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No: 11 01Zt1StZA16_Estt A_1il
Government of lndia

Ministry of personnet, pubtic Gii"uJnlu, ,no
Department.of personnet a fiiining

Establishment A_lll Desk

North Block, New Dethi _ 11O0Oi
Dated June 19, 2019

subiect: Regulation of pay on imposition of a penalty under ccs (ccA) Rules,

tn"n,rlhr'ri?1T:'&3ni#[r3::%ft5l,TT;::,i:1.#i;3;ff giilSf;,T:1.o,,
11- Penatties

Minor penalties -
(iii)(a) reduction to a rower stage in the time.-scaje of pay by one stage for aperiod not exceeding thr-ee years, without 

"r*utltiu" effect and not

(iv) withholding of increments of pay;

Major penallies _

(v) save as p..yil:g for in crause (iii) (a), reduction to a rower stage in thetime-scare of qr.y ror a sfucirilo'p.rioo, ;iil;ffer directions as towhether or not the covernm.nt ."*"ni wiii'.uin'rn.r"ments of payduring the period of such ,.or.tioi-r;;'d;ihli'on rhe expiry of suchperiod, the reduction wiil or witt ,rt nrr-''tn"';if;i of postponing thefuture increments of his pay

(vi) reduction to rower time-seare gf puy, grade. post or service for aperiod to be specified in the order of penarty, which sha, be a bar to
ilif, :TH::*{{!:F,?:;t"r:;sTjg:hr3Jtr*ri.ff x5T::reduced, with directibn'as" to whether or not, on promotion on the

6* ' /il --*,' **ii 
expiry of the said specified period

;L-Z * 
t L (a)I"-.period of reduction to time-s9ate of pay, grade, posr or

-p/ /,g) - ;- 
h"r^\ ily[:,:i:;;:?,.*[:;, H:'o'ne 

ruture in['u,"nt. or his pav

s---- (b) the Government servani srritt, regain his originat seniority 1n the
StL E N ) nigher time scale of pay , grade, iost .--ssr;i...
' 2' vide central civil sgryi.?=- (Revised Pay) Rules, 2016 notified vide notificdtionh'..!.,pf No GSR t7t1,r1;.Gj zi.oz.ioiblil;;*:_rt system or pay Bands and Grade?cr;Aif X1":{;il,15%?tai,H,'tilleffi ,"=H:"#i}1"T$,[:isffi 1':",1trjintroduced' The status of the emp)oyee so taioetermined by Grade pay, will now be

oFFtCE MEMORANDUM

Page 1 of 13

-(



determined by l-evel in the Pay Matrix. Further, as per Rule 10 (1) of the CCS
(Revised Pay) Rules, 2A16, there are two dates for grant of increment namely, '1't

January and 1st July of every year, instead of the existing date of 1't July.

3. As per clause 3 of the Central Civil Services (Revised Pay) Rules,2aff Level'
is defined as under:

'Level' in the Pay Matrix shall mean the Level corresponding to the existing Pay
Band and Grade pay or Scale specified in Part A of the Schedule."

4. ln the light of lmplementation of the Revised (Pay) Rules,2016, ihe regulation
of pay on imposition of these penalties, is discussed in the subsequent paras:

A. Reduction to a lower staqe of pav 
W

On imposition of a penalty under this Rule, the pay would be fixed at the
next upper vertical cell in the same level in the pay matrix. ln other words, in case
of reduction by one stage, the revised pay would be the pay drawn in the same
levelat the stage before the last increment.

Notq The above mentioned penalty cannot be imposed on a Government
Servant drawing pay at the minimum of the Level.

B. Withhotdinq of increment {-Rule 11{iv)}

As already noted in para 2 above, increment is granted either on 1't
January or 1't Juiy of every year, as per the eligibility. Therefore, on imposition of
penalty of withholding of increment, the next increment(s) due after the date of
imposition of the penalty would be withheld. ln case where penalty of withholding
of multiple increments is imposed, increments due on 1st January or 1s' July, as
the case may be, in the subsequent years would similarly be withheld. The
increment would be restored at the end of the period for which the penalty is
imposed. The increments will be given on notional basis without arrears and
without atfecting date of next increment on restoration of increment.

This also applies to cases where the penalty is lmposed for part of a year.
For instance, if the penalty of withholding of one increment for six months is

. imposed on a Government servant in Ociober 2A17, then withholding of
increment will be on following manner.

itne increment fatling due on
1,01.2018 will be withheld for a
period of next six months, that is, till
30.06.2018 The incrernent would be
released on 1.A7.2A18 without
arrear.

C. Reduction to a lower staqe in the time-scale of pav for a specifigd perioC
IRule 1'l( vll

When the date of increment is 1 When the date of increment is on 1

The increment falling due on
1.07.2018 witl be withheld for a period
of next six months, that is, till
31.12.2018. The increment would be
released on 01.01.2018 without
arrears.
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The process of imposition of oenarty of reduction by one stage underRule 1 1(iii a) exprained ,bou. .n"]ri 5"^r"p"rted 
.for every additionar stage ofreduction to the.rower verticar o"ir in'in"-.ame levet of pay in the pay Makix.

Note 1: rt is'not permissibre to impose . qgnaJtv under this rure if the pay afterrmposition of the penarty wourd raiiLerowtne nist cJr oi'ii-"'rrr" Lever.
Note 2: Disciprinary Authority may weigh ail factors before deciding upon thequantum of penarty i.e. the nrruuioi.iig. by which the pay is to be reduced.

o.

In the case of imposition of penalty of rerJuctisn to lower time-scale ofpay, the pay of the Govern*"ni ."r"nt wourd oe reouceo to the stage of payhe/she wourd have drawn r.,rJ r,Urru .ontinr"ojl i[" ,o*., post for the period
li"tiT 

,;; 
J[". [$t ""'.'J,XH :;:: ; # il",Hi:"JX'I 

i s si m i r a r to re ve rs i n g th e

However, Disciprinary Auth,ority has the power, in terrns of FR 2g, to
iX i'.Tn'ff f#.H'r"i.S: ;:lf,rum: ;;# #"# o m a p en a r tv or red u cti o n

may arso be noted tnat 
1c,3r1,ernment seryant cannot be reduced inrank to a post not held eartier by him in tne;;;;;.-",,

For example.

(i) 
*sffi:E3H:Sisistant section officer cannot be reduced to the rower

(ii) A Government servant ho]uing any post rike LDc/ Tax Assistant etc.who qualifies as Assistant secion 5rt#'rr'f oirect Recruit and is laterpromoted as section officer cannot ne reolceo to the rank, which wasearrier herd by him before nso tiinifi, ffiy to that of an AssistantSection Officer.

5- some irustrations on pay fixation on the above cases are annexed.
6' ln so far as the personnel serving.in lndian Audit and Accounts Departmentare c,ncerned, these instructions are-being Grr"J'ri", 

"onrurtation with theComptroiler ahd Auditor. c"n"irioif ril'i..
7. Hindi version will follow

L d=-
Under secretary," ,nj*6jil 5i,ffi:

To

Copy to

The secretaries of Ail Ministries/Departments (as per the standard rist)

President's Secretariat, New Delhi
Vice-President,s Secreiariat, f.few Delhi

1.

2.
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3. The Prime Ministe/s Office, New Delhi.
4. Cabinet Secretariat, New Delhi.
5. Ra.iya Sabha SecretariaUlok Sabha Secretariat, New Delhi.
6. The Comptroller and Auditor General of lndia, New Delhi.
7. The Secretary, Central Vigilance Commission
8. The Secretary, Union Public Service'Commission, New Delhi.
9. The Secretary, Statf Selection Commission, New Delhi.
10. All attached offices under the Ministry of Personnel, Public Grievances and

Pensions.
1 1. National Commission for Scheduled Castes, New Delhi.
12. National Commission for Scheduled Tribes, New Dethi.
13. National Commission for OBCs, New Delhi.
14. Secretary, National Council (JCM), 13, Feroze Shah Road, New Delhi.
15. CVOs of all Ministries/Departments.
16. ADG (M&C), Press lnformation Bureau, DoP&T
17.NlC, Department of Personnel & Training, North Block, New Delhi [for

uploading the same on the website of this Ministry under the Head
lriotifications >> OMs & Orders >> Establishment >> CCS (CCA'Rules) &

What's Newl
18. Hindi Section, DoP&T

( o>-
(Saiish Kumar)

Under Secretary to the Govt. of lndia
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Annexure-l
ILLUSTRATIONS

Reduction to lower stage in the time-scale of pay

Example

On the Oate ot

Reduction by Rs.61500

Reduction-b[-T
Staqe Rs. 59700

Reduction - by--t
Reduction -E

Rs.54700

Exarnple: 2

Level Cell FayOn the date--i
Penalty

I 3 Rs. 56300

Rs-4700

Rs.E310o

__.j_j
I
i
i
t
I

----__1

Reduction br-T
tlage

o 2

Reduction- bf--7
Stage

I 1

Reduction
stage

bv3
Reduction -Ey -z
stage
ReducJion -Ey 5
stage

** ln the above iilustration, a penalty of reduction by more than two stageswould fall below the first eert of the same Lever, such a penarty 6,ereiJi.,would. not be imptementable. Therefore, while'imposing the penarty ofreduction to a rower stage in time-scare oi pay under'-Ruleir 1u1 0itne ccs(ccA) Rules, 1965, Dijciprinary Authority may weigh alt factors beforedeciding upon the quantum of penarty, i.e. ine nr*n", of stages by whieh thepay is to be reduced.
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q
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Annexure-ll

Case History No. 'l

{i) Case {: Reduction to a lower stage [penalty under Rule 11 (iii a)]

The penalty of reduction to a lower stage in the time-scale of pay by-one

stage for a perioO of one year, without simulative effect and not'adveisely

atelting his pension is impoied on a Government servant w.e.f. 13-08.2017.The

Government servant is drawing Rs. 50500 in Level 7 of Pay Matrix. Pay would be

fixed on following manner:

Whilthe date of increnrent is

1ttJanuarv
When ihe date of lncrement
is 1ttJuly

Pay when PenaltY
imposed

Rs. 50500 [5'n Celt of LevelT] Ra 50500 lsth Cell of Level
71

Reduced PaY

w.e.f. 13.08.2017

lpay during the
currency Period
from 13.08.2017
to 12 OB 2018]

Rs-49000 t4" Cell of LevelTl Rs. 49000 [4'o Cell of Level
71

Increment
(notional)

On 1=r January, 2018

Rs. 52000 loth cell of Level
71

on 1tt July, 2018

Rs. 52000 [6tn cetl of
Level 7l

Pay w.e.f
13.08.2018 Rs. 52oo016ih CeU of Level 7l

w.e.f. 1.01.2019, his PaY wlll
be 53600 17th Cell of Level 7l
afier draurl of due increment

Rs. 52000 i6th Cetl of Level
7)

On 1.07.2019, his PaY will
be 53600 17th Cell of Level
71 after drawl of due
increment
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Case History No. 2

(ii) case 2: Reduction to a rower stage [penarty under Rure 11 (iii a)]

The penalty of .reduction to a lower stage in the time-scale of pay by one staqe fora perlod of two vears, without cumuraiive *ff;;i.;;;t adversery affecting hispension is imposed on a Government servant w"e.f. 13.0g.2017. TheGovernment servant is drawing Rs. 50500 in t_eveil af iav Matrix. pay would befixed on following manner:

Whenthem
1'tt Januarv

Wtrentm
-lstJuly

Pay
Penalty
inrposed

when r1S. cubuu [5".cell of Level 7] Rs. 50500 t5,n C;il of Levet 7]

ReOuceO-Tay
w.e.f.
13.08.2017

[pay during the
currency
period from
13.08.2017 to
12.08.20191

uuu [1+' uen oI Level /J Rs. 49000 [4rn Cell of Levei}

On 1"' July, 2018 -

Rs. 52000 16th Celt of LevetTl

On 1"tJuly, 2019
Rs. 53600 Jzth cell of Level 7l 

i

,:

Rs. 53600 JTth Ceil of Levet 7l 
i
I

w,e.f. 1 .0.7.2020, his pay wiil be i

55200 l8rh Cell of Level'71 after :

drawl of due incrernent 
I

lncrement
(notional)

on1"tJ@
Rs. 52000 16th Ceil of Levet
71

On 1=t January, 201g
Rs. 53600 17th cell of Level
71

Pay w€.f.
'13.08.2019 Rs. 53600 17th Cefl of Levet 7l

w.e.f. 1.01.2.A20, his pay will
be 55200 18th Celt of Levet zl
after drawl of due increment
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Gase HistorY No.3

(iii) case 3: Withholding of increment [Penalty under Rule 11(iv)

Thepenaltyofwithholdingofone.increllgltr9ralerioopt{ovearc,is
imposed on a Government servint on 13.08 .2017. The Government servant is

OrJ*irg Rs, 50800 in Level 7 of Pay Matrix. Pay would be fixed on the following

manner.

Wtren the date of incrernent is

1ttJanuary
When the date of lncrement is
lstJulv

Pay when
Penalty
imposed i.e.
13.08.2017
Pay during
the currencY
period

I

I

l
I

I

I

I

I
t

€'sosoo FfF cetl of Level 7l ni. sogoo lsrn cell of LevelT]

tfre- increment due on 
I

01.01 2018 will be withheld 
Ifor two Years i.e. uPto 
I

31.12 2A19. 
I

I

As subh, the PaY w.e.f'
13.08.2017 willbe as under.

(i) Pay w.e.f. 13.08.?017 lo
31.12.2017 will be Rs.

50500 15th Cell of Levet
71

(ii) Pay w.e.f, 1.01,2018 to
I st.12.2a18 will Rs.

I sosoo 15th cell of Level

I Zi [due to imposition of

I nenaltvl
I

| (iii)Pay w.e.f. 1.01.2019 to
I st.12.2019 will be Rs.

I szooo [6tn cell of Level

lzt

The increment due on 
I

'0'1,07.2018 will be withheld for
two years i.e. uPto 30.06.2020.

As such, the pay w.e,f.
13.08.2017 will be as under:

(i) Pay w.e.f. 13.08.2017 to
30.06.2018 will be Rs.

5050015ih Cell of Level 7l

(ii) Pay w.e.f. 1.07.2018 to
30.06.2019 will be Rs.
50500 15th Celt of Level 7l

, [due to imPosition of
I penaltyl
I
I

I (lii)pay w.e,f. 1.07.2019 to

I so.oo.zozo will be Rs

I szooo 16th celt of Level 7l

j lncrement

i 
(notional)

i

i

On 1=t January, 2018
Rs. 52000 [6th cetl of Level
71

On 1=t January, 2019
Rs. 53600 17th cell of Level
8I

on 1"'July, 2018
Rs. 52000 16th Cell of Level 7l

on 1"t July, 2019
Rs. 53600 17th Cell of Level 8l

I Pry after the
I currency
i oeriod

w.e.f 1.01.2020 =
Rs. 5520018th Cell of Level 7l

w.ef 1.07.2020=
Rs. 55200 18th Cell of LevelTl

i Currency
: Period

13.a8.2017 to 31,1 2.201 9 1 3.08.2017 to 30-06.2020
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Case History No.4

(iv) case 4: withhording of increment [penarty under 11(iv)

The penalty of Withholding of one increment for a period of six months isimposed on a Governmeni servant on 13.08.2017-. The G-overnment servarit isdrawlhg Rs' 50500 in Level 7 of Pay Matrix. eay wouto-o"li""o'", ioriJwingmanner:

When the date of increnrent is
1tt January

When the date of lnCiemEnt is
lttJulyPay when

Penalty
imposed

Rs. 50500 [Sth Ceil of Levet Z] Rs. 505O0 [5'n Celt of Level 7]

lhe increment due on
01.07.2018 will :be withheld i.e.
upto 31 12.2018.

As such, the pay w.e.f.
13.08.2017 to 31.12..2A18 = Rs.
50500 l5th Ceil of Level 7l

Pay during the
currency
period

The increment due on
01.01.2018 will be withhetd
i.e. upto 30.06,2018.

As such, the pay w,e.f,
13.08.2017 to 30.00.2018 =
Rs. 50500 lsth Cell of Level 7l

lncrement
(notional)

On 1u'January, 201S

Rs. 52000 ;6th Cell of Level
n

On 1='July, 2018 ----l
.

Rs. 52000 16th Celt of Levet 7l ;

:

w.e.f 1.1.20i9=--l
Rs. 52000 16th Cett of Level 7l

[w.e.f. 01.07.2019 i.e. date
next increment, the pay will
Rs. 53600 17th Ceil of Level 7)

I
i

i

ofi
bei

I
i

Pay after
currency
period'

w.e.f 1 .07.2016 ='

Rs. 5200016th Ceil of Levet 7l

[w.e.f. 01.01.2019 i.e. date of
next increment, ihe pay will
be Rs. s3600 (7,n Ceil of
Level 7).

Currency
Period

13.08.2017 to 30.06.2018 13.08.2017 to 31.1 2.2018
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Case History No.5

(v) Case 5: Reduction to a lower stage without cumulative effect [penalty
under Rule 11(v)l:'

The penalty of reduction to a lower stage by two stages in the time-scale of
pay for a period of one year is imposed on a Governrnent servant w.e.f. 13.08.2A17.
It is further directed that the Government servant would earn increment during
the period and the reduction will not have the effect of postponing his future
increments of pay. The Government servant is drawing Rs. 50500 in Level 7 of Pay
Matrix. Pay would be flxed on following manner:

When the date of increment is
lttJanuarv

When the date of lncrement is
1tt July

dlm

Pay when
Fenalty

Rs. 50500 [sln Cell of Level 7] Rs. 50500 [5'n Cell of Level 7]

i Reduced

i during the
I currency

i period w-e.f.
i13.08,2017 to

i 12 os.2o1B
;

(i) Reduced pay w.e.f.

.13.08.2017 to
31.12.2017, wilt be Rs.
47600 [3d Cell of Level
7l

(ii) Pay w.e.f. 1.01.2018 to
12.08 2018 after drawl of
increment will be Rs.
49000/- 14th Cell of Level
7)

(i) Reduced pay w.e.f.
13.08.20'17 to 30.06.2018,
will be Rs. 47600 13'd Cell
of Level 7l

(ii) Fay w.e.f. 1.o7.2A18 to
Q.A8.2018 after drawl of
increment will be Rs.
49000/- ;+th Cell of LevelTl

lncrernent
(notional)

On 1"tJanuary,2018

Rs. 52000 16th cell of Levet
71

On 1='July,201B

Rs. 52000 16th cell of Level 7l

i Pay on
i completion of
I Penalty (w.e.f.

;13.08.2018)

Rs. 52000 [6'n Cell of Level 7] Rs. 52000 [6'n Cell of Level 7]

Iilext
incremenl

I

I

w.e.f. 1 .01.2019, his pay will
be 53600 [7th Cell of Level 7]
after drawl of due increment

w.e.f. 1.07.2019, his pay will be
53600 17th Cell of Level 7l after
drawl of due increment
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Case History No. 6

(vi) case 6: Reduction to a lower stage without cumutative effect [penaltyunder Rule 11(v)l

The penalty of reduction to a lower staqe by lwo staoes in the time-scale of pay for aperiod of onevear is imposed on a GoGrnlGiiGiant w.e.f. 13.08.2017. rt isfurther directed that the Govemment servant would not earn ln"r"*Lnt ouiing tneperiod and the reduction wiil not h;;e ihe- 
"ii""t- "t postponing rtitu.eincrements of pay. The Government servant i. oi"*inj ns. 50s00 in t-eveiz of pay

Matrix. Pay would be fixed on following manner:

When the date oT incrernent is
1\anuary

When the date of lncrement is
1tt JulvPay when

Penalty
imposed

Rs. 50s00 tsT CAt of Gvetz Rs. 50500 lstn Ceil of Le.vet z1

Reduced Pay
w.e.f.
13.O8.2A17

Rs. 476001e'o Ceit oflevet Z1 Rs. 47600 [3'o Cell ot t-evei z]

Pay during
the currency
period

Pay w.e.f. 13.08.2017 to
12.08.2018 will be Rs.42600

13'd ceil of Levet 7l

Pay w.e.f. 13.08.2012 to
12.08.2018 will be Rs. 47600
f3td Cell of I evel 71

lncrement
(notional)

On 1"'January,201B --

Rs. 52000 16th Cell of Level
71

on lst Juty, 2oiE-

Rs. 52000 16th Ceil of Levet 7l

Pay w.e.f
13.08.2018

Rs. 52000 16th Ceil of Levet 7l

Rs. 53600 izth Ceil of Level 7l
tw.e.f. 1.01.20191

Rs. 52000 16th Celt of Levet 7]

Rs. 53600 17th Cell of Levet 7l
{w.e.f. 1.07.2019}
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Case History No.7

(vii) Case 7: Reduction to a lower stage with cumulative effect [penalty under

Rule 11(v)l

The penalty of reduction to a lower stage by two staqes in the time-scale of pay for a
period of one year is imposed on a Government servant w.e.f. 13.08.2017- lt is
ffiherfi;ct6a"t6-;t the dovernment servant would not eirrn increm.ent during the

period and the reduction will have the effect of postponing future increments of
pay. The Government servant is drawing Rs. 50500 in Level 7 of Pay Matrix. Pay

would be fixed on following manner:

Pay when
Penalty
imposed
Reduced Pay
w.e.f.
13.08.2017
Pay during
the currencY
oeriod

When the date of increment is

1ttJanuary
When ihe date of lnerement is

1't July
Rs. sosoO [5tn cell of Level 7] Rs. 50500 Jsth Cell of Level 7l

Rs'aTooo t3ltrcell of LevelTl Rs. aZOOO [3th Cellof LevelTl

Pay w.e.f. 13.08.2017 to
12.08.2018 will be Rs. 47600
[3'd cell of Level 7]

Pay w.e.f. 13.08.2017 to
12.08.2018 will be Rs. 47600
[3'd ceu of Level 7]

I lncrement
I (notional)
I

i puy on

I completion of
i penalty as on

i 13 08 2018

No increment during the
period of penalty

No increment during the
period of penalty

Since future increment is to
be postponed to adverselY
affect his Pension, no

increment witl be given on the
pre- penalty pay and on

restoration pay will remain
same as Rs. 50500 15th cell
of Level 7l

Since future incrernent is to be
postponed to adverselY affect
his pension, no increment will
be given on the pre- PenaltY
pay and on restoration PaY wi|]
remain same as Rs. 50500 (5'"
Cell of Level 7l

i

: Next
I increment

Next increment will be due
w.e.f. 01.01.2019 raising his
pay to Rs. 52000 (6th Cell of
Level 7l

Next incrernent will be due
w.e.f. 01.07.2019 raising his
pay to Rs, 52000 (sth Cell of
Level 7)
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Case History No. g

(viii) Case 8: Reduction to lower time-scale of pay/ grade

The penalty of reduction to the lower grade carrying Level 8 for a period of two years isimposed on Government servant who ii at Level g wle.r. 04.11.2018, with further directionsthat the reduction sh.all not postpone his future incrlments and on the expiry of theperiod he shalr regain his originar seniority in the highei grii".

!n a.1 1,2018,,the Governmentservant is drawing Rs.58000 in Level 9 of pay Matrix. TheGovernment servanl_h-ad teen promoted from tlrE post in ievel g to the posi'in Gvel 9 orthe Pay Matrix on 13-08'2016 and on promotion nis pay was fixeo at Rs. s4zaol-. At the
time of promotion his pay was Rs. 52000 in Lever a ot in6 eay vratrix.

ln this case th.e pay in^Lev-el 8 would need to be fixed w.e.f. 4.1 1.Zo1|to 3.1 1.2020 as if hehad continued in Levelg. p?y would be regulated -, ,nOui 
"

NOTE:
1. @Notional pay in Levet B from 13.08.2016 to 3.11.2018.

2. Under FR-28, the authority which orders the reduction of a Government servant as a
penalty from a higher grade or post to a lower grade or post may arro* nimlo oir* pav
at any *9", not.exceeding the maximum of the lower grade or post, which it may thinI
proper. Provided the pay allowed to be drawn iry a govdrnment servant shall not exceed
the pay which he wo.uld have drawn by the operation of FR 22 read with clause (b) or
(c), as the case may be of FR 26. This illustration is where no such orders have'been
passed. Where the disciplinary authority has specified the pay to be drawn in the lower
post pay will be drawn as per those directions.

Date Level 9
13.08.2016 54700 [2nd Cell in Levet gl

EZQ!o 14th Celt.in Levet sl
1.07 _2017 56300 [3'd Cell in Levet 9 53600 fsth Cell ;.1 oror

fter

1.07.2A18 58000 [4th ceil in [evet I Cpll in I crral
3.11.2A18 58000 [4rn cell in Levei g
4.11.2018
ldate of penalty orderl

55200161h Ceil in Levet Bfi
imnosition of nenaltv'l

Pay during the
currency period
trom 4.11.2018 to
3.11.2A20

(i) Reduced pay w.e.t. +.tt.ZOtA to
30.06.2019 will be 55200 {6th
Cell in Level Bl

(ii) Pay w.e.f .1.O7.2019 to
30.06.2010 will be Rs. 56900t
[7th Cell in Levet 8J

(iii) Pay w.e.f. 1.07.2020 to
3.11.202A urillbe Rs.58600 [8"'

Notional pry during
the eurrency period

On
Rs.
el

1"t July, 2019
59700 [sth cell in Level

on 1"tJuly, 2020
Rs. 61500 [66 Ceil in Level
9l

4fi.2A20
[After completion of
Penalty:l

61500 [6'n Cell in Level g]

Next lncrement
1.7.2021

6330017th Ceil in Level gl
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