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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BTIAWA}I: NEW DELHI

F. No. GAC-2L-20/202 I-CDN Dated: t.6 March, 2o2t

ENDORSEMENT

Department of Personnel & Training, Ministry of Personnel, Public Grievances
and Pensions, Government of India, New Delhi has issued O.M. No. 2/10/2018-
Estt.(Pay-II) dated 2.3.202L regarding amendment of Para 5 of consolidated
guidelines on deputation issued vide OM No.6/8/2009-Estt.@ay-Il) dated 17.06.2010
according to 7th CPC pay structure. The above mentioned O.M. dated 2.3.2021 ts
being uploaded on the ICAR website www.icar.org.in and e-office for information
and necessary action.

(Jitender Kumar Meena)
Under Secretary(GAc)

Distribution:'

l. Directors/ Project Directors of all ICAR Institutes, National Research Centres/
Project Coordinators/Coordinated Research Projects /ATARls / Bureaux
for information and compliance.
2. All Officers/Sections at ICAR Krishi Bhawan/KAB - I & II/NASC
3. Secretary (SS), CJSC, CSWCRTI, Dehradun.
4. Secretary (SS), HJSC, ICAR.
5. ST.PPS to DG, ICAR/ PPS FA (DARE)/ PPS to Secretary, ICAR
6. Media Unit for placing on the ICAR website.
7. Guard file/Spare copies
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F. No.2f I 0/20 I &Esu (ky-tr)

GovemmcntofLdia' Mini*y sf pcrsonncl, public Grisuamo md Parsioms
Ocpqrucr* of Pcnonncl sdTreidng

Esst" (Eeypivision

Norfft EtochNcnrDclhi
dtrcd:2"3.2021

OFHC,X }{FI*PRA}'PIJM

Subjoc* Amendment of Para 5 of consolidated guidelincs on dcputation is*ed vide OM
No.ffSn009-Estl(Pay-t[) dated l?.06.2010 accordiug to ?s CPC psy s&uoture -
rWatding.

Dcprrmcrx of Personrrcl a*d Truining's OM No.6l8E009.Est. (Pay-ll) drtd 17s June
2010 rcgulatcs the Pay, Depr$ation (Duty) Allowance, Tenurc of Doputationfforeign Service
and o&er terms and conditions ofdeputatiorlforeign service of Csntral Gtrvemmcnt cnrployees
to ex-cadre posts under ttrc Ccntral Government, Statc Governmcnte, Public ScclCIr

Underta(ings, Autono*rous Bodies, Universitics, Union Tenitorics Adrninistation, f,ocal
Bodics *tc. and vice-vems" Subject to its afplicability as providod in pra 2 of the Oh{, thesc
insfirctiuns covcr cases of dcputationlforeigrr service wherc Ccnnal Oovcrnrnent is cither
lendingauthority or bonowing auttCIrity, or both.

2. Prra 5 sf afor6&id OM dat€d 17s June 2010 provides the method of pay fixation on
dcputation fiom Ccnual Govsrnment to Censal Covcrnment in foreign service/ Reverre
forcigr service.

3, Oocrceq&nt upon the implernmafion of 0re recommendations of the 76 Central Pay
Commissior5 it tras been decided to amend the provisions of Para 5 of this Depaltnent's OM
No.6/8tr0S-E*t. (Payd) ds&d 176 June ?010 with following p&as:-

" 5. Pofaation
5:l Wlwn an arglotrne an &p*atian/ Foreign &wice alects to *m, pay in tle leval
(in Poy Martx) atdsd CI tle *<dre post, his/lwr pqy may be fixed as under: -

n &pst$ion fivq Centrol Qggrnrr*w a CeWaI Gawrmpru

Stlr kvel {tn Pay Marix) of tlx ex-cadrepa,E ir higlur than tha otille pwent cobe
post, an ircremew shall be given in tl* Ixvel (in Pay Mur*) of parent cadre po$t dnd
Mslu slnll be pl*ed at a Cetl equal ro tle Sgure so awived u in tfu level (in Pry
f&rix) of tk ex- ca&e pst; ttd ifno such Cetl is anilabb in tlx Level (in Pay Matrk)
oltfu ex-codre prst t*/slu shalt be placed at the rext Nglwr cell in thw Level.

In ease lzvels (in Pay nat?ir,) of ilw ex*ade post urd tlu parenr ca&e post of tlc
*pbW* we i&ntical, the emplayee would cantimte to draw hi*/fur ba$c pry.

Tfu bosic pry fram ttwe to tin e after pay {aation slpuld tar;rt exceed tle muimum
af tfu pay in tle level af tlw ax-cadrc post"

(it) Inforeisrse,fice/Rswrse Fafsign&,rnice

\).'-

5*s
+(

(a) Vhenthe Level (in Pay Matrix/Pay &,ale oltlle pst in tle pment cadre and
tlwt attrcled to *-ca,*re lnst arc based on the same index level and tlx DA patlern it
also sa*, the py mq b frcd as w*r (t) abve.
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. {b) Il the appointnent k made to a post whose pay structule atd/ or Deoness
Allowance @A) patera is dissimihr to that in the porenl organisalion, pay nay be

fixzd by ailing orc irrrcmenl to ,he basic p6y of the subslottive post in fiE Parenl
cdre, (ail if he/sle ylas &av,ing pdy a, lhe m*imtm of tle scale, by the inoernent
Iast &awn) and equatiag tlu pry o rabed plus &uness allowate (and additional or
ail-ltc &oness allowatre, hterim relief etc., if any) ta,ith enoluments comprising of
basic pay plus DA, ADA, brterim Ralief etc., if ary, a&nissible, in tlv borrawing
orgor,isation and tlp pay may be fued at the stage in the Poy Scale/ kvel (in Pay
Matri4 of rlv ex4adre posl al whieh tola! emolurflenls a&Trissible intlu ex-cadru post

as abave equal tle enolune ls dtaen in iE ca&e and if tlcre is ru ateh stage, pay
nay be faed at tlc ,cn higlgr srage.

In case ofreterseloreigl se/vice if the apPointmenr is made lo post *hose W, structurc

od/or DA panem fu dbsimila{. to fiar in e poent orgonizatio4 the optionfor electing
to drmt tle basic pay in the parern cadrc [alory, with tlw Depaturion (Duty) Allowarwe
thereon and tle personal pay, if anyl *ill tot be available to such emPlqyee. Il is also

ctarifed tha Terms and Conditions in case ol qpainhtent on &Putation made prior
ta 1.7.2017 shall be conrinued as Wr the mutually agreed unns and conditions already

ryL

(c) flv basic pay fron time to ,ime afar pcy fixation should twl exceed the

nuimun of the pay in tlu level of the ex-ca*e post.

5'.2 In caseg oI apPoinorcnt from orc *'cdre Post to argtlgr ex'ca&e past wlvre
tle employee opts to &at' W in the kvel (in pny MatriryPay Scale oJ tle ex'cadre

H t, the pay in lre second or subsequenr ex'cadre post slnuld be lixed under tlp normal
frtes -ith relerence to lhe pay in the cadre post only. However, in resptct of
qpointrnerrts lo ex4dre posts carrying kvel (in Pry Mattix)/Pay Scale identical to

tlut of tlc ex+dre posr(s) t*ld on al earlier occasion(s), it may be ensured tlat the

poy dravtn in subseqran aryoirrtuent slould tat be less thmt tla pqy drawn earliet.

5.rJ In casec of ap|nintr*nls to a second or subsequeu ex'c&e pos(s) in a higher
Izvel (in Pay *tarir)/Pay Scale than tlut of th previous ex-cadre pst, tle pqy may be

Itxed with rcference to tlo p6y drann in tlE cabe post at d if tlc pay so faed happew

tQ be tess lhan tle W &awn in the previous *<adre post, the difererce nay be

al.loved as persorul pay to be absarbed in fuare lwreases in pay. This is sabject to the

iotrdttion tlrot oh borh ttv occasions, the emplolce slpuld lw'e opted to dral' Poy in
lhe kvel (in Pay Matrir)/Pay Scale attached to tle ex-eadre posts. "

4. these orders will take efrect ftom i.1.2016 and strall be applicable to all officers who

were on d€putation on 1.1.2016 or appointed thereafter except for the levised rates of
Deputation (Duty) Allowance which shall be applicable ftom 01.07.2017.

5. tn so far as persons serving in ttre Indian Audit and Acrounts Department a'e

concemed these orders will apply for depuution outside Indian Audit and AccouBts

Departmcnt as conouncd in by the Comptrollor and Auditor General of India. 
I

6. rnndi vcrsion wiu foltow. 1tbrp.
rshffi:a*3{,}

Und€r Secr€tary !o the Govemmcnt of Inda
{",

All Ministrics/Deportments ofthe Govemment of India
(As per standard lisr)
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