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F.No.Admn. I I -2 I 2O2L-R&,P Dated: 11tr July,2022

Subject:

OFFICE MEMORANDIJM

Recruitment Rules/ Service Rules of Comblned Cadre of
Administrative OIIicerc of the Indlan Councll of Agrlcultural
Research, 2o22 - teg.

The Recruitment Rules/ Service Rules of Combined Cadre of Administrative
Officers of the Indian Council of Agricultural Research, 2022 are hereby notified
with the approval of the Competent Authority with immediate effect for the
information, guidance and necessary action to all concerned.

-7.2-oz-t-
{A.K. Yadevf

Under Sccretary (n&f)

Dirtrlbutlons:

1. The Director of all the ICAR Institutes/NRCs/Bureaux/ATARls.
2. Joint Secretary/Directors/Deputy Secretaries/Deputy Directors(Finance)/

Under Secretaries, ICAR at ICAR Hqrs./ASRB.
3. PSO to DG, ICAR/ PPS to Secretary, ICAR/ PPS to FA, DARE/ICAR / PPS to

Chairman, ASRB/PS to Secretary, ASRB.
4. All subject matter Divisions (SMDs), ICAR
5. A1l Oflicers & Staff of ICAR.
6. Secretary (SS), CJSC.
7. Secretary (SS), HJSC.
8. Media Unit, ICAR with the request to upload this OM on the ICAR website.
9. Guard file/ spare copies.

Ifote: Please download the copies of this O.M. as per requirement, as it is not
being distributed separately.

(Hindi Version will follow)
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IfOTIFICATION

With the approval of the Competent Authority and in supersession of all
earlier service rules/recruitment rules, except as respects things to be done or
omitted to be done before such supersession, the following rules regu.lating the
method of recruitment to the Group iA' posts included in the Combined Cadre of
Administrative Officers of Indian Council of Agricultural Research (ICAR) are
hereby notified, namely:

1. Shott tltle and commencement:- (1) These rules may be called Combined
Cadre of Administrative Oflicers of the Indian Council of Agricultural Research
Service Rules, 2022.

(21 These rules shall come into force w.e.f. the date of issue of this
notification.

2. Deflnltlons:- In tltese rules, unless the context otherwise requires:-

(al "Administrative Officer" means an Officer holding a Group 'A'
administrative posts in Indian Council of Agricultural Research (ICAR)
as specified in Schedule{ appended wit}r these rules, the incumbents
of which will provide administrative support for the work of the
Constituent Units of ICAR Society.

(b) "Appointing Authorit/ means the Authority competent to make
appointment to various grades/posts included in the of Combined
Cadre of Administrative Offrcers as specified by tJ:e Council from time
to time;

lcl "Cadre" means Combined Cadre of Administrative Oflicers of ICAR
constituted under rule 3;

(dl "Constituent Units" means constituent units of ICAR as specifred in
Rule 2(k) of Rules and Bye-Laws of ICAR Society, i.e., ICAR
Headquarters, its Research Institutions, Regional and Sub-stations,
Research laboratories etc. and Co-ordinated Projects managed and
administered by the ICAR.

(el "Controlling Authorit/ means Director General, ICAR;

(0 "Council" means the Indian Council of Agricultural Research (ICAR);

Gl "Government" means Government of India;
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(hl "Other Backward Classes" shall comprise the classes and communities
notilied by the Central Government from time to time

(tl "Schedule" means schedule attached to these rules;

0l "Scheduled Castes" and "Scheduled Tribes" shall have the meanings
respectively assigned to them in clauses (241 and (25) of article 366 of
the Constitution of India;

3. Constitution of Cadre:- (1) The cadre, known as Combined Cadre of
Administrative Officers of ICAR, shall comprise of five grades namely, Senior
Administrative Grade, Selection Grade of Junior Administrative Grade, Junior
Administrative Grade, Senior Time Scale and Junior Time Scale.

(21 All the posts included in the cadre shall be classified as Group 'A'
posts.

4. Grades, authorlsed sttergth and its tevlew:- (1) The posts included in the
various grades of the cadre, their designations, tJreir numbers and the Scales of
Pay lPay Level on the date of commencement of these rules shall be as specified in
Schedule-1.

(21 After the commencement of these rules, authorized strength of posts in
various grades shall be such as may, from time to time, be determined by the
Council.

5. Members of the Cadre:- (1) The following persons shall be the members of
tl're cadre, namely:-

(a) Persons appointed under Rule 6 to Group 'A' posts in various
grades as specified in Schedule-I; and

(b) Persons appointed under Rule 7 to Group A' posts in various
grades as specifred in Schedule{.

(21 A person referred to in clause (a) of sub-rule (1) shall be a member of
the Cadre in the appropriate grade applicable to him.

(3) A person referred to in clause (b) of sub-rule (1) shafl be a member of
the Cadre in tJle appropriate grade applicable to him from the date of such
appointment.

6. Inltial Constltutlon of the Cadre:- (1) The existing offrcers of the Council
holding Group 'A' administrative posts in various grades as specilied in Schedule-
I, on regular basis or holding lien on such posts on the date of commencement of
these rules, shall deemed to have been appointed to the corresponding posts and
grades in the cadre.

(2) The regular continuous service of officers referred to in sub-rule (1) in the
respective corresponding Grades, rendered prior to the commencement of these
rules, shall be counted as qualifying service for purpose of seniority, confirmation,
promotion, MACP and Pension etc.
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7. Future malntenance of the Senrice:- The posts in any of the grades
referred in Rule 4 shall be filled in the manner specihed in schedules appended
with these rules.

8. Appolntment by deputatlon:- The posts in the cadre can be Iilled on
deputation including short term contract in the manner as specified in schedules
appended with these rules.

9. Senlorlty:- (1) The relative seniority of a member of the Cadre, appointed to
any grade of the cadre under initial constitution of the Service referred to in sub-
rule (1) of Rule 6 shall continue until altered, modified or amended by tJle Council.

Provided that if the seniority of any such member has not been speciftcally
determined immediately before commencement of these rules, the same shall
be determined by tJ:e Controlling authority in accordance with the general
orders or instructions issued by the Government from time to time.

(21 The seniority of persons appointed to various grades of the cadre on
and from the date of commencement of these rules shall be determined as specified
in relevant Schedules appended with these rules. If no such provision is specified
in said Schedules, tJ:en seniority shall be determined in accordance with the
general orders or instructions on seniority issued by the Government from time to
time.

10. Probation:- (1) Every oflicer on appointment to the cadre either by direct
recruitment or on promotion to the post of Administrative Ofhcer in the grade of
Junior Time Scale or on promotion from feeder grade of Section Offrcer to the post
of Under Secretary in the grade of Senior Time Scale shall be on probation for a
period of two years;

Provided that the Controlling Authority may extend ttre period of probation
in accordance with the orders or instructions issued by the Council or
Government from time to time in this regard.

(21 On completion of the period ofthe probation or any extension thereof,
the officers shall, if considered fit for permanent appointment be retained in his
appointment on regular basis and be confirmed in due course against the available
substantive vacancy.

(3) If during the period of probation or any extension thereof, as the case
may be, the Council is of the opinion that an officer is not fit for permanent
appointment, tl.e Council may-

(a) if he was appointed by direct recruitment, discharge him from
ttre Service;

(b) if he was appointed on promotion, revert him to the post held by
him immediately before such appointment.
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(4) During the period of probation or any extension thereof, the officer may
be required by the Council to undergo such courses of training and instructions as
the Council may consider necessary as a condition for satisfactory completion of
the probation.

(5) As regards other matters relating to probation, the officers of the Cadre
shall be governed by the orders or instructions issued by the Council or
Government from time to time.

11. Appolntment to the Cadre:- A1l appointments to the cadre shall be made
by the Appointing Authority for all the posts in various grades of the cadre as
specifred by the Council from time to time.

L2. Llabilfty for servlce ln eny part of India and other condltlons of Servlce:-
(1) The members appointed to the cadre shall be liable to transfer from one
constituent unit to another constituent unit of Council anywhere in India or
outside-

l2l The conditions of service of the members of the cadre, in respect of
matters for which no provision has been made in these rules, shall be governed by
the orders or instructions issued by the Council from time to time. If there are no
specific orders or instructions issued by the Council in any service matter then the
same shall be governed by the orders or instructions issued by the Government as
are applicable from time to time, to the Group A'oflicers of the Government.

13. Dlsquallflcatlon:- No person -
(a) who has entered into or contracted a marriage with a person

having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a

marriage with any person,

Shall be eligible for appointment to the Service.

Provided that the Council may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the
marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule.

14. Power to relax:- If the President of the Council is of the opinion that it is
necessary or expedient so to do, he may by order in writing, relax any of the
provisions of these rules, with respect to any class or category of persons.

15. Savtng:- Nothing in these rules shall affect reservation, relaxation of age limit
and other concessions required to be provided for the Schedules Castes, the
Scheduled Tribes, Other Backward Classes, Ex-seruicemen and other special
categories of persons, in accordance with the orders issued by the Government
from time to time in this regard.

16. Interpretatlon:- If any question relating to interpretation of these rules
arise, it shall be decided by the President ofthe Council.
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L7. Repeal:- All earlier Service Rules/ Recruitment Rules issued and as amended
from time to time, for recruitment/appointment to the posts/grades specified in
Schedule{, are hereby repealed.

Provided that such repeal shall not affect anything done or action taken or
omitted to be done or taken under said rules, before such repeal.

Provided further that notifrcation of these rules shall not affect any panel for
promotion, approved by the Appointing Authority, before the notification of
these rules for frlling up of any anticipated vacancy of the current
recruitment year 2022, in any grade/post included in the cadre, on tJle
recommendation of duly constituted Departmental Promotion Committee in
accordance to the previous recruitment rules.

$;[\wy--
(Namrta Sharmal
DlrectorlAdmn.l
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SCHEDULE-I

Grades, Pay Levels, designations/name, numbers and method of recruitment to
the Group A'posts included in Combined Cadre of Administrative Officers of Indian
Council of Agricultural Research (ICAR) :

sl.
No.

Grade & Pay Level Designation/name
ofthe post

No. of
posts

Method of
Recnritment

1. Senior
Administrative
Grade (SAG)

Pay Level-l4

Joint Secretary/
Joint Director
(Admn)-cum-Sr.
Registrar

07* As specified in
Schedule-II

2. Selection Grade of
Junior
Administrative
Grade (SG of JAG)

Pay Level-l3

Director/
Chief
Administrative
Officer (Sr. Grade)

28* As specified in
Schedule-III

3. Junior
Administrative
Grade (JAG)

Pay Level-12

Deputy Secretary/
Chief
Administrative
Officer

40* As specified in
Schedule-IV

4. Senior Time Scale
(srs)

Pay Level-l1

Under Secretary/
Senior
Administrative
Officer

90*
[35+55]**

As specified
Schedule-V
Schedule-VI

in
&

5. Junior Time Scale
(Jrs)

Pay Level-10

Administrative
Officer

132* As specified in
Schedule-VII

Total Posts 297
*Number of posts are subject to uariation dependent on utorkload.

**35posts of Under Secretary and 55 posts o/Sr. Administratiue officer.

$"-)"\t{9--
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SCHEDULE-II

RECRUITMENT RULES FOR THE POST OF JOINT SBCREIARY/JOTNT DTRECTOR
(ADMINISTRATION)-CUM-Sr. REGISTRAR

1. Name of the post JOINT SECRETARY/JOINT DIRECTOR
(Administration) / Sr. REGISTRAR

2. Number of post 7*

3. Classification Administrative Group A'

4. Pay Level as per Pay Matrix of Ttt CPC
(Pre-revised pay scale)

Level- 1 4, (Rs. 1 44200 -2l82OOl (Pre-revised PB-
4, Rs.37400-67000+ GP Rs.10,000)

5. Whether Selection or Non-selection Post Selection Post

6. Age limit for direct recruitment Not applicable

Educational & other qualifications
required for direct recruitment

Not applicable

8. Whether age and educational
qualification required for direct recruits
will apply in case of promotees.

Not applicable

9. Period of Probation, if any. Not applicable

10. Method of recruitment whether by Direct
Recruitment or by promotion or by
deputation / absorption & percentage of
vacancies to be filled by various modes.

By promotion railing which by deputation
including Short Term Contract

11 In case of recruitment by promotion /
deputation / absorption; grades from
which promotion / deputation I
absorption is to be made.

af Promotion:
By promotion on selection basis of
Director/Chief Administrative Officer(SG) of
ICAR in Pay Level-13 of Pay Matrix (Pre-revised
PB-4, Rs.3740O-67000, GP Rs.8700) with O3

years' service in the grade rendered after
appointment thereto on regular basis; failing
which Director/CAO(SG) of ICAR with atleast
one year's regular service in the grade and 8
years combined regular service in the grades of
Director/CAO(SG) & DS/CAO.

Notc:
l.Wlere juniors who hnue completed their
qualifging or eligibilitg seruice are being
consideredfor promotion, their seniors shnll also
be considered for promotion to next higher grade
prouided that theg are not start of the requisite
qualifying seruice by more thnn lnlf of such
qualifuing/ eligibilitg seruice or 2 Aears,
ulticleuer fs less.
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2. The crucial date for determining tte eligibilitg
stnll be as perthe guidelines/instntction-s of tlrc
DOPT as issuedfromtime to time.

bf Deputation (ISTC) :
Falling (a) above, by deputation of officers with
17 years'administrative experience under the
Central or State Government or Union
Territories or Autonomous Bodies or PSUs and

i. Holding analogous posts on regular
basis in the parent cadre / Department

Or
ii. With three years regular service in the

Pay Level- 13 of Pay Matrix (Pre-revised
Pay Band-4, Rs. 37400-67000 with GP
of Rs.8700)or equivalent pay scale on
regular basis in the parent cadre /
Department

Notp:
1. Peiod of deputation including period of

deputation in another ex-cadre post trcld
immediatelg preceding this appointment in
tle same or soffLe other organization or
depantment of ttrc Central Gouernment shall
ordinarilg not to exceed 3 gears.

2. The departmental officers in th.e feeder
category, utho are in the direct line of
promation shnll not be eligible for
consideration for app ointment on deputation.

3. The mnximum age limit for appointment bg
deputation shall not be exceediq 58 Aears
as on the closing date of receipt of
applicatiors.

If a Departmental Promotion Committee
exists what is its composition.

DPC consisting of:

Chairman, ASRB or a Member,
ASRB nominated by
Chairman, ASRB

Secretar5r, ICAR

An outside expert not below
the rank of Additional
Secretary or equivalent
nominated by DG, ICAR

MemberAn officer not below the rank of
Joint Secretar5l or equivalent
belonging to SC/ ST
community nominated by DG,
ICAR
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13. Consultation with UPSC is necessary or
not

Not Applicable

L4, Remarks The Officers in Senior Administrative Grade
(SAG) of Joint Secretary/Joint Director-cum-
Sr. Registrar shall be designated as Joint
Secretary or Joint Director/Sr. Registrar as per
their posting at ICAR Hqrs. or ICAR Institutes
respectively.

*Subject to uaiation dependent on workload

N^^(l\4-
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SCHEDULE.III

RBCRUITEMENT RULES FOR THE POST OF
DIRTCTOR/ CAO (Senior Grade)

I Name of the Post DIRECTOR/ CAO (Senior Grade)

2 Number of Posts 28*

3 Classification Administrative Group "A'

4 Scale of Pay Level- 13 (Rs. 123 100-2 159OO)

(Pre-revised Pay Band-4, Rs.37400-67000 with
Grade Pay of Rs.87O0)

5 Whether Selection Post or
Non-Selection Post

Selection Post

6 Age limit for direct recruitment Not applicable

7 Educational & Other
qualilications required for direct
recruitment

Not applicable

8 Whether age and educational
qualifications required for direct
recruits will apply in case of
oromotes

Not applicable

9 Period of Probation, if any Not applicable

10 Method of recruitment whether
by Direct Recruitment or by
Promotion or by Deputation/
Absorption & percentage of
vacancies to be filled by various
modes

By promotion failing which by deputation
including short term contract

11 In case of recruitment by
promotion I deputation/
absorption, grades from which
promotion I deputation/
absorption is to be made

(a) Promotion:
By promotiog on selection basis of DS/CAO of
ICAR in the Pay Level-L2 (Pre-revised PB-3,
Rs.15600-3910O \Mith cP Rs.7600) having five
years' service in the grade after appointment
thereto on regular basis; failing which by
promotion of DS/CAO of ICAR who have
rendered at least 3 years'regular service as
DS/CAO in the Pay Level-|2 and combined
regular service of ten years' as DS/CAO and
us/sAo.

Note:
T.Where juniors who lmue completed tteir
qualifuing or eligibilitg seruice are being
considered for promotion, their seniors shnll also
be considered for promotion to next higlrcr grade
prouided thnt th.eg are not short of tlrc requisite
qualifuing seruice bg more than lnlf of such
qtalifuing/ eligibilitg seruice or 2 gears, uhicheuer
is less.
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2. Tfrc crucial date for determining the eligibilitg
shall be os per ttrc guidelines/instntctions of the
DOPT as issuedfromtime to time.

3. In the zone of corsideration the senioritg will be
as per tte senioritg inimmediate feeder grade, i.e.,
DS/CAO.

(bf Deputation (ISTCI:
Failing (a) above, by deputation of officers
having fourteen years of administrative
experience under the Central or State
Government or Union Territories or
Autonomous Bodies or PSUs, and

i. Holding analogous posts on regular
basis in the parent cadre I
Department. 

Or
ii. With five years regular service in the

l*vel-L2 of Pay Matrix (Pre-revised PB-
3, Rs.15600-39100 with GP Rs.7600)
or equivalent pay scale in the parent
cadre /Department.

Note:
1. Period of deputation including period of

deputation in another ex-cadre post held
immediatelg preceding this appointm.ent in th.e
same or some otter organisation or
department of the Central Gouernm.ent stnlt
ordinnilg not to exceed 3 yeors.

2. The depaftmental olficers in the feeder
category, utho are in the direct lirrc of promotion
stnll not be eligible for consideration for
app ointme nt o n deputatiort

3. Ttrc mnximum age limit for appointment bg
deputation stnll not be exceeding SB Aears as
on the closing date of receipt of applications.

N-^(St*
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t2 If a Departmental Promotion
Committee exists what is its
composition

DPC consisting ot

DG. ICAR Chairperson
Chairman, ASRB or Member,
ASRB nominated by Chairman,
ASRB

Member

Secretarv, ICAR Member
An outside expert not below the
rank of Joint Secretary or
equivalent nominated by DG,
ICAR

Member

An officer not below the rank of
Joint Secretary or equivalent
belonging to SC/ST community
nominated bv DG, ICAR

Member

Joint Secretary (Admn.), ICAR* Member
Note : *In absence of Joint Secretary(A) ang other Joint
Secretaru of ICAR mqu be nominated bu the DG, ICAR.

13 Consultation with UPSC is
necessary or not

Not Applicable

t4 Remarks 1. The minimum eligibility service requirement
for promotion to the post of Director/Chief
Administrative Oflicer (Sr. Grade) shall
continue to be the sarne as prescribed by the
earlier existing RRs for the post notified vide
ICAR Letter no.A{I)/20lO-Estt.I dated
19.08.2010 for the persons holding the
immediate feeder grade post of Deputy
Secretary(DS)/Chief Administrative
Officer(CAO) on regular basis, on the date of
commencement of these revised Recruitment
Rules(RRs).

2. The Officers in Selection Grade of JAG (SG of
JAG) of Director/Chief Administrative
Oflicer(SG) shall be designated as Director or
Chief Administrative Officer(SG) as per their
place of posting at ICAR Hqrs. or ICAR
Institutes respectively.

*Subject to uariation dependent on utorkload

No*,^IY+-
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SCHEDULE-TV

RECRUITEMENT RULES FOR THE POST OF
DEPUTY SEICREIARY/ CHrEF ADMTNSTTRATTVE OFFTCER

1 Name of the post DEPUTY SECRETARY/
CHIEF ADMINISTRATIVE OFFICER

2 Number of Posts 40*
3 Classification Administrative Group "A"

4 Scale of Pay Level- 1 2 (Rs. 78800-209200)

(Pre-revised Pay Band-3, Rs.15600-39100 with
Grade Pay of Rs.7600)

5 Whether Selection Post or Non-
Selection Post

Selection Post

6 Age limit for direct recruitment Not applicable

7 Educational & Other
qualifications required for direct
recruitment

Not applicable

B Whether age and educational
qualifications required for direct
recruits will apply in case of
promotes

Not applicable

9 Period of Probation, if any Not applicable

10 Method of recruitment whether
by Direct Recruitment or by
Promotion or by Deputation/
Absorption & percentage of
vacancies to be filled by various
modes

By promotion failing which by deputation including
short term contract

11 In case of recruitment by
promotion I deputation/
absorption, grades from which
promotion I deputation/
absorption is to be made

(af Promotlon:
By promotion on selection basis amongst
US/SAO of ICAR in the Pay Level-1l(Pre-revised
PB-3, Rs.15600-39100 with GP Rs.6600) having
rendered five years' service in the grade after
appointment thereto on regular basis.

Note:
l.Where juniors uho hnue completed their qualifying
or eligibilitg seruice are being considered fo,
promotion, their seniors shnll also be considered for
promotion to nert higtrcr grade prouided that ttrcg are
nat stnrt of the requisite qualifging seruice bg more
tlnn tnlf of such Etalifying/ eligibility seruice or 2
Aears, uhicheuer is less and tnue successfully
complete d prob ation p eio d.
2. The cntcial date for determining the eligibilitg slnll
be as per tlrc guidelines/instructions of the DOPT as
issued from time to time.
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3. The uacancies aising inthe grade of DS/ CAO slnll
be filledfromthe olficers of feeder grades of SAO and
US in the ratio of 3:2 respectiuelg in each bunch of 5
uacancies.
4.The senioritg shall be in accordance to DoPT's
principle of rota-quota-

(bf Deputation (ISTC| :
Failing (a) by deputation of officers having 10
years of administrative experience under the
Central or State Government or Union Territories
or Autonomous Bodies or PSUs, and

(i) Holding analogous posts on regular basis
in the parent cadre / Department.

Or
(ii) With five years' regular service in the

Level- 11 of Pay Matrix (Pre-revised PB-3,
Rs.15600-39100 with GP Rs.660O) or
equivalent pay scale in the parent cadre /
Department.

Note:
1. Peiod of deputationincluding peiod of deputation

in another ex-cadre post held immediatelg
preceding this appointment in the same or some
other organization or department of the Central
Gouernment stnll ordinailg not to exceed 3 gears.

2. Tlne deparlmental oJficers in the feeder category,
who are in the direct line of promotion slnll not be
eligible for consideration for appointment on
deputation.

3. The maximum age limit for appointment bg
deputation shall rnt be exceeding 58 Aears as on
the closinq date of receipt of applicatiors.

12 If a Departmental Promotion
Committee exists what is its
composition

DPC consisting of :

DG, ICAR Chairperson
Secretary, ICAR Member
An outside expert not below the
rank of Director nominated by
DG, ICAR

Member

An officer not below the rank of
Director belonging to SC/ST
community nominated by DG,
ICAR

Member

Joint Secretary (Admn.), ICAR* Member
*Notc : In absence of Joint Secretary(A) any other Joint
Secretary of ICAR shall be nominated bg the DG, ICAR.

13 Consultation with UPSC is
necessary or not

Not Applicable
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14 | Remarks 1. The minimum eligibility service requirement for
promotion to the post of Deputy
Secretary(Ds)/Chief Administrative Officer
(CAO)shafl continue to be the sarne as prescribed
by the earlier existing RRs for the post notified
vide ICAR Letter no.l4(7112Ol0-Estt.I dated
19.08.2010 (as amended vide letter no.33-
512O11-Estt.I dated 28.09.2012) for the persons
holding the immediate feeder grade post of Under
Secretary (US)/Sr. Administrative Officer (SAO)
on regular basis on the date of commencement of
these revised Recruitment Rules(RRs).

The Officers in Junior Administrative Grade
(JAG) of Deputy Secretary(DS)/ Chief
Administrative Officer (CAO) shall be designated
as Deputy Secretary or Chief Administrative
Officer as per their place of posting at ICAR Hqrs.

2.

or ICAR Institutes
*Subject to uaiation dependent on utorkload

N-JGW)-
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SCHEDI'LE.V

RECRUITEMENT RULES FOR THE POST OF UNDER SECRETARY

1 Name of the Post UNDER SECRETARY

2 Number of Posts 35*
3 Classification Administrative Group "A"

4 Scale of Pay Level-1 1 (Rs.67700-208700)

(Pre-revised Pay Band-3, Rs.156O0-391O0 with
Grade Pay of Rs.660O)

5 Whether Selection Post or Non-
Selection Post

Selection Post

6 Age limit for direct recruitment Not applicable

Educational & Other
qualifications required for direct
recruitment

Not applicable

8 Whether age and educational
qualifications required for direct
recruits will apply in case of
promotes

Not applicable

9 Period of Probation, if any 2 Years which may be extended at the discretion of
competent authority.

10 Method of recruitment whether
by Direct Recruitment or by
Promotion or by Deputation/
Absorption & percentage of
vacancies to be filled by various
modes

By promotion failing which by deputation including
short term contract

11 In case of recruitment by
promotion I deputation/
absorption, grades from which
promotion I deputation/
absorption is to be made

(al Promotion:
By promotion on selection basis of Section
Officers of ICAR HQ in the Pay L,evel-8/Pay
Level-10(Pre-revised PB-2 with Grade Pay
Rs.4800/PB-3 with Grade Pay Rs.5400) having
rendered at least 8 years'service in the grade
after appointment thereto on regular basis.

Note:
l.Where juniors who haue completed their Etalifuing
or eligibilitg seruice are being considered for
prom.otion, ttrcir seniors shall also be considered for
promotion to next higher grade prouided that theg are
rnt short of the requisite qualifuing seruice by more
than hnlf of such qualifuing/ eligibilitg seruice or 2
Aeers, uthicheuer is less.
2. The cntcial datefor determining the eligibility shnll
be as per the guidelines/irstructions of th.e DOPT as
issued from time to time.
3. In the zone of consideration the senioritg will be as
per the senioritg in immediate feeder grade, i.e.,
Section Officer.
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(bf Deputation (ISTC| :
Failing (a)) above by deputation of

(i) Administrative Officers of ICAR in Pay
Level-10 (Pre-revised PB-3, Rs.15600-
39100 + cP of Rs.5400) with 5 years of
service in the grade after appointment
thereto on regular basis
OR

(ii) Officers with atleast 9 years of
administrative experience under Central
Govt or State Govt or Union Territories or
Autonomous bodies or PSUs and

. Holding analogous post on regular
basis in parent cadre/department.

Or
. Having 5 years of regular service in Pay

Level- 10 (Pre-revised PB-3, Rs. 15600-
39100 + GP of Rs.5a00) or 8 years of
regular service in Pay Level-8 (Pre-
revised PB-2, Rs.15600-39100 + GP of
Rs.48O0) or equivalent pay scale in
parent cadre/ department.

Note:
1. Peiod of deputation includirry peiod of

deputation in anotLer ex-cadre post held
immediatelg preceding this appointment in the
same or soffLe ottrcr organizationor deparlment of
tte Central Gouernment shnll ordinailg not to
exceed 3 gears.

2. The departmental olfiers in tle feeder category,
who are in tlrc direct line of promotion stwll not
be eligible for corsideration for appointment on
deputation.

3. The maximum age limit for appointment bg
deputation shnll not be exceeding 58 Aears as on
th.e closing date of receipt of applications.

),2 If a Departmental Promotion
Committee / Confirmation
Committee exists what is its
composition

DPC consisting ol

Secretary, ICAR Chairperson
Joint Secretary(A)* Member
An outside expert not below the
rank of Deputy Secretary to be
nominated bv Secretary, ICAR

Member

An officer not below the rank of
Deputy Secretary belonging to
SC/ST community nominated by
Secretary, ICAR

Member

Deputv Secretarv(Admn. I Member
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*Note : In absence of Joint Secretary(A) ang other Joint
Secretary of ICAR shall be nominated bg tle Secretary,
ICAR.

Confirmation Committee isti

Note : 1. In absence of DS(A) an equiualent oJficer shall be
nominated by Joint Seuetary(A)to ad as the Ctnirperson
of the Committee.
2. If none of thc members of Confirmation Committee
belongs to SC/ ST category tlen Chairperson will co-opt an
officer not below the rank of Under Secretary belonging to
SCIS? communitu.

ofconsrsting oI :

Deputy Secretary(A), ICAR Chairperson
An officer not below the rank of
Deputy Secretary to be
nominated by the Chairperson of
the Committee

Member

Under Secretarv (A) Member

13 Consultation with UPSC is
necessarv or not

Not Applicable

t4 Remarks 1. The minimum eligibility service requirement for
promotion to the post of Under Secretary (US)
shall continue to be the same as prescribed by
the earlier existing RRs for the post notified vide
ICAR Letter no.l4(ll /20lO-Estt.I dated
19.08.2010, for the persons holding the
immediate feeder grade post of Section Officer
(SO) on regular basis on the date of
commencement of these revised Recruitment
Rules (RRs).

2. As notified vide Office Order No. 15(8)/2OO2-Estt-
I dated 15.1.2003, the Officers shall be
designated as Under Secretary or Senior
Administrative Officer as per their posting at
ICAR Hqrs. or ICAR Institutes respectivelv.

*Subject to uaiation dependent on uorkload

\.\*(Jt^4--
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SCHEDULF-VI

RECRUITEMENT RULES FOR THE POST OF
SENIOR ADMINISTRATTVE OFFICER

1 Name of the post SENIOR ADMINISTRATIVE OFFICER

2 Number of Posts 55*
3 Classification Administrative Group "A"

4 Scale of Pay Level- 1 1 (Rs.67700-208700)

(Pre-revised Pay Band-3, Rs.15600-39100 with
Grade Pay of Rs.66OO)

5 Whether Selection Post or Non-
Selection Post

Selection Post

6 Age limit for direct recruitment Not applicable

7 Educational & Other
qualifications required for direct
recruitment

Not applicable

8 Whether age and educational
qualifications required for direct
recruits will apply in case of
promotes

Not applicable

9 Period of Probation, if any Not applicable

10 Method of recruitment whether
by Direct Recruitment or by
Promotion or by Deputation/
Absorption & percentage of
vacancies to be filled by various
modes

By promotion failing which by deputation including
short term contract

11 In case of recruitment by
promotion I deputation/
absorption, grades from which
promotion I deputation/
absorption is to be made

(al Promotlon:
By promotion of Administrative Officers of
ICAR in the Pay Level-lO (PB-3, Rs.156O0-
39100 with Grade Pay Rs.5aO0) having
rendered atleast five years'service in the grade
after appointment thereto on regular basis.

Note z

T.Where juniors utho hnue completed their qualifging
or eligibilitg seruice are being considered fo,
promotion, tleir seniors sLnll also be considered for
promation to next higter grade prouided that ttrcg are
rnt slprt of the requisite qualifuing seruice bg more
than lnlf of such ryalifuing/ eligibilitg seruice or 2
Aears, uhicheuer is less and hnue successfullg
complete d prob ation p eio d.
2. TIE crucial datefor determining ttrc eligibility slnll
be as per the guidelines/instructions of the DOPT as
issued from time to time.
3. Inthe zone of considerationthe senioitg uill be as
per the senioritg in immediate feeder grade, i.e., AO.
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bf Deputatton (ISTC) :
Failing (a) above by deputation of

(i)Section Officer of ICAR HQ in Pay L,evel 8/Pay
Level-10 (Pre-revised PB-2 with GP Rs.4800/PB-3
with GP Rs.5a00)] who have completed regular
service of 8 years in that grade.

Or

(ii) Officers with 09 years administrative experience
under Central or State Govt. or Union Territories or
Autonomous bodies or PSUs and

o Holding analogous post on regular basis in
parent cadre / department.

Or
o Having 5 years of regular service in Pay Level-

10 (Pre-revised PB-3, Rs.15600-39100 with
GP Rs.5400) in parent cadre/department.

Note:
1. Peiod of deputation including period of

deputation in anottrcr ex-cadre post held
immediatelg preceding this appointment in the
same or soffte otter organization or department of
the Central Gouernment shnll ordinarilg not to
exceed 3 gears.

2. The departmental olfiers in tlrc feeder category,
wha are in the direct line of promotion slwll not
be eligible for consideration for appointment on
deputation.

3. The maximum age limit for appointment bg
deputation shnll not be exceeding 58 Aears as on
ttrc closing date of receipt of applications.

t2 If a Departmental Promotion
Committee edsts what is its
composition

DPC consisting of :

Secretarv. ICAR Chairperson
Joint Secretary (Admn.), ICAR* Member
An outside expert not below the
rank of Deputy Secretary to be
nominated bv Secretary, ICAR

Member

An officer not below the rank of
Deputy Secretary belonging to
SC/ST community to be
nominated bv Secretary, ICAR

Member

Deoutv Secretarv(Admin. ) Member

*Note : In absence of Joint Secretary(A) any other Joint
Secretary of ICAR shall be nominated by the Secretary,
ICAR.
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13 Consultation with UPSC is
necessary or not

Not Applicable

t4 Remarks 1. The minimum eligibility service requirement for
promotion to the post of Sr. Administrative
Officer (SAO) shall continue to be the sarne as
prescribed by the earlier existing RRs for the post
notified vide ICAR Letter no.33(10)/201 l-Estt.I
dated 21.03.2073, for the persons holding the
immediate feeder grade post of Administrative
Officer (AO) on regular basis on the date of
commencement of these revised Recruitment
Rules(RRs).

2. As notilied vide Office Order No.15(8)/2002-Estt-
I dated 15.1.2003, the Officers in Senior Time
Scale (STS) shall be designated as Under
Secretary or Senior Administrative Officer as per
their posting at ICAR Hqrs. or ICAR Institutes as
the case may be.

*Subject to uaiation dependent on workload

\J"*(t\*"t)'-
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SCHEDULF-VII

RDCRIIITEMEITT RULES FOR THE POST OF
N)MINISTRATIVE OFFICER

1 Name of the post ADMINISTRATIVE OFFICER

2 Number of Posts 132*
3 Classification Administrative Group "A"

4 Scale of Pay Level- 1O (Rs.56 100- 177500)

(Fre-revised Pay Band-3, Rs.15600-39100 with
Grade Pay of Rs.5400)

5 Whether Selection Post or Non-
Selection Post

Selection Post

6 Age limit for direct recruitment 21 to 30 years
Note:
1. The crucial date for determining ttrc age-limit

shall be the closing date for receipt of tlrc
application from candidates in India (and not the
closing date prescibed for those in Assam,
Meghnlaga, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tipura, Sikkim, UT of
Ladakly Lahual and Spiti District and Pangi Sub-
Diuision of Ctnmba District of Himachal Pradesll
A&N Islands or Lakshdueep).

2. The upper age limit is relaxable for
SC/ ST/ OBC/ PWDs/ Ex-seruiceman and other
suchcategories as perinstructiotts of Gout. issued
fromtime to time.

3. For ICAR emplogees upper age limit is relaxable
bg 5 gears in accordance with the instntctions/
orders issued bg the Central Gout. from time to
time regarding age relaxation for departmental
candidates.

7 Educational & Other
qualifications required for direct
recruitment

Graduate of a recognized university securing not less
than 55% marks or equivalent in the final degree
examination and having working knowledge of
computer.

8 Whether age and educational
qualifications required for direct
recruits will apply in case of
oromotees

No

9 Period of Probation, if any Two years for both Promotees as well as Direct
Recruits which may be extended at the discretion of
the Competent Authority

10 Method of recruitment whether
by Direct Recruitment or by
Promotion or by Deputation/

(i) 50% by direct recruitment
(ii) 5Oo/" by promotion falling which by

deputation including short term contract
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Absorption & percentage of
vacancies to be filled by various
modes

Note: TtE DG, ICAR slnll tnue the authoitg to inter
change officers, not exceeding fiue in number at a
giuen time, between this grade of officers and Section
Officers(SOs) of ICAR who lnue completed atleast
four uears of reqular seruice in the qrade of SO.

11 In case of recruitment by
promotion I deputation/
absorption, grades from which
promotion I deputation/
absorption is to be made

af Promotion:
By promotion of Assistant Administrative
Officers in the Pay l,evel-7 (Pre-revised Pay

Band-2, Rs.9300-34800 with Grade Pay of
Rs.46OO) having at least 3 years of regular
service in the grade.

Note:
T.Promotion to the post of AO, ICAR stnll be made in
order of common eligibilitg/ senioity list of AAOs of all
the ICAR hrstitutes to be prepared in order of date of
completion of qualifuing seruice in the grade. If the
aforesaid date is same, then date of completion of
qtalifging seruice in feeder to feeder grade shnll be
reckoned fo, pufpose of prepaing common
eligibilitg/ senioitg list of AAOs of ICAR Institutes.

2. Inter-se senioitg of AAOs of the some ICAR
Institute shall be maintained to the extent that it does
not disturb the senioritg in inter-institutes' common
eligibilitg/ senioritg ll,st of AAOs of ICAR Institutes
prepared in accordance to Note (1) aboue.

3.Where juniors, in common eligibilitg/ senioritg list of
AAOs of ICAR htstifiites prepared in accordance to
Note (1) and (2) aboue utho hnue completed their
qualifuing or eligibilitg seruice are being considered
for promotion, their seniors shall also be considered
for promotion to next higher grade prouided that theg
are not stwrt of th.e requisite qualifuing seruice bg
more than hnlf of suchryalifAing/eligibilitg seruice or
2 gears, whicheuer is less.

4. The cntcial date for determining the eligibilitg sLnll
be as per the guidelines/irstructions of the DOPT as
issued from time to time.

bf Deputation (ISTC| :
Failing (a) above by deputation of :

(i) officers in the grade of Section Officers at the
ICAR HQ in the Pay Level-lO (Pre-revised PB-3
with GP Rs.SaOO) or Section Officers at the ICAR

HQ in the Pay Level-8 (Pre-revised PB-2 with GP

Rs.4800), with two years' regular service in the
grade.

OR
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(ii) Officers of the Central or State Govt or Union
Territories or Autonomous bodies or PSUs and

o Holding analogous post on regular basis in
parent cadre/ department.

Or
o With three years'regular service in the grade

equivalent to the grade of Assistant
Administrative Oflicer Pay Level-7 (Pre-
revised PB-2, Rs.93OO-348OO with GP
Rs.4600) in parent cadre/department.

Notc:
1. Period of deputation including period of

deputation in another ex-cadre post hald
immediatelg preceding this appointment in the
sarne or some other organization or
department of the Central Gouernm.ent shntt
ordinailg not to exceed 3 gears.

2. TIE departmental olficers in the feeder
category, wto are in th.e direct line of
promotionstnll not be eligiblefor consideration 

)

for appointm.ent on deputation. 
I

I

3. The maximum age timit for appointment bal
deputation slnll not be exceeding 58 gears ai I

on the closing date of receipt of applications. 
I

72 I If a Departmental Promotion
I Comgrittee/Confirmation
I Committee exists what is its
I composition

DPC consisting of :

Secretary, ICAR Chairperson
Joint Secretary(Admn. ), ICAR* Member
An outside expert not below the
rank of Deputy Secretary to be
nominated by Chairperson of the
Committee

Member

An officer not below the rank of
Deputy Secretar5r belonging to
SC/ST nominated by
Chairperson of the Committee

Member

puty Secretary (Admn.) Member

*Note : In absence of Joint Secretary(A) any oth.er Joint
Secretary of ICAR sholl be nominated by tle Secretary,
ICAR.

Confirmation Committee consisti of:
Chai

An officer not below the rank of
Deputy Secretar5r to be
nominated by the Chairperson of
the Committee

Member

Under Secretary (A) Member
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Note : 7. In qbsence of DS(A) an equivalent olficer shall be
nominated bg Joint Secretary(A) to act as the Chairman of
the Committee.
2. If none of the members of Confirmation Committee
belongs to SC/ ST category then Chairman utill co-opt an
olficer not below th.e rank of Under Secretary belonging to
SC/ ST communitu.

13 Consultation with UPSC is
necessary or not

Not Applicable

t4 Remarks

*Subject to uaiation dependent on utorkload
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