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INDIAN COUNCIL OF AGRICULTURAL RESEARCH

KRISHI BHAWAN, NEW DELHI.IIO OOI

F. No. 2|-4212022-CDN

ENDORSEMENT

Sub: The Unique Disability ID (UDID) Card and Disability Certificate - regarding.

D.O. No. P-I3013/2312021-UDID (Part-3) dated 24th November 2025, issued by Ministry
of Social Justice & Empowerment, Department of Empowerment of Persons with Disabilities,
(Divyangjan) New Delhi. regarding the aforesaid subject are being uploaded on the ICAR website
vl"ww.icar.gov.in and e-office for information and compliance.

Dated the t(te cember,2025

,,Itdrffi
(DirectorJpAC)

Distribution:

l. All the Constituent Units of ICAR viz. Directors/ Project Directors/ NRCs/ ATARIs etc.

2. All officers/ Sections at ICAR Krishi Bhawan/ KAB-I & IIl NASC.

3. PSO to DG, ICAR/ ST.PPS to Secretary, ICAR/ PPS to FA, ICAR

4. Media Unit for uploading on the ICAR Website.
5. Guard file/ spare copies
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Thc Unique Disabitiry lD UtrU Cartl and Dhabittty Cartificate serve as the primary ind authenric

documr:nls enebling persons wirh disabilities to avail various benefits notificd by the Central and StrteA'l'
Covcrnments, Eligible holders of UDID cards and disability certificates can apply fol employment atrcl

admission in higher educalional institutirons operaled by or receiving aid from the coInpetcot govcrnmenl. Th.))'

may al.ro avuil welfarc schemes such as pension, traflsrport concessions, assistance in procurement of vehlclt,s.

distribution ofassistive devices, and other applicable benefits.

2. It has c'ome to notice that incidcnts ol issuanoe and circulation of fraudulent or iake d':abili.1
certificrtte$ and UDID cards havr: been regrrtcd I'rom various Stale$LiTs as rvell as by members of tlre publ,c

ChaptetX\tl oi the Rights of Persons with Disabilities (RPwD) Act, 201 6 presoibcs stringent per altics irrr su,;l
oll'cnces. ln particul ar:

(at Section E9 pnrvides that any per.son contrsvening any provision of the Act or rclated rules slrall. t'cr tlrc

first crntravention, be .iable to a line up to t10,000 and lor subsequent contravent:ons tu a llrrt
bet.wer:tt (50,000 and t5.00,000.

I

(bl Sectio:r 9l stipulates that any person who fraudulently avails or attempts to avail an;* belrclit rnc.lnt f )r
perstxts rvith benchmark disabilities shall be punishable with imprisonmeot up to tlro lears. cr rvirh

fine up to t 1,00.000 or v.,'ith both.

3. ln the interest of cnsuring integrity and transprrency in the delivery o[ benclits lo personr wi lt
di.subifities, lhi:; advisory is issued to all active UDID r;ard and disability ccrtificale holders to r,,:ti:y ar d

validate their cisabilily credenti;rls bctbre availing any lrcrrefits. This is essentiarl not only lo maintair: ll e

sanctit;,' of the s;-stem hut also to sal'eguard individuals frorn penalties under the Act in cases of misuse. irhethrrr

intentional or ir,advertent.

4. It is further requestcd that all Ministries/Dcpanments of the Government of Indi4 and the Sr.rci tl
Welfars Depar-ments of Sute/l.iT Covernmcnts dealing with disatrility-related matters, may kindly issrc
neccssrrry instrtrction.s to rccruiting agurcies, higher educational institutionso and o$er inrplemcntir,g :tdii:s
under their aiministrative control rir in the juris<liction of respcctive State/UT administratiotr. 'l'her e

agenciesfinstitu'iions may be direeted to autheuticate the UDID card and disability lerrilicate ol'

applicants/bene.iciaries rvith the issuing medical authority or designatid hosphal prior to grantiog an-v- benelrt,

appointrnent, or admission. Addirionally, revised advisory No. P-13013/9SdOe:-UOlOflT/Statisrlcs datcd l5'[
October be tbllorved lbr the cases as mandated in the said ad.risory.

5. Yor.r:'personal artention tl this matter will greatly strengthcn the credibility and reliability'ol'disrlility'
relatsd r,crvice cielivcry mechanisrns across tlre counlry.
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All Sec.retaries t<l thc Government ollndia (As per sta rdard list).
All principal Secr€taries / Se:retarics of social welfare depanment dealing with the sutrject

of ,lisability ol'all State/tJTs iAs per standard list).
All UDID related nodal ot'ficer in the Stats/UTs ('through u,ebsitc arrd UDll) portal alsoi.
All UDID rnd disability ccrtillcates lroldcrs in the country through rvebsite and UDID portal.

rEi irfr. ri" *+Eqrd 0i?#€ {q-{. fiiff.sfr. ttry*w, nfrfi &, "r{ ffi-.trc oor
5th Flccr, ?1. oeendayalAniyodaya tha'ran, cGo Complex, Lodhi Road Naw Dalhi-1-t0 {r03

l?l :+91-'11-24369S6$ T*la{ax r+91-11-?43SS014, E-nrait :wb1i3@ifs.nic.ir,
# ww ur.disabil igaf fairs. gov. in f @sociatpwds
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No. P-130t 3 !95 %0*-ADID/IT/STATISTICS
Covt. of India

Ministry oJ'Social Justice & Emprrwermc;nt

[)ellartrnent of Er:npowerment of Persons with Disabilities (Divyangian)'

.5d' Floor, Pandit DeendayalAntyodaya Bhawan, CGO Complsx, Niu'Delhi.-l10003
Date lSe October,2025

CIRCULAR

Iiubject:. .llcvised Advisory and Standard Operating Proceduri: (SOP) to hantlle flte tases

of F,vllD r:andidates apptying for jobs or admission rrith Government Emplc,yers (GEs) or
C,Ivr]l'nmrntt Institutions of Higher Education (GIHE) and Other fligher Education

Instit;rtinns airled by Government ($IIEI) regarding,

'l'tr: un,dersigned is directed to refrr to th,: subject mentioneci above and tc, rilate that the

Doprir:ment of Empowerrnent of Persons with Disabilities (Divyangian) has isr;u,:d a revised

,{,rlyisory and Standard Operating Procedure (SOP) to hairdle cases of lkrsr:,ns with

IJt:nctln;ul'. Dirabilities (PwtlDs) applying for employment or :rdmission witr {is1.e1xrx*n1

lirnpk,yorl riGEs), Covernmerrt Institutions of Higher Education (CIHEs), and Other Higher

klucation Instit;rtioas (OHEIs) aided by Government.

2. J'hc enclosed Advisory and SOP are issued in'supersession of the

r:um,.tl0f circulated vide this Department's letter No,

UIDIDiI't,'SifAl'ISTICS dated 17.09,2024. All concerned authorities are

neceril ary action for its implenrentation and ensure compliance.

3. I'hi; i:;sues with the approval c,f the c.ompetent authority.

Ench As rtbove

T(r,

1.

2.

J.

4.

earli*r A,tlvisory-

P-l30t3/9s /2t2'J'
req re,sled t* take

(Manish l(trmal Mishra)
Under Secretary to the Covernrnent, of lndia

1rlI Secrrtaries of Gbvernment of India

f,rlrlitional Chief Secreiaries cf HealthlPrincipal Health SecretarieslSecretritx o:i Health

Department/Directorate Ceneral of Health Services (All States/UTs Govt.)

Prlic'ipal Secretaries of Social Welfare DepartmentlSet;retaries of Social Welfare

l]rpre.rtm ant/Director Soeial Wslfare Dep*$ment {All States UTs Govt. }

(lhrrirrne;riHeads of all rrcruiting and examination bodies of Cenre, Sl,ate nnd I.iT

(it,vernrnents



Copy to:

l. Office of Chief Cornmissioner of Persons with Disabilities (CCPD), New Dsthi
2. State Chir,f Commission*s of Persons with Disabilities (SCPDs) (.dll States/U'Is (lov..)
3. Web manager, DEPwD with a request to upload on the website of tlre D,ept. Iix u'ide

pubiication

,#r
(Manish Kuma,r lvi isl ua)



No. P-I30 I 3 DS?02J.-UDII)/IT/STATISI'ICS

Government of India
Ministry of Social Justice & Empowermr rtt

(Departrnerrt of Enrpowement of Persons with Disabilities)

Date: I 5ih 0ctcrber, 2{}25

Rev*sed ,ldlis6ry and Standard Operating Procedure (SOP) to handle the r:ases of PwBI)

carntlidrtr* rppiying for joba oi adrnissron wiJh Governrnent Employers (CEs) or

Governnr*:rrt 
-tnstitritions af Higher Educrtion (CIHE) antil Other Higher Erlucation

Institutious uided by Government (OHEI) regarding'

Rrgfcl turcer:

i. 'l,lriir rlelxrtment'$ gazare notifications dated 26.04.7}rc a1d 04.01'2018 presaribingthe

tiisability assesEment guidelines (SO-P) for disabil ity certification

it". I-,ir*rr:h of UDID project through online swavalacrban ;nrtal in January, ?()17 vide

lir:,;tion lS(5) of RPwD Act,20l6
:1. 'lhis department's Gazette Notilioation dated 21.05,2021 on mandatc'$ issuanoe of

*,r,ti.tlca te of d isab i I itlr throu gh swavlambancard.gov. in port al.

,* Departnrent's notification n.r: 38/16-2020/DDIII (Note 8) dated 4th .lrrnur:,ry 2021

irandating lhe government erilployers to verify the authenticity of certificate of ,lisability

iilri3 oximine suitability of the candidate in terms of functional reqttire,meilt before

appointrnent.

S S,3Ir on appeal for re-assessment of disability, issued by thi:i DEFwD dated l9-0ti.2024

,S CCIID'I; order dated 05.03.2024 in Caa No" 14380irc3V2}23 directing MoHdrFW, GoI

[r, creats a struoture for handling the aopeals of PwBD students, against the' as:iessment$

oithe designated medical boards of NIrlC.

7 tlis:rtrility assessment guidelines (SOP) for disability ce$ification, issued by drpartment

vrclg Gazelte Notification dated 12.03.2A24, and as amended from time to time.

8 Appeal mechanism prescribed by DEPwD for Covernment Emplc'y'3rs (GEs) or

Corr€rnment and Other Institutions of Higher Education (GIHE& OHf;l) dated

t1.l\',t.2024.
g. Ttris dgpartment's cornmunication to UPSCi vide letter no. l8-25/202'1,'policy dated

21,.l)4.?025, authorizing any organization to verify disability status/suitability :tor job by

c rnduc':ing a medical test.

Section l)2 of the Rights of persons with Disabilities Act,2016 provides forres,ervation of not

l,,s,q tharl I'rve percent seats fcr persons with benchmark disabilities in all Covemment

u1
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Institutions of Higher Education (GIHE) and other Higher Education Institutionri (OtlI:D

aided by the Governmeat. Further. Section 34 of this Act also mandates the apprc,priaie

Govenrment (Grc) to appoint in every Government establishment not less than firur pi:,'cen t of
the totirl numl>er of vacancies in the cadre strength in each group of posts, duly ident:if,et oy

the appropriate Government as mandated und'rr Section 33 of the Act to be filk:d rs:th

p*rsons with benchmark disabilities. It is essential that only genuine PwBD ap;rlic,utts

meeting functional requireme.nts ofjob/course get selected. This comprehonsive $0.P is bt,ing

issued towads this goal only.

The stakes in the selection to above mentianed jobs and higher education csursss nrc qrite

high and Gofrse{oeiltly the competition is equally fierce. Of late, there have beel sorne

complaints atrout getting a lhke disability csrtifieate or with a different or higler perc(rnr age

lhan ar:.tual disability. The DEPwD ther6fore, in cornpliance of reference- i. 8t t:i rtnrt in

supersession of reference- 8. is issuing the preseot comprehensive guidelines (SOP).

L Ensuring fhat disability certilicate is geuuiue: The "Unique Disability ID r,lJ.Dltr)*

project wa:r launched in January,2017 (reference-2) to create a National Database lbr all P,)rrcfls

with Disabilities (PwDs). Accordingly, certificates of disabilrty and Unique Disa+ility tdertity

cards are i:;su€d t'r Persons with Disabilities through medical ossesJment of PwDs (refbrenc,e-l &
?) by conlper.en: medical autlorities notified by governments of respective fitatus /Ul,ion
Territories.lt is p'ertinent to mention here that in ltPwD Act, the number of disabilitir,s r(:re
increased tr:21 from the 7 disabilities mentioned in l)wD Act, 1995.

Vide Rule-20 of RFwD Rules, 201?, the certificates of disability issued under the repeatt:cl PurD

Act, I995, shall <;ontinue to be valid after commencement of the RPIvD Act, 2016 lbr rlrr: pe'iod

specified therein. Vide Rule l,l(5) of the same rules, the DEPwD mandated that,0l"(Xr.2021

onwards, the disability certificate shall be generated only through the swaval*mban potal"

However, a provision was kept in the said portal for digitizing the rnanual disability cer.ifrclles
gelerated *arljier under RPwD l\ct, 201 6 or under PwD Act, i 995. Now, majority o f this, ra,or k i$

alscenmpi::te.

Accordingly, all GEJGIHE#OHEIs are hereby requested to authenticaee val:dit1 of'

disability r:ertific.ile/UDlD card from I,JDID portal. For this purpo$s, they are also ,snctulage 1 to

integrate their rcryective portals with UDID's national database through an API for rr:al-tinre,

authentic update on disability of individual applicants. UDID's API can be sharrd 'vitl"r
GUCTHEIOHEI by departrnent under a staadard process of MoU, Furthc:. Ihe

elli



Glid(ilttlivOFIEIs are advised to instruct, through their job natificationladmission gu;rdelines,

thr appliclnts t(' get their rnsnual certiftcate (if anyi digitized on LDID portal wtdl within time,

fur srr,:h l.Pl-barcd authentication. However, if a manual old disabiiity certificate is presented by

thr:: r:r rrrlirla:te , it nray be got validated by the corresponding is;uing authority of the $tate

Govrrnment.

1,. Ensuring that Disability type and percentage of disabilitf is correctly assessed and

m$et's functiounl requirements of job/cour$e

Prest:lrtl;/, TJDID card is issued to PwDs tirrough a decentral,zed mechanism of medical

sxanrinaric,n in various distric#subdistrict hospitals as notif;ed by respertive state/UT

!I()verllrientri.'Ilhe disability assessment guidelines, issued vide r::ference-6 above, have beon

tkr,me j ilru1ed on infrasfiucture, expertise and training available irt various partri lrf country to

rsrry, ort tlrc disability assessment. Horuever, it is possible tlrrat medi.cal

instirr tior.ri/Hospitat#Medical Boards empanelled by GE/CIHEIOH.EI may be better equipped in

te:rms otl tgr:ls, equipments, machines, teehnologies to have morr) accurate ass3ssmel.t of the

rlisatritity ,rsing disability assessment guidelines issued by Del,artrnent (DEI\^'D). Medical

instir:rticr.r;/Hospitals/Medical Boards can theref<rre additionally use those tools, equipmen$,

asse$rmenr wt,ile evaluating a candidate for disability for jobs or arlmissi'cn with

ct_t/(j tH[/,crrlEL

It is also pertinent to mention that disability assessment guidelines have been fiarned to

establish ex.ttlnt of disability in an individual and does not nscessarily provide assurance of

filnes; cf incliviCual for a particularjob or educatio.nal surriculum requirements. Tht:refore, many

OE/rlllJfri/rSHllls may additionally examinc the PwBD applir:ants rnedical,y to ,:stablish

suitaLititl of applicant for the courselpost for which he/she is being ctxtsidered by

CE/rjlliliClt{El. If necessary set of information required to egablish suitability oljob/admission

is n,), aleriiabl*: in any of the 3 documents available in UDID dattbase, vi::., UOID card,

Disab ilitl ce rtifiaate and diagnostics sheet, the earlier referrecl appropriate

tests/lrrc,cedures/protoeols may also be included in the process of medical cxrlmitr,;rtion by

GE/r3lH"t,rCltIEI. It needs to trs ensursd that sufficient nurnber of hospitals are empanelled across

the c:c untru by the GE/GIHUOHEI so that PwBD eandidates do nol have to travel too far.

3. l! w,r;.irrg; that an Appellate rnechanism exists if PwBD is aggrieved lr1' deilision of

r:r npa nelled hospital of CE/GIIIE/OHEI

slLt



CCPD, virle reference-6 above, has also mandoed for providing for Appellate hor;pitals by

CSCISHOHEI if the candidars has any grievance again$ the decision of th* empane lled

hospital. Tlierefiore, an appealarrangernsnt is also expected to be provided by GE/GIt"{87(XffI tc

PwBD ap;ilicant; fior re-evalutrtion of his suitability and extent of disability fcr the ofli'red

job/admission.
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