~er Progression St'hcme (MACPS) vide Department ofPersonncl & Training 

IT :5 ~ O.M. No.1 111120] O-.JCA dated 03.05.20HL 
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2. During the joint eommittet n,(;cting it was poinh:d out h~ the Staff Side thaI the word 
'ne', organization' of the last line of para 24 of Annexurc-I of .\,1i\('PS (i<lled 19.05.2001.) 
was not in consonance with the spirit of the Scheme. The isslH' has been examined and it is 
clarified that in case of transfer 'including unilateral transfer on request, regula,' sen ice 
rendel'cd in previous organisa,i(;n/office shall be counted along" ith the n:gular ~cn iet: in 
the ne" organisation/office fo;' lhe purposes of getting financial upgradations UndtT the 
MACPS. IImHver, financial upgradation undt~r the MACPS shall hc allowed in the 
immediate next higher gl"ade pa) in the hierarch)' of rnised pay hands as ginn in CCS 
(Revised Pay) Rules, 2008. Para 24 of MACl'S stands amended to this cxtent. 

3. The Staff Side also raised an issue on the 'ben(:hmark' 1'01' M,'\CP as given in para 17 of 
Anncxure-l of MACPS dated 19.05.2009, which pnlvides that the financial upgradalion 
would he on non-functional basis subject to fitness, in the hierarchy of grade pay within the 
PH-I. Then~after for upgradation undel- thl' MACPS, the bl'nchmark of 'good' would he 
applicable till t.he grade pay of Rs. 6600/- in PB-3. Thc benchmark will be 'Very Good' for 
financial upgradation to the grade pay of Rs.7600 and abovc. It was pointed out that in 
som(' cases the promotion to thl' next higher grade was made on the basis of 'fitness' as the 
method of promotion i:IS specified in the I'cll'vant recruitment l·uics, was 'non-selection'. 
Therefof"(" in sueh cases benchm,lrks should not he insisted upon umkr the MACPS, The 
issue has been examiJH~d and It is clarified that when.: thl' financial upgradation under 
\1ACPS also happen to he in tlH' pnlmotional grade and bl'nchm<lI'k tOI- promotion is ImVl'r 
than the benchmark for granting the benefits under MACPS as mentioned in pal"a 17 ibid, 
thl' benchmadi for promotion shall apply to MACP also. 

4. All Ministries/Departments may give \-vide circulation to the contents of this O.M. for 
general guidance and appropriate action in the matter. 

5. lIindi H'rsion \' ill foIIO\\. 
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