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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEWDELHI

F. No. 21-8/2012-CDN

CIRCULAR

Dated 19th February, 2013

Department of Personnel & Training, Ministry of Personnel, Public
Grievances and Pensions, Government of India, North Block, New Delhi vide
D.O. No. 33012/1(s)/2013-Estt-B dated 15.2.2013 has issued instructions
regarding two day's strike on 20th & 21st February, 2013 by Confederation of
Central Government Employees. The instructions issued by DOPT alongwith
the letter are being circulated for information and compliance.

~
(S.K.Behera)

Deputy Secretary (GAC)

DISTRIBUTION :.

1. All Directors/Project Directors of all lCAR Institutes/National Research
Centres/Project Coordinators/Coordinated Research Projects/ZOnal Project
CoordinatorslBureaux

2. Sr.PPS.to DG, lCAR/PPS to Secretary, ICAR/PPS to FA (DARE).
3. Chairman ASRB!ND, NAiP/ Project Director(DKMA), Pusa, New Delhi.
4. Shri Hans Raj, ISO, (DKMA) KAB-l for putting in the ICAR Web-Site.
5. All Officers/Sections at lCAR Krishi Bhawan/KAB-I/II & NASC Complex.
6. Secy. (Staff Side), CJSC, National Research Centre on Meat, Chengicherla,

Hyderabad - 500039
7. Secy. (Staff Side), HJSC, lCAR, KAB-II
8. Guard file/Spare copies
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GOVERNMENT OF INDIA
DEPARTMENT OF PERSONNEL & TRAINING

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

NORTH BLOCK, NEW DELHI-ll000l

IMANOJJOSHI
Joint Secretary (AT & Admn.)
Tel: (011 )23094276
Fax:(011)2309 2869

D.O. No. 33012/1 (s)/2013-Estt-B Dated the 15th February, 2013

Dear Sir/Madam,

The Joint Platform of Action of Government and Associate Services Employee's
Organizations - All India Committee has given a notice that the affiliated
organizations of JPA and the mass of employees working in Government services
thrQughout the country will boycott work and resort to various forms of protest action
on two days Nationwide General strike on 20th & 21 st February, 2013 in pursuance of
their Charter of Demands.

2. The instructions issued by the Department of Personnel & Training prohibit the
Government servants from participating in any form of strike inclUding mass casual
leave, go-slow etc. or any action that abet any form of strike in violation of Rule 7 of
thelCCS (Conduct) Rules, 1964. Besides, in accordance with the proviso to Rule 17
(1) bf the Fundamental Rules, pay and allowances is not admissible to an employee
for his absence from duty without any authority. As to the concomitant rights of an
Association after it is formed, they cannot be different from the rights which can be
claimed by the individual members of which the Association is composed. It follows
that the right to form an Association does not include any guaranteed right to strike.
Th,re is no statutory provision empowering the employees to go on strike. The
Supreme Court has also agreed in several judgments that going on a strike is a
grave misconduct under the Conduct Rules and that misconduct by the Government
employees is required to be'dealt with in accordance with the law. Anyernployee
going on strike in any form would face the consequences which, besides deduction
of wages, may also include appropriate disciplinary action. In this connection, your
kind attention is also drawn to this Department's OM No. 3301211(s)/2008-Estt (B)
(pt) dated 12th September, 2008 (copy enclosed) ;

I
3. A Joint Consultative Machinery for Central Government employees'is already
functioning. This scheme has been introduced with the object of promoting
harmonious relations and of securing the greatest measure of co-operation between
the Government, in its capacity as employer, and the general body of its employees
in matters of common concern, and with the object, further of increasing the
efficiency of the public service. The JCM at the different levels have been
discussing issues brought before it for consideration and either reaching amicable
settlement or referring the matter to the Board of Arbitration in relation to pay and
allowances, weekly hours of work and leave, whenever no amicable settlement
could be reached:ln relation to these items.
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4. The Central Govemment Employees under your MinistrylDepartments may,
therefore, be suitably informed of the aforesaid instructions under the Conduct Rules
issued by this Department and other regulations upheld by the Hon'ble Supreme
Court and dissuaded from resorting to strike in any form. You may also issue
Instructions not to sanction Casual Leave or other kind of leave to employees If
applied for. dUring the period of the proposed strike and ensure that the willing
employees are allowed hindrance free entry into the office premises. For this
purpose, Joint secretary (Admn) may be entrusted with the task of coordinating with
security personnel. Suitable contingency plan may also be worked out to carry out
the various function, of the MlnlltrylDepartment.

5, In case the employees go on strike. a report indicating the number of employees
Who took part in the proposed strike may be conveyed to this Department on the
evening of the day.

With kind regards.

Yours sincerely.

(v14N7? 7C<JL,

(Manoj JoshQ
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.. 1 /". File No. 33012/1(s)/200B"Estt(B) CPt)
Government of India

Ministry of·Personnel, Public Grievances and Pensions
Department of Personnel and Training

*****
. Dated the 12th September, 200e

OffICE MEMORANQUM

Subject: - Participation In any form of strike/mass casual leave/boycott of work
etc. by Government servants - CCS(Conduct) Rules - regarding.

the undersigned Is directed to say that the InstructIons Issued by the
Department of Personnel & TraIning prohIbit the Government .s~ryants from
partl<;ipating In any form of sl:Jike Including mass casual leave, go-slow etc. or In
any way abet any form of strike which will be In Violation of Rule 7 of the
CCS(Cor...:luct) Rules, 1964. The Supretne Court has also agreed In several
judgcmer·,ts that going on a strike is a grave misconduct under the Conduct Rules
and that mIsconduct by the Govemment employees Is required to be dealt with In
accordance with law. Any employee going on strike In any form would face the
consequences which, besIdes deduction of wages, may also include appropriate
disclpllnar'l action.

. 2. A JoInt Consultative Machinery (lCM) for Central Government employees is
already functioning. ThIs scheme has been Introd~ced with the object of
promoting harmonll3us relations and of ·securlng the greatest measure of
cooperation between the Government, In Its capacity as employer, and the general
body of Its employees In matters of common concern, and with the object, further
of IncreasIng the efficiency of the pUblic sE.ryl(:e.

3. I· Therefore, api;lr:t:· from the fact that any form of strike/mass casual
l.e~e/boYi:ott of work would be In vlolatloft.-of the CCS(Conduc;t). RIJI~~.,9.~I~S1 Qf.. _.,
any form of strike will also not be in the Interest of the employees. i\ccordlngly,
th, undersIgned Is directed to convey that if any emPloyee or an association/group
of/employees, under any nomenclature, Indulge In any form of strike/lxiycott of
work in pursuance of any alleged demands, or senc;l any letter conveying of their
IntentIon to organize any such event, In terms of the provisions mentloned in para-
1 above, the salary of such employeeS for the day/days In question shall not be
paid and the details of such employees shall have to be Intlmated by the
concerned office where such an event took place to the Administrative
Ministry/Department concerned, within 15 days of such Incident fur a decision on
how to treat the unauthorized absence occasioned by such an cctionlJy the
employees. This will be wIthout prejudice to· any discIplinary. action th"l may be

_-'.--i"lnl~ated against such employees..-:AII Ministries/Departments are reqL:<lsrec! tCl
.bring theconterifsoTffiis O:Jilr. to th-e-notlce-of all-mncemed offiee&-undElKtlem_ •

To

All Mlnlstt:les/Departrnents.

. t·.~ \.. \. ;. OJ .\

(S'Jnee\ K. Arora1
Under Secretary to the GINernmer,1: of India
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