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Dated the 2.1September 2010

ENDORSEMENT

The Ministry of Personnel, Public Grievances and Pensions (DOPT) has
issued the O. M. No. 13018/l/2010-Estt. (Leave) dated 07.09.2010 regarding the
clarification on Child Care Leave in respect of Central Government employees as
a result of Sixth Central Pay Commission recommendations. The above
mentioned O.M. is being uploaded on the ICAR Web-Site www.icar.org.in for
information and further guidance.
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(Vivek purwar)
Secretary (GAC)Under

DISTRmUTION :-

I

II

leAR Research Institutes etc :-

1. All Directors/Project Directors of all TeAR Institutes/National
Research Centres/Bureaux.
Project Coordinators/Coordinated Res. Projects/Zonal
Coordinators.

2.

leAR Headquarters :-

1.
2.
3.
4.
5.

OSD to DG, ICAR/PPS to Secretary, ICAR/PS to FA (DARE).
Chairman ASRB/ND, NAIP/Director(DIPA), Pusa, New Delhi.
All Deputy Director General of ICAR.
DS(A)/DS(GAC)/Director(Fin.)/Director(Per.), ICAR.
Shri Hans Raj, ISO, (DIPA) KAB-I for putting in the ICAR Web-
Site.
All officers/sections at ICAR Krishi Bhawan/KAB - [ & II.
Secy. (St.f1ffSide), CTSr-, Tr-AR, KAB-I, pusa, New Delhi.
Secy. (Staff Side), HJSC, ICAR, Krishi Bhawan.
Guard file/Spare copies (10).

6.
7.
8.
9.
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No. ]3018 11/2010-Estt. (Leave)
Government of India

Ministry of Personnel, P.G. and Pensions
(Department of Personnel & Training)

New Delhi. the 7th September, 2010

Office Memorandum

Sub: Child Care Leave in respect of Central Government employees
as a result of Sixth Central Pay Commission recommendations-
Clarification regarding

The undersigned is directed to say that this Department has
been receiving representations from Government Servants through
various quarters like the Public Grievances Celli Associations etc
requesting to review the decision to allow Child Care Leave (CCL)
only if the employee has no E.L. at her credit.

2. This Department's O.M. No.13018/2/2008-Estt.(L) dated
11/09/2008 regarding introduction of Child Care Leave in respect of
Central Government employees and subsequent clarifications vide
O.Ms. dated 29/9/2008, 18/1112008 and 211212008 were reviewed.
It has now been decided in consultation with Department of
Expenditure, to delete the condition that eeL can be availed on.ly if
the employee concerned has no Earned Leave at her credit, subject to
the following conditions:-

(i) CeL may not be granted in more than 3 spells in a calendar
year.

(ii) CeL may not be granted for less than 15 days.
(iii) eCL should not ordinarily be granted during the probation

period except in case of certain extreme situations where the
leave sanctioning authority is fu1ly satisfied about the need
of Child Care Leave to the probationer. It may also be
ensured
that the period for which this leave is sanctioned during
probation is minimal.

3. It is reiterated that the leave is to be treated like Earned Leave
and sanctioned as such.



29-SEP-2010 12:41 From: ICAR HQ NEW DELHI IN 0091+11+23387293 To:25841282 P.4/8

- 2-

4. These orders take effect from 1.9.2008. Earned Leave, if any,
availed by women employees before availing eeL subsequent to
the issue of the OM 13018/2/2008·Estt. (L) dated 18-11-2008 may
be adjusted against eeL, if so requested by the employee.

5. Hindi version will follow.
~J

(Simmi R. Nakfa)
Director

To

All Ministries/Departments of the Govt. of india, etc.
(As per standard mailing list).
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