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BlYllQRSEMENT

~

DatecJ...t9 April,2013

I1epartment of Personnel & Training, Ministry of Personnel, Public
Grilwarides &. Pensions, Government of India, ~ew Delhi has issued O.M. ~o.
130~61~koI2:Estt(Leave) date~ 28.3.2013 regarding Consoli~t~d Instructions
relating ~~ .actiOn warranted agamst Government servants remammg away from
dU~.:'.'~.i;~p.,~t authori~tion/grant of leave - ~ule posi~on. The.abov~ mentio~ed
O.~. ~~:llibmg uploaded on the ICAR Web-Slte www.lcar.org.m for mformatiOn
and,:fuith~r guidance.

(J.N. Bhagat)
Under Secretary (GAC)

DIH!Y.BUTION :-I \' I

1. .'All !brrectdrslProject Directors of all ICAR InstitutesMational Research
Centres/Project Coordinators/Coordinated Research Projects/Zonal Project
CooFdinatorslBureaux

2. I SIi,prS to DG, ICAR/PPS to Secretary, ICAR/PPS to FA (DARE).
3. •O~~tman AS.RBIND, ~AIP/ Project Director(DKMA), Pusa, ~ew Delhi.
,~ jShri!Hans Raj, ISO, (DKMA) K.A.B-I for putting in the ICAR Web-Site.

5. :,An~fficers/Sections at ICAR Krishi BhawanlKAB-I1I1 & ~ASC Complex.
6. l'."St!C~.'1 (Staff Side)" CISC, ~ational Research Centre on Meat, Chengicherla

Hyderabad!.:. 500 039 '
7. 'SecY. (Staff Side), HJSC, ICAR, KAB-II
8. Guard file/Spare copies
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No. I3026/3120 I2-Estt (Leave)
Government oflndia

Ministry of Personnel, P.G. & Pensions
(Department ofPersonnel & Training)
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New Delhi, the 28111 Match, 2013.

" :
I,

Consolidated Instructions relating to action warranted against
Government servaa1s remaining away from dUty without·
antllorlsationlgrant of leave - Rule position

Subject:-

!'
U. The undersigned is directed to say that various references are being received from
tdlnistries/Departments seeking advice/post facto regularisation of unauthorised absence; It

, iii. '.jl~'i1l!lS been observed that due seriousness is not being accorded by the administrative authorities
j:, ,.,!6 the ,vanous' tUle provisions, inter alia under the CCS(Leave) Rules, 1972, for 1sking

\ l' l~ediate and appropriate action against Government servants staying away from dIIty
without prior sanction of leave or overstaying the periods ofsatl'ctioned leave. It is reiterated
that such absence is unauthorised and warrants prompt and stringent action as per rules. It
has been observed that concerned administrative authorities do not follow the prescribed
procedw:e for dealing with such unauthorised absence.
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"1 c.. \: 2. In view of this, attention of all MinistrieSlDepartments is invited to the various
p '. 4 :in'ovisions of the relevant roles, as indicated in the following paragraphs for strict adherence

fP-.'" ~ in situations of unauthorised absence ofGovernment servants. It is also suggested that these
. ~~"lprbvisiOjlS may be brought to the notice of all the employees so as to highlight the.; ~ :t.. lCottSeqW!DCCS which may visit if a Government servant is on unauthorised absence. i The

i cfi\ Ipresent OM intends to provide ready reference points in respect of the relevant provisions,
• ..hence it is advised that the. relevant rules, as are ~ing cited below, are referred to by the

:~ au1lIorities for appIopriate and judiciOus application. The releVllilt provisions
.Which may be kept in mind while considering such cases are indicated as follows:

I' 'j'" i' .
'":"'1 <a) ProvisO to FR 17m

,. 1;1. The said provision stipulates that an officer who is absent frotn duty withogt mrt

,J,', "autbority shall not be entitled to any pay and allowances during the period ofsuch absence.
, ,i!' 1:1
i' . :'(b) l'Rr/~A

The said provision inter alia provides that where atI individual employee remains
-I>J .,a~t una~orisedly orde~ th~ post, the period ofsuch absence shall be deemed to cause

(\.! V c an mterruptlon or break m SCTVIce of the employee, unless otherwise decided by the
>\.- competent authority for the purpose of leave travel concession and eligibility for appearing in

.~~__-"""ro.wbkh 'm,""'''' poriod or""",. "".......
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Hindi version will follow.

1
1'1

4.1, , , """
,~\:
),

J
(Mukesh Chaturvedi)

t' i,',", 'I''!'' I I'. Deputy Secretary to the Govt. of India

1 to \: All 'Ministries! Departments of the Government of India etc. (As per st8ndard
mailing list)

.This proVISion allows the authority competent to grant leave, to commute
.retrospectively periods ofabsence without leave into extraordinary leave under Rule 32(6) of
CCs (Leave) Rules, 1972. A similar provision also exists under rule 27(2) of the CCS
(pension) Rules, 1972. It may please be ensured that discretion allowed under these
provisions is exercised judiciously, keeping in view the circumstances and merits of each
Uldividual casc.The period of absence so reguillrised by gJWlt of extra ordinary leave shall

I',....~alIy not count for the purpose of increments and for the said purpose it shall be regulated
, byprovisiOns ofFR 26(b)(ii).

.,

3. All Ministries! Departments should initiate appropriate action against delinquent
Government servants as per rules.

the Government servant shall not be entitled to any leave salary for such absence;
the period shall be debited against his leave account as though it were halfpay leaye to
the extent such \eave is due, the period in excess of such leave due being treatei:l as
extraordinary leave '
wilful absence from duty after the expiry of leave renders a Government servant liable
td disciplinary action.

With respect to (iii) above, it may be stateP that all Ministries! Departments are requested to .
ensure that in all cases of unauthorised absence by a Government servant, he should', be
.infonned of the consequences of such absence and be directed to rejoin dUty immediatelyl
within a specified period, say within three days, failing which be would be liable for

i disciplinary action under CCS (CCA) Rules, 1965. It may be stressed that a Government
i~rvant who remains absent without any authority should be, proceeded against immediately
'and this should not be put off till the absence exceeds the Ii~jt prescribed under the various

'\t'11~'F~~~d¥:q~~~~;~s~~~~s, 1972 and the disciplinary case should be conducted and

f (d) Rule 3M') of the CCS (Leave) Rules. 1972
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t," "I.~.\i.\ I (C)· I, Rulr,j!~.5 of the CCS <Leave) Rules.1W

\ ' \' "" The ~id provision addresses the situation where an employee overstays beyond the
sanctioned leave of the kind due and admissible, and the competent authority has not
approved such extension. The consequences that flow from such refusal of extension of

'" leave include that:
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(Mukesh Chaturvedi)

Deputy SecJellU'y to the Govt. ofIndia

. " ~
Copy to:

:'1

,1" .Offi,,Ice of the Comptroller & Auditor General of India! Controller,General of Accounts,
~inistry, OfFinBllIlC. ,

. 2.. sec~es to UPSCI Supreme Court of India! Lok Sabha Sectt.l Rajya Sabha Sectt.l
Cabinet secttJ Central Vigilance Commission! President's SecttJ Prime Minister's Ofticel
Planning Commission! CentraIlnfonnation Commission.
3. All State Governments and UTs.
4. Governor ofall States! Lt. Governors ofUnion Territories.
S. Secretary, National Council (StaffSide), l3-C FerozshalJ Road, New Delhi.
6. All t.1embets ofStaffSide ofthe National Council ofJCMI Depttl. Council

j, '7' All OfticerslSectionsofDOPT/DPARPGIDP&PW.
.~Ministry ofFinance, Department ofExpenditure, B-ll (B) Branch.

'~,','"l i,\,'~'~. )',Of!icial Lan&\II8C Wing (I;-egisIati,Ve DCptt.), Bhagwan Das Road, ND
,:: '," '1n..~~yBo~ New DelhI
::, .' .tl.NIC, DoPT f6r uplOading on the web-site ofthe Ministry
. 12.200 spare copies.
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