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ENDORSEMENT

Department of Personnel and Training, Ministry of Personnel. Public
Grievances and Pensions, Government of India, New Delhi has issued an O. M.
regarding Modified Assured Career Progression Scheme (MACPs) for the Central
Government Civilian Employees-lmplementation of seventh CPC recommendations.
The said O.M. No. 350341312015-Estt(D) dated28.9.20l7 have been uploaded on the

ICAR website u rvrr,.icar.org.in and e-officefor information & compliance.

Under Secretary (GAC)
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l. Directors/Project Directors of all ICAR Institutes/National Research Centres/
Proj ect Coord inators/Coord i nated Research Proj ects/ATA RI s.

2. PSO to DG, ICAR/ PPS to Secretary, ICAR/ PPS to FA, DARE/ICAR
3. Media Unit for placing on the ICAR website.
4. All Officers/Sections at ICAR Krishi Bhawan/KAB - I & IIAIASC
5. Guard file/Spare copies

-l't^Dated the s October,20l7



F'No'3 5034131201 5-Lsrt'( D)

Govemment of lndia

Ministrl' of Persorurei''p"Utit Gricvances and Penstons

Department of Personnel aud Tratntng
North Biock.

New'Delhi

Dated the SePternber 27' 2016
zg

for the Central
seventh CPCsubiect:H:jff **l'"1",X,,,t"1i"1#i"-;"",,ilffr 

:"lI*"ttJ'
rcc0mmcn(latiolts'

l.i-re\lcrditic.lAssuredCareerProgressioilsclrcmewasintrotlucedrvitheftegttionr
0t.09.200tt in prrruun.* of rrrc ,..o**.o"Jii*r, "r,r.'",,s'.*:h 

Pav commission by this

De,arrment's otvl i"llioil;:lzoot-gtttiili'"d"J 19'r'-Mav' i009' Subscquentlv''

ctaritrccti,',ns; F\Qs ;t;"i;;J "*r1 
ofi'o'i'i"ro r r'zoos' 0e 09 201{)' 01'0"1'2011'

i1.06.2ai2. 04.10.:rlrl"a"a liili.zor+. ijl,t" i""tuctions are in force *"ith etiect t'rom

0 I .09.2008 .

T.TheT.l,C.entralPayC]ommission(CPC)inpara5.l'44oiitsreporlhas
i".orr,*"nt1ed inter-alia as follorvs:

"'Lli('Ptttillt:ontinue'ttthe-atlminisrcredatt020anrJ3t)veurs'usbc'lore'lntl*
nvtt. I'u, r.rtttrix. the enrproyeu ,i,ru'r,,rlr, i,, i,n,.nertlo,, iu*' lc'-e! in hierurchlt'

l..is.tttiart t).i !)it.r.,tr,i{l .lollovt, ,no ,o*'o'1rr:r,,uu'ipt u' rla.tt [tt. u regltlLir pronu-ttittn'in lhe

t)t^ Mutrix."'i';;"';!";litt ,n*,nur"".,"i)'"',),,i'.ttble to ull uinplt'vec'\ up to Higher

A<lntinistrtttu''''t;'u'to (HAG) ;:':i';;';;"t "'omh"'' 
t'f org'tnised {irottp 'A'

5sn'ice'r'"

3.I.lrcGtlvertrmenthasconsideredtheabove-.recommendationandhasacceptedthe
sa'ru. r' tnc tirrrr.,;r;;; ;;;"**.ndutionl:i;;';" L;' ?:."-;;J 

bv the Govenrment' the

Iv{o,Jitrccl Assurctl i "."., 
er,,gre^ssion s.;t;; innoCpsl rviii clntinue to bt administered at

10. 20 arrd l0 i,.or'-u, i*forJ. f ur,6." p;;tt"i ';;i Z t.-,ltf eristing Scht'me (Artnexurc to

tlris Dcparrm*u,'r'i],fril. r:n;;,lrzootr]il"i'u'a-ia rsu'Nr;i' ji'e'1 wilr be substituted

bY the following'nvords:-

"l I hcre shall be ttuee financial 1p'eradat111l:t::f:t}t':::f:i[lttl:

ff i::1"'l:i*,k ;:;;:;; i'lii' T; iJ :;:' ""'":li'?ffi 
;" r' i c e i' t he s ame I c v e I i n

Paj N4atrix' whichever is earlier'

2,-l.heMI\CPSenvisagesmere}yptacement,intheimmediatenextlrigherlevel
i' ttrc t,a;-: N,tatrix as given in P;Ri i of S"f'"aut" oi if'tt CCS (l{evise<l Pa'v) Rules'

2 0 i 6 .,,1,: * ;, :i 
t 1'ry'. ?"y t* 

j l,':i"*1:;i':lf :' "1,"{.i"i.ii"t J"$::
the lvlACl'}S can' in cerlaln {
successive levels in rhc Pay M;trtt L)* Jltt"ttit th* ;h;iis available at the time of

r.egular p,,,,n,rtiun. In such 
""iXJ, 

;* njSltt.-i.,"f it'in" fuy Matrix attaohed to the



nexr promotir>n prrst in the hierarchy of the concerned cadreiorganisation w'ill be

givenonl.v at tile time of regular promotion'''

4. The Tri Central lray Commission (CPC) in para 5.1.45 of its report has interalia

recommcnded as {bllc}\'vs:

,,I}enchmurk li,l, perfilrmane,e apprttisul Tilr lrttmttt.itln an<l |inc:ncitll upgrudtltion

ttntlet NlrlCf'S trtit enhuncecl/rim'Gootl ttt'llt'ry Gctrtd' '

5..l.hcGoventl]leillhasctrnsidercdtlreabtrve.recomnlen,latiotranilhasaccepredthe
sane . lr"r thc iight of il',. ,*"o,rmendatiol)s-ol'the 7'r'CPC accepted by the C'vermnent' para

I7 of the Schemc (A;;;'"t;" ttr oM xo':!tlii:i2008-Estt'ij dated tgtr'Ivla-v' 2009) shalt

be suhrstitutcd b1' rhe t'ollor'ring wotds:-

,.]7F.or14ruttttlJ'/inant:iulupgruduriLlnurule't'.theNIAL:Ps,theprescribed

benchmark tv'ould t'i 'Very Good ' 
'for 

qll rhe posts' "

6.Thesechangeswillcomeintoeffecttionr25.},July,2016,j.c,fromthedateof
resolutionnotifiedhlDcpar.tmcntofExpenditure.lvlirlistryofFinanceregardingaccePtance
.ri ,h. ,.aurnrlcntllttit'rns of the 7t'' CPC'

o[ Seventh Central PaY
7. -[he cclrnprehcnsive MACI' Scheure otr acceptatlce

C om nr i ssio tl l'ecofit rllcl]dati ons wi I I be issuer'l se paritte l-"-'
& 3*l^/^J-r'-'- '

rJavanthi G.)
Director(E..1)

I'el: 23092479
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All Minirtries/I)cpirrlments of Covernment of lndia'

CopY to:'

1. The President's Secretariat, New Delhi'

2. The Vice-president's Sectt, New Delhi

3. The Prime Minister's Office, New Delhi'

4. The Cabinet Secretariat, New Delhi'

5. The Raiya Sabha Secretariat, New Delhi'

6. The Lok Sabha Secretariat, New Delhi'

7. The Comptroller and Audit General of lndia' New Delhi'

8. The Secy,Union Public Service Commission' New Delhi

9. The Statf Selection Commission' New Delhi'

l0AllattachedofficerundertheMinistryofPersonnel,PublicGrievancesandPensions
11. All Otficers and Sections in the Department of Personnel and Training'

12. Establishment(D) Section, DoP&T (20 copies)

Dfr NIC for uPdation on the website


