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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN, NEW DELHI-110 001

F. No. 21-42/2022-CDN Dated the | £ December, 2025

ENDORSEMENT

Sub: The Unique Disability ID (UDID) Card and Disability Certificate - regarding.

D.O. No. P-13013/23/2021-UDID (Part-3) dated 24™ November 2025, issued by Ministry
of Social Justice & Empowerment, Department of Empowerment of Persons with Disabilities,
(Divyangjan) New Delhi. regarding the aforesaid subject are being uploaded on the ICAR website
www.icar.gov.in and e-office for information and compliance.

Distribution:

All the Constituent Units of ICAR viz. Directors/ Project Directors/ NRCs/ ATARIs etc.
All officers/ Sections at ICAR Krishi Bhawan/ KAB-I & 11/ NASC.

PSO to DG, ICAR/ Sr.PPS to Secretary, ICAR/ PPS to FA, ICAR

Media Unit for uploading on the ICAR Website.
Guard file/ spare copies
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D.O. No.: P-13013/23/2021-UDID (Part-3)
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Government of lndiz
Ministry of Social Justive & Ertocwerment
Department of Empowarmen: of Persors with Disabilies [ ) vyangian

Dated : 24" November, 2025

The Unigque Disability 1D :’UéID) Card and Disability Certificate serve as the primary and autheriic
documents enebiing persons with disabilities to avail various benefits notified by the Central and State/UT
Governments. Eligible holders of UDID cards and disability certificates can apply for employment and
admission in higher educational institutions operated by or receiving 2id from the competent government. They
may also avail welfare schemes such as pension, transport concessions, assistance in procurement of vehicles.

distribution of assistive devices, and other applicable benefits.

2. It has come to notice that incidents of issuance and circulation of fraudulent or fake dicabilicy
certificates and UDID cards have been reported from various States/UTs as well as by members of the public
Chapter-XVI of the Rights of Persons with Disabilities (RPwD) Act, 2016 prescribes stringent peralties for such
offences. In particular:

(a) Section 89 provides that any person contravening any provision of the Act or related rules shall. for the
first contravention, be ‘iable to a fine up to 10,000 and for subsequent contraventons to a fine

between 250,000 and £5.00,000.

{b) Section 91 stipulates that any person who fraudulently avails or attempts to avail any benefit meant for
persons with benchmark disabilitics shall be punishable with imprisonment up to two years, or with
fine up to ¥1,00,000 or with both.

3 In the interest of ensuring integrity and transpirency in the delivery of bencefits to persons wih
disabilities, this advisory is issued to all active UDID «ard and disability certificate holders to veri'y ard
validate their cisability credentials before availing any benefits. This is essential not only to maintain the
sanctity of the system but also to safeguard individuals froin penalties under the Act in cases of misuse, whether
intentional or iradvertent.

4. It is further requested that all Ministries/Departments of the Government of India, and the Social
Welfare Deparments of State/UT Governments dealing with disability-related matters, may kindly issue
necessary instructions to recruiting agencies, higher educational institutions, and other implementirg bodics
under their acministrative control or in the jurisdiction of respective State/UT administration. There
agencies/instituzions may be directed to authenticate the UDID card and disability ceriificate of
applicants/beneiciaries with the issuing medical authority or designated hospital prior to granting any benefit,
appointment, or admission. Additionally, revised advisory No. P-13013/95/2023-UDID/IT/Statistics cated 15

October be followed for the cases as mandated in the said advisory.

3. Your personal attention to this matter will greatly strengthen the credibility and reliability of disability-

related service delivery mechanisms across the country.
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1. All Secreteries to the Government of India (As per sta wdard list).
2. All principal Secretaries / Secretaries of social welfare department dealing with the subject

of disability of all State/UTs {As per standard list).

3. All UDID related nodal officer in the State/UTs (Through website and UDID portal also).
4, All UDID and disability certificates holders in the country through website and UDID portal.
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5th Floor, Pt. Deendayal Antyodaya Bhavan, CGO Complex, Lodhi Road. New Delhi-110 003 ,_;‘:g Accessble
Tel. 1 +01-11-24369088 Telefax : +91-11-24365014, E-mail : wb113@ifs.nic.in == )

@www.disabilityaffairs.gov.in Il @socialpwds
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No. P-13013/95/2023-UDID/IT/STATISTICS
Govt. of India
Ministry of Social Justice & Empowerment
Department of Empowerment of Persons with Disabilities (Divyangjan}
5" Floor, Pandit DeendayalAntyodaya Bhawan, CGO Complex, New Delhi-110003
Date 15" October, 2025

CIRCULAR

Subject:~ Revised Advisory and Standard Operating Procedure (SOP) to handle the cases
of PwBD candidates applying for jobs or admission with Government Employers (GEs) or
Government Institutions of Higher Education (GIHE) and Other Higher Education
Institations aided by Government (OHEI) regarding.

Tre undersigned is directed to refer to th: subject mentioned above and to state that the
Department of Empowerment of Persons with Disabilities (Divyangjan) has issusd a revised
Advisory and Standard Operating Procedure (SOP) to handle cases of Persons with
Benckmark Disabilities (PwBDs) applying for employment or admission with Government
Ermployers (GEs), Government Institutions of Higher Education (GIHEs), and Other Higher
Education Institations (OHEISs) aided by Government.

o Tke enclosed Advisory and SOP are issued in supersession of the earlier Advisory-
cam-$0P  circulated vide this Department’s letter No. P-13013/95/2023-
UDIDAT/STATISTICS dated 17.09.2024. All concerned authorities are requested to take
necessary action for its implementation and ensure compliance.

3. This issues with the approval of the competent authority.

Encl: As above i

4
)

(Manish Kumar Mishra)
Under Secretary to the Government of India
To,

1. All Secretaries of Government of India

o

Additional Chief Secretaries of Health/Principal Health Secretaries/Secretaries of Health
Department/Directorate General of Health Services (All States/UTs Govt.)

3. Principal Secretaries of Social Welfare Department/Secretaries of Social Welfare
Depertment/Director Social Welfare Department (All States/UTs Govt.)

4. Chairmen/Heads of all recruiting and examination bodies of Centre, State and UT

Governments



Copy to:

1. Office of Chief Commissioner of Persons with Disabilities (CCPD), New Delhi

2. State Chief Commissionears of Persons with Disabilities (SCPDs) (All States/UTs Gov:.)

3. Web manager, DEPwD with a request to upload on the website of the Dept. for vide
publication

(Manish Kumar Mishra)



No. P-13013/95/2023-UDID/AT/STATISTICS

Government of India
Ministry of Social Justice & Empowerment
(Department of Empowerment of Persons with Disabilities)

Date: 15™ October, 2025

Revised Advisory and Standard Operating Procedure (SOP) to handle the cases of PwWBD
candidates applying for jobs or admission with Government Employers (GEs) or
Government Institutions of Higher Education (GIHE) and Other Higher Education
Institutions aided by Government (OHEI) regarding.

Reference:

1. This department’s gazette notifications dated 26.04.2016 aad 04.01.2018 prescribing the
disability assessment guidelines (SOP) for disability certification

2. Launch of UDID project through online swavalamban portal in January, 2017 vide
Section 18(5) of RPwD Act, 2016

3. This department’s Gazette Notification dated 21.05.2021 on mandatory issuance of
certificate of disability through swavlambancard.gov.in portal.

4. Department’s notification no: 38/16-2020/DDIl (Note 8) dated 4th Januzry 2021
mandating the government employers to verify the authenticity of certificate of disability
and examine suitability of the candidate in terms of functional requirement before
appointment.

S SOP on appeal for re-assessment of disability, issued by this DEPwD dated 19.06.2024

5 CCPD’s order dated 05.03.2024 in Case No. 14380/1031/2023 directing MoH&FW, Gol
to creat a structure for handling the aopeals of PwBD students, against the assessments
o’ the dasignated medical boards of NMC.

7 Disability assessment guidelines (SOP) for disability certification, issued by department
vide Gazette Notification dated 12.03.2024, and as amended from time to time.

8. Appeal mechanism prescribed by DEPwD for Government Employers (GEs) or
Covernment and Other Institutions of Higher Education (GIHE& OHEI) dated
17.07.2024.

9. This department’s communication to UPSC, vide letter no. 18-25/2024/policy dated
25.04.2025, authorizing any organization to verify disability status/suitability for job by
conduciing a medical test.

Section 32 of the Rights of Persons with Disabilities Act, 2016 provides for reservation of not
loss than five percent seats for persons with benchmark disabilities in all Government
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Institutions of Higher Education (GIHE) and other Higher Education Institutions (OHEI)
aided by the Government. Further, Section 34 of this Act also mandates the appropriate
Government (GE) to appoint in every Government establishment not less than four percert of
the total number of vacancies in the cadre strength in each group of posts, duly identifiec by
the appropriate Government as mandated und:r Section 33 of the Act to be filled with
persons with benchmark disabilities. It is essential that only genuine PwBD applicants
meeting functional requirements of job/course get selected. This comprehensive SOP is being
issued towards this goal only.

The stakes in the selection to above mentioned jobs and higher education courses are quite
high and consequently the competition is equally fierce. Of late, there have been some
complaints about getting a fake disability certificate or with a different or higher percenage
than actual disability. The DEPwD theréfore, in compliance of reference- ¢ & 6 and in
supersession of reference- 8, is issuing the present comprehensive guidelines (SOP).

1 Ensuring that disability certificate is genuine: The “Unique Disability 1D (UDID)”
project was launched in January, 2017 (reference-2) to create a National Database for all Perscns
with Disabilities (PwDs). Accordingly, certificates of disability and Unique Disavility [dentity
cards are issued to Persons with Disabilities through medical assessment of PwDs (reference-1 &
7) by competen: medical authorities notified by governments of respective States /Urion
Territories.It is pertinent to mention here that in RPwD Act, the number of disabilities vere
increased to 21 from the 7 disabilities mentioned in PwD Act, 1995.

Vide Rule-20 of RPwD Rules, 2017, the certificates of disability issued under the repealed PwD
Act, 1995, shall continue to be valid after commencement of the RPwD Act, 2016 for the peiod
specified therein. Vide Rule 18(5) of the same rules, the DEPwD mandated that, 01.06.2021
onwards, the disability certificate shall be generated only through the swavalamban portal.
However, a provision was kept in the said portal for digitizing the manual disability certificates
generated zarlier under RPwD Act, 2016 or under PwD Act, 1995, Now, majority of this woik is
also complete.

Accordingly, all GEs/GIHEs/OHEIs are hereby requested to authenticate validity of
disability certificate/UDID card from UDID portal. For this purpose, they are also encouraged to
integrate their respective portals with UDID’s national database through an API for real-time,
authentic update on disability of individual applicants. UDID’s API can be shared with
GE/GIHE/OHEI by department under a staadard process of MoU. Further. The
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GEs/CIHEs/OHEIs are advised to instruct, through their job notification/admission guidelines,
the applicants to get their manual certificate (if any) digitized on UDID portal well within time,
for such API-based authentication. However, if a manual old disability certificate is presented by
the cendidate, it may be got validated by the corresponding issuing authority of the State
Government.

2. Ensuring that Disability type and percentage of disability is correctly assessed and
meets functional requirements of job/course

Presently, UDID card is issued to PwDs through a decentralized mechanism of medical
examination in various district/sub-district hospitals as notified by respective state/UT
goveriments. The disability assessment guidelines, issued vide raference-6 above, have been
framed based on infrastructure, expertise and training available in various parts of country to
carry out the disability assessment. However, it is possible that medical
institutior.s/Hospitals/Medical Boards empanelled by GE/GIHE/OHEI may be better equipped in
terms of tools, equipments, machines, technologies to have more accurate asszssment of the
disability using disability assessment guidelines issued by Department (DEPwWD). Medical
institutior.s/Hospitals/Medical Boards can therefore additionally use those tools, equipments,
assessment while evaluating a candidate for disability for jobs or admission with
GE/GIHE/OHEL

It is also pertinent to mention that disability assessment guidelines have been framed to
establish extent of disability in an individual and does not necessarily provide assurance of -
fitness of individual for a particular job or educational curriculum requirements. Therefore, many
GE/GIHEs/OHEIs may additionally examine the PwBD applicants medical'y to establish
suitability of applicant for the course/post for which he/she is being considered by
GE/GIHE/OHEL If necessary set of information required to establish suitability of job/admission
is no available in any of the 3 documents available in UDID database, viz., UDID card,
Disability  cettificate and  diagnostics sheet, the earlier referred  appropriate
tests/procedures/protocols may also be included in the process of medical examination by
GE/GIEE/OHEL It needs to be ensured that sufficient number of hospitals are empanelled across
the country by the GE/GIHE/OHE] so that PWBD candidates do not have to travel too far.

3. Eisuring that an Appellate mechanism exists if PwBD is aggrieved by decision of
empanelled hospital of GE/GIHE/OHEI
*j
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CCPD, vide reference-6 above, has also mandated for providing for Appellate hospitals by
GE/GIHE/OHEI if the candidate has any grievance against the decision of the empanelled
hospital. Therefore, an appeal arrangement is also expected to be provided by GE/GIHE/OHEI to
PwWBD applicants for re-evaluation of his suitability and extent of disability for the offered
jobladmission.
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