BY FAX/SPEED POST

INDIAN COUNCIT OFAGRICULTURAL RESEARCH
KRISHI BHAWAN, DR.RAJENDRA PRASAD ROAD, NEW DELHI-110114
oA
Novembia
F.No.TS-19(10)/15-Estt. IV Dated: 5 Gcxobe?, 2015
To

All Directors/Project Directors of ICAR Research Institutes/ Project Directorates/ NRCs/Bureaux, ICAR

Subject:- Revision of remuneration being paid to Medical Officers hired by ICAR Dispensaries on
contractual basis — Regarding.

Sir,

In pursuance of the decision taken in the Annual Conference of Vice-Chancellors and Directors of
ICAR Institutes held on 15% — 16" May, 2015 at New Delhi, a proposal to revise remuneration being paid to
Medical Officers hired by ICAR Dispensaries on contractual basis is under consideration. You are, therefore,
requested to give information in this regard in respect of your Institute, in the following proforma:

1. Number of posts of Medical Officer sanctioned

2. Number of posts of Medical Officer filled up

3. Whether the appointment is on regular basis/on
deputation/on contract

4. Number of posts of Medical Officer vacant

5. Date(s) from the which the posts are vacant and
reasons for vacancies

4. Details of Medical Officer(s) hired on contractual
basis, if any:
(i) Name

(ii) Date of Birth

(iii) Date of appointment as Medical Officer in
ICAR '

(iv) Qualification possessed at the time of
appointment as Medical Officer in ICAR

(v) Qualifications, if any, acquired after
appointment as Medical Officer in ICAR

(vi) Details of career advancement after
appointment as Medical Officer in ICAR

(vii)Whether the contractual appointment is on

part-time/full-time basis

(viii)Remuneration being paid and the rules under

which the same is being paid

The above information may be sent to the Council by 30® November, 2015. If no information is received
from you by the above date, NIL information would be presumed.

Yours faithfully,

—
(Suparna Dasgupta)
Under Secretary (TS&WS)

Copy to:

1. Cdn. Section, ICAR for giving index Number
2. Shri Hansraj, Chief Technical Officer, DKMA for uploading in ICAR website.



