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F. No.2 i 6 / 20 1 8-Estt.(Pay-II)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

,{)
l(a

>soq93
gs lslts

North Block, New Delhi

Dated: 18.05.2018

OFFICE MEMORANDUM

Subject : Amendment in Para 8.1 and Para8.2 of deputation guidelines issued
vide OM No.6/8/2009-Estt.Pay-II dated 17*, June,20 1O-regarding.

This Department's OM No.6l8l2O09-Estt.(Pay-II) dated l7lfi June 2010

regulates pay, Deputation (DuU) Allowalce , Tenure of Deputation/Foreign Service

and other terms and conditions on the subject of deputation/foreign service of Central

Government employees . This Department's OM No.2l6/2O16-Estt.Pay-ll dated 17th

February,2Ol6 further delegated powers to Ministries/Departments/ borrowing

organization to extend deputation tenures up to a period not exceeding 7 years at a

stretch , in respect of cases covered by OM dated 17tt June,201o.

---2. -' If-Iias- now-bEerI docr-ded-to- am-en-d the--provisions*-re1a'tir6--to Tenare cf
deputation/foreign service and level of approval for the same as mentioned in Para 8.1

and Para 8.2 of Department's OM No.6l8l2O09-Estt.(Pay-ll) dated 17th June, 20i0.
Para 8.1 and 8.2 of the OM No.6lSl2o09-Estt.(Pay-il) dated 17.06.2010 are modilied

as under:-

8.1- The period of deputation/ foreign service shall be as per the Recruitment Rules of
the ex-cadre post or 5 years in case no tenure regulations exist for the ex-cadre
post.

8'2 - In case where the period of deputation/foreign service prescribed in the
recruitment rules of the ex-cadre post is 5 years or less than S years, the
Administrative Ministry/borrowing organization may grant extension upto the 6rh

q. year after obtaining orders of their Secretary (in the Central Government)/ Chief
,q() e^^-^r^-- t :- L1-

/l 
secretar5r ( in the state Government)/ equivalent officer ( in respect of other cases)LV\( ,l " \ 'r' rvsyvvl vr vLrrur uqDlo.l

Yl ?,, and for t!" 7th year with the approval of the Minister of the borrowing

\'9u}rLyh:ffi,"fuespectorothe'organizationswiththeapprova1ofthe',./ ' I Mlnisfer of the borrowing Ministry/Department with which they are,/^l' 
^A .j*irri.t .tively concerned.
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3. A1I other terms and conditions issued vide OM No.6/8/2OO9-Estt.(pay-ll) dated
17tn June 2OlO, OMs No.2/612016-Estt.(Pay-II) dated 17tt Feb, 2O16 and 23.a Feb,
2Ol7 wlll remain unchanged.

4- These orders shall come into effect from the date of issue of this OM.

5. In so far as persons
concerned , these orders
General of India.

serving in the Indian Audit and Accounts Department are
issue after consultation with comptroller and Auditor

Under Secretary to the Government of India

To

All Ministries/Departments of the Government of India
(As per standard list)

EJH-T

f B 
^l(,t .U t\

$uvv

ffl-b-{a

0\')
w+

w+e

rAr rnel\ ".eaUI$I tJ\J S*d^,frn t a;^&o)r t-

S,hre e"J"lrr* t- ,^^[t,tarAlr .0 Lva.C *N^ 
P-A

kn

e.r I r-lr B



F. No. 2/6/2016-Estt. (PaYJl)
Government of lndia

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

North Block, New Delhi
dated 17th February, 2016

OFFICE MEMORANDUM

Subject: Delegation of powers to Ministries / Departments/Borrowing Organisations

to extend deputation tenure upto 7 years in cases of Dep.utations covered

by DoP&T's OM No. 6/8/2009-Estt.(Pay-ll) dated 17tn June 2010 -
regarding.

This Department's OM No. 6/8/2009-Estt.(PayJl) dated 1lh June^ 2010

regulates pay, beputation (Duty) Allowance, Tenure of Deputation / Foreign_ Service

anld other terms and conditions on the subject of deputation / foreign service of Central

Government employees to ex-cadre posts under the Central Government, State

Governments, Public Sector Undertakings, Autonomous Bodies, Universities/ Union

Territories Administration, Local Bodies etc. and vice-versa (copy enclosed). Subject to
its applicability as provided in para 2 of the oM, these instructions cover cases of

aepuiitionl foreign iervice where Central Government is either lending authority or

boirowing authority or both. lt provides for duration of maximum Deputation Tenure as 5

years at i stretch. As per para 8.3.1 (iii) of this OM, no further extension beyond the fifth

year shall be considered.

2. Various administrative Ministries/ Departmentsi Borrowing organisations have

been approaching this Department for relaxation of the 5 year deputation tenure

condition, on case to case basis, citing exigencies, quoting provisions of para 10 of the
OM dated 17.6.2010 ibid.

3. lt has been decided that if the administrative Ministries i Departments and other
borrowing organizations wish to retain an officer beyond 5 years, they..may extend
tenure of deputation covered by OM No. 6/8/2009-Esft.(Pay-ll) dated 17"'June 2010,
where absolutely necessary in public interest, upto a period not exceeding 7 years at a
stretch. This shall be done with the approval of the Minister of the borrowing Ministry /
Department concerned and in respect of other organizations with the approval of the
Minister of the borrowing Ministry/Department with which they are administratively
concerned, keeping in view the exigencies and subject to fulfillment of all other
requirements such as willingness and vigilance clearance of the Officer concerned,
NOC of the lending authority, UPSC / ACC approval wherever applicable. Thus, no
case of extension shall be referred to Department of Personnel & Training, New Delhi.

4. All other terms and conditions issued vide OM No. 6/812009-Estt.(Pay-ll) dated
17th June 2010 will remain unchanged.
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5. ln cases where the necessity to have deputation tenures longer than seven years
is felt, the concerned administrative Ministries / Departments/ borrowing organisations
may amend the relevant Recruitment Rules of such deputation post accordingly, after
following the requisite procedure. No extension of deputation beyond 7 years is to be
allowed unless provided in the relevant Recruitment Rules of such deputation post. lt is
reiterated that no case for extension beyond five years shall be referred to DoPT.

6. lt is also clarified that cases which are not covered by the OM dated
17.6.2010 including those where Central Government is neither lending authority
nor borrowing authority, will continue to be decided in terms of the relevant
provisions/ rules/ instructions etc. governing them.

7. These orders shall come into effect from the date of issue of this OM.

(Ashok Kuhrar Jain)
Deputy Secretary (Pay)
Tel. No.: 011-23094542

To

All Ministries/ Departments of the Government of lndia (As per standard list).

Coov to NIC:

To upload the O^M. on the Department's website in "What's new" and also in
"Establishment" sub-head "Deputation".



No. 6/8/2009'Estt. (PaY ll)
Govemment of lndia

llllnlstry of Personnel Public Gdevances & Penslons
Department of Personnel & Tralnlng

New Oelhi the 17s June, 2010

oFFIgE UEUIORqNqUU

Subject Transfer on deputationlforeign servir:e of Central Government Employees to ex-

cadre posts under the Central GovernnrenU State Governments/Public Sedor

Undertakings/Autonornous Bodies, Universities/ UT Administration, Local Bodies

etc. and vic+versa - Regulatbn ol pay, Deputation (duty) Allowance, tenure of

deputationl fore(;n service and other tsms and conditions - regarding'

The undersigned is directed to refer to this Departnent's O.M. No.?29/91-Estt- (Pay

g) dated 5h January, 1gg4 as amended/revised from time to time. A need has been feh lo

consolidate all these orders in one place and accordingly, it has been declded, in

consultation with Oepartment of Expenditure, to bring out a self contained O.M. in

supersession of OM dated 5.1.94 and subsequent amendmenE on the subjed, incorporating

the provisions of earlier orders with suitable modifications, wherever necessary.

2. Aqolication

2.1 These orders will apply to all Central Govemment emptoyees, who are regularly

appointed on deputation/foreign service in accordance with Recruitment Rules of the ex-

cadre posts, under the same or sone other Departments of Central Government or under

the State Governments/ Union Territories Administration/ Local Bodies or under CentraU

State PSUs/Autonomous Bodies etc. set up or controlled by GentraUState Crovemments

provHed the foreQn service under sJch PSUdautonormus bodies has been permitted in

relaxation of appointment on innrediate absorption basis. These orders witl also cover the
cases of regular appointment on deputation/breign service of employees of State
Govemment/local bodies etc. as well as PSUs/Autonomous Bodies of CentrailStae
Governments as per recruitrnent rules in the CentralGovernment.

2.2 Horever, the folloring cases shall not be covered under these orders for whonr
separate orders exist:-

(a) Members of the All lndia Services and those deputed to posts, whose terms are
regulated under specifc statutory rules or orders;

(b) Offrcers appointed on deputation to posts under the Centra{ Staffing Scheme (CSS)
for whom separate orders as issued frorn time to time will continue to apply;

(c) Oeputation to posts operated outside lndia;
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(d) ADDointments of Jl specmc category ol employees to a specified dass of qosts' sucfi

; "pil;i;;;l;-r"ol 
i}r ine personal St ff of Minist"rs etc.' in respec{ of whictt-special

orders are already in exBtence. How€ver, the terms and conditions s€t out in this o M' will

apply lo those cases to the extent these are rnt specifrcatly covered under such special

orders.

(e) Appointments of lhe nature of deemed deputation or transfers lo ex-cadre posts

made in eiigencies of service with the specific condition that no deputation (duty) allowance

*i1 ue aamilsiole - e.g. (i) interim anangernents in the event ol convension of a Government

office/organisation or a portion thereof iito a PSUI autonomous body or vice-versa; and (ii)

appointments to the same post in anolher cadre'

3.
as on deputation/ foreh4 service.

3'lThetermsdepulation/foreignseMcewillcoveronlythoseappointmentsthatare
maOe Oy transfer on 

" temporaty 6asis prwited the ttansfer is outside the normal field of

J"provni"nt and is in publicinteres. The question urhether the transfer is outside the normal

rreio or oeptoyment or not will be decided-by the authority whictl controls the servbe or pmt

from whidr th€ employee b transfened'

g.2 The following tyFes of appointments will not be lfeated as deputatioMoreign seNice

for the purposes of these orders:

(a)appointrnentofservingemployeesmadeeitlrerbypromotionorbydirectfecfuitment
iil Lrongrt open market candilates whether on pef{nanent or temporary basis.

(b) permanent appointment made by transfer'

(c)Temporary appointment made on the basis of personal requests ol employeeE'

(d)Arrsngementsnecssitatedbystaffimbalancesarisingonre.o,ganisationofoffrceson
the same or difterent 6tati;;;, 

"irui"a 
t" the specific conoitlnn that no deputation (duty)

allowance will be admissible in such cases'

3.3ApersoninahigherGradePay/scaleofpaysha]lnotbeappointedondeputationto
a post in lower Grade p"vlr-r" 

"t 
iay it ttre.oeputation is from central Government to

Central Govemment and iso in cases wherc the scale of pay and dearness allo'rrance in

the parent cadre posl and ex{adre post are similar'

3.4 Howaner' no appointment on dePutationl?oreQn service shall be T:1e 
from^o

Central @vemmenu an organisation where lhe p"V.*"|" and DA in the parent cadre post

and ex_cadre post ar6 d;"".-Lr, ir th" o""ia pay in the parent cadre increased bv one

incfementplusdeame8s"rr*"n"q"rincludinginterimrelieiifany,sdmissibletoapersonin
the parent cadre post .r."J, rr"'urs'rc pay ptus deamess allourance (s) including interim

relief, if any, at the *"ti|n,' oi ttt" pw 
"i'le 

of the ex-cadre post' ln the revised pay

struclure, the maximum oitre scafe wouid r""n the sum of the Grade Pay of the ex-c€dre

pos and msximum or rn" p"i ffi pi 4 i.e. Rs. 67000. For example, if the ex-cadre post



is in the Grade Pay of Rs. 4200, then the maximum would be Rs. 71200 i.e. Rs. 4200 plus
Rs. 67000 (maximum of PB 4).

4. Eltprcisq of option

4.1 An employee appointed on deputatioMoreign service, may elect lo draw eiher the
pay in the scale of pay of deputation/foreign servir:e F,os{ or hidher basic pay in the parent
cadre plus deputation (duty) allorrence ffrereon plus personat pay, if any. However, in case
of Govemment employees on deputation/ foreign service to CPSEs, this option will not be
altowed and their pay will be govemed in terms of the orders issued by Department of fuHic
Enterprises vide OM dated 26.11.200S and ctarifications issued thereafter.

4.2 The bonowing authori$ shall obtain the option of the employee rt{gjn one montlr
frmt the date of joining the ex-cadre post unless the employee has himseff furnished the
option.

4.3 The option once exercised shallbe linal.

4.4 Hourever, the employee may revise the option under the follouling cir@mstances
whicfi will be effedive from the date of occunenc€ of lhe same:

(a)

(b)

(c)

\Alhen he/she receives proforma pronrotion or is appointed to non-functional selection
grade or upgradation of scale in the parent cadre;

When he/she is reverted to a lorrrer grade in the parent cadre;

When the scale of pay of lhe parent post on the basis of which his emotuments are
regulated during deputation/foreign seruice or of lhe ex-cadre Fo$ held by the
employee on deputation/foreQn service is revised either prospec{ively or from a
retrospedive date.

Based on the revised/same option of the employee, in the event of proforma
promotion/appointment to non-func{ional Selection Grade/revision/upgnadation of
scales of pay in the parent cadre, higher pay will be re-fixed with reference to the
rwised entillement of pay in the parent cadre. Hcnrever, if the initial option was for
the pay scale of the deputation pog and no change in option atready exercised is
envisaged, the pay already drawn in deputation post will be protected if the pay re-
fixed is tess.

(d)

Note: Revision in the rates d DA, HRA or any other altowance either in the parent or
borrowing organisation shall not be an occasion for revision of the earlier option.

4.5. lf the pay of an employee in his cadre post undergoes downward revision, the pay in
the ex+adre post is also liable to be re-fixed on the basis of revised pay and in accordance
with the revised option or dxisting option if the employoe does not revise his option.



5. Pav fixation

5'1 wrcn an employee on deputatiorvForeign Service etec{s to draw pay in the scate ofpay attached to the or-cadre post, hb/ her w nav be fixed as under:

(i)

lf the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixedafter adding one increment to the existing pay in the pay Band of the parent cadre post. Thegrade FaY @nesponding to the ex+adre post rlould therefrer be granted in addition to thispay in the pay band. However, in cases where the fixation of pay in the ex-cadre poot
involves change of hy Band also, if the pay in the pay band after adding the incremert isless than the minimurh of the pay band corresponding t the grade gay otthe ex+adre post,the pay in the pay band wilr be fixed at the minimu, Jt t 

" 
pay Band.

ln case the Grade Paylscale of employee's cadre post and the ex-cadre post areidentical, tre employee woutd continue lo draw his/her existing bask pay.

ln case the Grtade pay of the ex-cadre post is upto Rs 10000, the Basic pay, fromtime to lime after pay fixation should not exceed the maximum of the pay band p&4
(Rs'67000) plus the gmde pay of the post held on deputation. ln case the ex+adre post is inthe l-lAG or HAG+ pay scale, the Basic Pay, from time to time afler pay fixation shoutd norexceed Rs. 79000 or Rs,90000 respeciivefi.

(ii)

(a) when the pay ssale of the post in the parent cadre and that attached to ex+adre post
are based on the same index level and the DA pattem b also same, the pay may be fixed asunder (i) above.

(b) lf the appointnlpnt is made to a post wfrose pay structure and/ or DA pattern isdissimilar to that in the. parent organisation, pay may befixed by adding one increment to thepay in the parent cadfu post in the scale of his regutar parent post ( and if he/she wasdraling pay at the maxlmum of the scate, by the incriment last drarn) and equating the pay
so raised plus dearness allowance (and additional or ad-froc deamess altowance, lnterim
relief etc', if any) wilh enrotuments comprising of pay plus DA, ADA, tnterim relief etc., if any,
admissibh, in the T"qrtlg organisation and tne p"y may be fixed at the stage in the pay
scale of the ex-cadre frost at which total emolurenis admissible in the ex-cadre post asabore equalthe emolurtirents drawn in the cadre.

5'2 ln cases of appJintment frorn one ex-cadre post to another ex-cadre posl where the
employee opts to drawi pay in the scale of the ex-cadre post, the pay in lhe second or
subsequent ex-cadre pmt should be fixed under the normal rules with reference lo the pay
in the cadre post only. However, in respect of appointments to ex-cadre posls carrying
Grade Pay identical to tlpat of.the ex+adre post(s) held on an earlier occasion(s), it may be
ensured that the pay drtbrrvn in subsequent appointment shoutd not be less than the pay
drawn earlier. 

i:



5.3 ln cases of appointments lo a second or subsequent ex-cadre post(s) in a higher pay
scale/grade pay than that of the prwious ex{adre post, the pay may be fixed with reference
to the pay drann in the cadre post and if lhe pay so lixed happens to be less lhan the pay
drawn in the prwious ex-cadre post, the differencs may b€ allowed as p€rsonal pay to be
absorbed in future increases in pay. This is subjed to the condition that on bolh the
occasions, the employee should haw opted to draw pay in the scales of pay/Gede Pay
attached to the ex-cadre posts.

Note'l: The term parent post and basic pay means the post held on regular basis in
the parent organisatlon and pay drawrv admissible in such a posl respedlvely.

Note-2: An ofticer who may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on deputation/ breign service would be considered lo have rracated
the post held on adhoc basis and proceeded on deputation/ foreign service from hisrher
regula, po6t. During the period of deputalion/ foreQn servi:e, he/she shall earn notional
increments ln the parent cadre post On reversion, if helshe is re-appointed to the higher
post on regular or adhoc basis his pay wlll get fixed with reference to the pay admissible in
the lolver post on the date of such re,appointment. ln such cases, it his pay gets fixed at a
stage lcnrer than thal of his junio(s) who conlinued to s€rye in th€ cadre, no stepping up will
be admissible as per elitant rules in so far as Central Government ernplol,ees are
concemed. Hqrever, it the pay so fxed is less than the pay drawn earlier while holding the
post on ailhoc basis the pay earlier drawn will be protecied. Thercfore, those Central
Gwemment employees who are already holding a hlgher post on ad.hoc basls ol
expecUng It shortly ln the parent cadre may welgh all .€levant conslderations before
optlrg for deputatlonlforeign servlce. This nole ol caution will be applicable to emplo)rees
of other orgnnisations wishing to apply for posls on d€putatbn in Central Governmenl, il
gor/tsmed by similar rulss in parent organisaiion.

Note-3: Pay ol an officer appointed on deputation/foreign servie on adhoc basis
pending seleciion of a regular incumbent may also be regulaied in accordance with
proisbns of Para 5.1 & 6.'l of this O.M.

Note4: The provisions of this Para as well as Para 0 will not apply to appointmenls
on Personal Staff of Ministers. Such appointments will be regulated by separate specific
orders issued by the Government in that behalf.

6. Deputalign (duV) AlErwance

6.1 The deputation (duty) allolance admissibh shall be at the following rates:

(a) ln c€se of deputation within the same station, the allorvance will be paid at the rate of
5% ot basic pay subject to a maximum of Rs.2000 p,m.; and

(b) ln other cases, Deputation (DuU) Allorvance will be payable at the rate of 10% of lhe
employee s basic pay subiecl to a maximum of Rs.4000/- p.m.



(c) The deputatiln (duty) a,owance as above shalr further be restricied as underi
Basic Pay' rrom tinte ,o t,Igr Frus Deputation (Duty) Alowance sha, not exceed rhemaximum or rhe pay u"ro :ii-1nJiioiliiir,,)I *" srade pey olhe posr hetd on;fffil"ill f"Tjf*?-1': 

p"v oi*,"-p,JJri# 
", 

o*rorion is upro ns 16ooo. rn case

:[il,[*,"_i":[T13li],ilm T#iilr,"ffi H: Tfdlt ll;x
Note: Basic pay in the revised pay struc{ure -u"n".T-" pay drawn in the prescribed pay
Hr:,iiff[:pplicable s'"a" p"v'trid;"-r"i=ro"ro" 

any other tvne or pay rike speciar

Ths rates of deputa,gn (duty) arowance as above sha, take effect from ,.g.2oog.
Note: 'r The term 'saine station' for rhe purpose wilr be derermined with reference to thestation where th€ person was on duty before proceeding on cleputation.

Note: 2 where there h no-}:nn. in lhe headquarters wilh reference to the tast post herd,the transfer shourd be tr""t"o 
"i *rmi, ir," .lJ"'.tation and wh€n there is Jtr"nge inheadquarters it wourd be treated as not in *reiml ILr"n. so far as praces farting wittin*"';p::*'T,"i"Jffi T:#"rJil;;';;'":reconcemed,r,Lv*o,rJu"t""t"o

6.2 Sp€cial rates ol deputation (ttuty) aflorance ,"y 
F_ admissibte und€r separateorder' in any particurar area on accouni'of tn" *nlition or riving rhere being parl;.urarryardous or unattractive. nTr:..,*,"t rate is more f]vourabre rhan that given in para 6.1abwe, emptoyeeo depuhd ro rne area *i u"-;;r-,i"Ln"o, orrn" speciat rate.

6-3'1 tf an emproyee with the permission of the competent aurhofity, proceeds ond€putationfioreign service from one ex-cadrc pout io 
"*tt", ex-cadre po6t in th€ same oranother organisation withbut reverting to-h;ffii IJre 

"ro 
irtne second ex_cadre post isat lhe same starion as the fird 

"r", 
*," r",! J'ffilio" (duty) arowance wourd remainunchanged. vr rrePurqr

6'3'2 rn cases where a pe*On on deputariorr'foreQn service is transfened by theborowing aurhoritv from one.slarion ; ;ililffi,Hy chanse in rhe post herd by him,the rate o, depurarion (duty) 
"no** *triii'ren're'IJl pe, e,r Ot. l

f .#?:'r"i:#;1fl :ffi ilIlil#i;"il:H:areain$eborrowinsorsanisarionmav

7'2 Any speciar a,owamce granted to an ernproyee in the parent Department under FR9(25) or a conespondins.dub of p"r"nt org"i#iiii'siouro nor be arowed in addition tocreputation (duty) a'owanc& 
. 1g"irer, ,r," i"r;;ig -ou*n 

"n, 
may arow in addirion rodeputation (duty) a[ouan{. unoe, speoar c;;;iG any speciar arowance a'eched to

7.



the post held by the employee in his/her parent Departmenl, by suilably restricting the
ileputation (duty) allowance. This will require the specilic and prior approval of Departnent
of Personnel & Training.

7.3 ln case spedal allormnce is attached to the scale of pay of the ex-cadre post and tln
employee has opted to draw pay in that scale, then, in addition to the pay in that scale, he

will also be entitted to draw such special allorane. Horever, such special alloranoe will

not be admissibte if he has opted to draw pay in the parent cadre scale/grade pay plus

deputalion (duly) allowance.

7.4 Personat pay, if any, drarn by an employee in his parent department will continue to
be admissible on deputationfforeign service if he/she opts to draw pay in the parent cadre

scale/grade pay plus deputation (duty) alloruance. No deputation (duty) alloranoe on this
personalpay witl however, be admissible.

7.5 lncrements - The employee will draw increment in the parent cadre grade or in the
scale of pay /gnade pay attached to the deputation post as the case may be, depending on
whether he has opted for the parent cadre pay plus deputatbn (duty) allo,rrance or the pry
scale /grade pay of the deputation post. lf he has opted for pay scalelgrade pay of the
deputatbn post, notional increments shallalso continue lo accrue to him in the post heH on

regular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repatriation to the parent post at the end of the tenure.

7.6 Admigsibilitv of allor,l,ances and bengtrts While gn degglFtion/ foreion servi@.

(a) Such allowances as are not admissible to regular employees of corresponding status
in the bonadng organisation shall not be admissible to the officer on deputation/foreign
seryice, even if they were admissible in the parent organisation.

(b) Following allorrrances will be regulated wilh mutual consenl of the lending and
borroring organisation:

H R.&fTran spod Al lorance
Joining time and Joining Tirne Pay.

Travelting Allorances and Transfer T.A.
Children Education Allourance.
LTC.

(c) Follouring allourances/facilities will be regulated in acoordance with the rules as
explained against eadr:

(i) Dearness Allorance - The employee shall be entitled to dearness allowance at lhe
rates pre\railing in the borro,rring organisation or in the lending organisation depending on
whether he has opted to draw pay in the pay scale/grade pay of the excadre post or the
parent grade plus deputation (duty) allowance.

(ii) Medical Facililies - This will be regulated in amordance with the rules of the
borrowing organisation.

(i)
(ii)
(iii)
(iv)
(v)



ti(iiD Leave - An otffleer on deputationlforeign service shall be regulated by the Leave
Rules of the parent lprganisation. lf honever an emptoyee proceeds from vacation
department to non-vacation department, or vice-versa, he shall be govemed by Leave Rules
of the borro,ving organimtion. At the time of reversion from the deputation post to the parent
cadre, the bonoring organisation may allow him/her leave not exeecling tulo months. The
employee should apply for further leave to his Cadre Controlling Authority.

7.7 Leavesalarv/PensionlNpSContribution.

(i) As et present, allocation of leave salary and pension contribution between different
MinistrieJDepartnents of Gentral Govemment and between Central and State Govemment
has been dispensed wfth. ln such cases of deputation from Cenfal Goremment to State
Govemment and vice-versa, liability for bearing leave salary vests with the Department ftrom
whbh the ofiicer procePds on leave or which sanctioned leave and no contributions are
payable to the lending grganisation. Liability for pension/ employee's contribution to CpF will
be bome by the parentidepartment, to $'hich the oflicer permanenily belongs at the time of
retirement and no proffiionate contribution willbe recovered.

(ai) ln case of depuhtion of Central Govemment employees on foreign service terms to
Central Public Sector Undertakings/ State Publb Sector Undertakings and Autonomars
Bodies/ etc., leave salary contribution (except for the period of leave anailed of on foreign
servioe) and pension cpntribution/CPF (Employer's share) mntribution are required to be
paid either by the enployee himself or ry the borrowing organisation to the Central
Govemment.

(iii) ln cases of reverise deputation from Central Public Secior Undertakings/ State public
Sector Undertakingsl Arutonomous BodieJlocal bodies to Central Government, the question
regarding leave salary and pension contribution wilt be decided by mutual consent.

(iv) ln case of emplgyees @vered under New Pension Scherne (NPS), the borrowing
department shall make rnatching contribution to the NPS account of the employee.

8. Tenure of deout4tbn/foreion service.

8.1 The period of deputation/foreign service shall be as per the Recruitment Rules of the
ex+adre post or 3 years in case no tenure regulations exist for the ex+adre post.

8.2. ln case where the period of deputationlforeign service prescribed in the recruilment
rules of the excadre post is 3 years or less, the Administrative Ministry/bono,rling
organisation may grant Fxtension upto the 4h year after obtaining orders of their Secretary
(in the Central GovernmFnt[Chief Secretary (in the State Gorrernment[ equivalent officer (in
respect of other cases and for the ffih year with the approval of the Minister of the
borroving
the Minister of the
concemed.

and in respect of other organisalions with the approval of
MinistrylDepartment with which they are administratively



8.3.1 The borrowing MinistriegDeparfnents/Organisations may extend the period of
depulation uplo the fifih year where absolutely necessary in public interesl, subjecl to the

following condilions;

(i) The extension would be subiect to the prior approval of the tending organisalion, the

consent of the official @ncerned and wherever necessary, the appfoval of the UPSC/ State
Public Seruice Commission and Appointment Committee of Cabinet (ACC).

(ii) lf the borrowing organiEation wishes to retain an o{ficer beyond the presctibed

tenule, it shall initiate acLon fo, seeking @ncurrence of lending organisation, individual

@ncerned etc. six months before the date of expiry of tenure. ln no case il should retain an

otrrcial beyond the sanctioned tem untess prior approal of the competent authority to grant

further extension has been obtained.

(iii) No further extension beyond lhe fif,h year shall be considered.

8.3.2 \Mrere extension is granted up to lhe ffih year, the official concemed will continue to
be allowed deputation (du$) allowance, if he/she has opted to draw deputatbn (duty)

allorlrance,

8.4 There shall be a mandatory 'cooling off period of three years after every period of
deputalion/foreign service up to Joinl Secretary level posts and one year for Mditional
Secretary level posts.

8.5 A Central Governmenl employee shall be eligible for deputationlforeign seMce to
posts in Slate C;overnmenU Stale C,ovemment Organisations/Government of UTs/
C:overnment of UTs Organisations/ Autonornous Bodies, Trusls, Societies, PSUs etc. not
controlled by the Central Govemment only afier he has canpleted 9 years of seruice and is
clear from ihe vigilance angle.

8.6 lf during the perlod of deputation/ foreign service, on accounl of proforma promotion
in the parenl cadre the oflicial ooncemed becomes entitled to a hQher Pay Scale/ Pay Eand
& Grade Pay in the parent erdre vis-a-vb that of the excdte post, the ofiichl shall
complete hiyher normal /extended tenure of deputation already sanctioned wilh lhe approval
of the competent authority. The pay shall be regulated as under:

(a) lf the Grade pay of the oflicer in the parent cadre becomes higher than that of the
deputation posl afler getting profoma promotion, he may be allowed the pay in the pay band
+ Grade Pay dt the post to which he b promoted till the time he completes the
normaUextended period of deputation (if he gets proforma prornotion in the extended period)
already sanctioned, if he so opts. No exlension in the period of deputation shall be allowed
to him after completing the sanclioned period of deputataon.

(b) lf he draws the pay in the pay band + Grade pay attadred to the deputation post, on
reversion to his parent cadre, his pay may be fixed by allowing him notional incremenls in his
regular post in the parenl department + lhe Grade pay attacfied to it.



(c) lf the Grade p"y of tn" officer in the palent cadre becomes higher than that of the '

aLpuraton post on gettinj mancial upgradation under the ASP/MACP scheme, the officer

may be allowed to diaw Ure pay in the pay band + Grade Pay to which he becornes entitled '

to under the ACP/MACPS, itopted for by him, as laid dom in Para 27 of Annexure I to the

DOPT OM No. 35034/3/2008 -Estt. (D) dated 19th May' 2009'

9. PrCrnature reversiqt of dEoutationist to oarent cadre'

Normatly, when an,employee is appointed on deputation/ foreign service, his services

are placed at the disposSl of the parent Ministry/ Departtnent at the end of the ienure'

Holever, as and when a Bituation arises lor premature revelsion to the parent cadre of the

deputationbt, his serviceg could be so returned after giving an advance notice of at least

three months to the lending Ministry/ Depattment and the employee concerned.

10. Retaxation of con4tions.

Any relaxation of lhese lerms and conditions will require the pEgEg!!g@, of

the Departnent of Personnel & training.

11. Dateof Effeci

These orders will hke effect from 1.1.2006 and shall be applicable to all officers who

were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of

deputation (<tuty) allowartcewhich shall be applicable from 1.9.2008 as mentioned below

Para6.l of thisOM.

12. ln so far as per$ons seMng in the lndian Audit and Accounts Department are

concemed, these order$ will apply for deputation outside lndian Audil and Accounts

Departmenl as concuned in by the comptrotler and Auditor c;eneral of lndia.

13. Hindi version will tollow'

' (Rila lilathur)
Director

To

All Mlnlstries/ Departments of the Govt of lndia etc'

(As per standard list)

@y-to N|c,: To upload the o.M. on the Depart nent's website in "vvhat's nerd' and also in

'Establishment' sub'hee*l "deputation'.
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