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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEW DELHI

F. No. GAC-21-50/2019-CDN Dated 9t September, 2019

ENDORSEMENT

Department of Personnel and Training, Ministry of Personnel, Public
Grievances and Pensions, Government of India, New Delhi has issued O.M. No.
11020/01/2017-Estt.(L) dated 30.8.2019 regarding Amendment in CCS(Leave)
Rules, 1972 consequent upon the implementation of the recommendation of 7"
CPC. The above mentioned O.M. dated 30.8.2019 s being uploaded on the ICAR
website Www.icar.org.in and e-office for information.
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(Ajai Verma)

Under Secretary(GAC)
Distribution :-

1. Directors/Project Directors of all ICAR Institutes/National Research Centres/
Project Coordinators/Coordinated Research Projects/ATARIs/Bureaux
for information and compliance.

2. All Officers/Sections at ICAR Krishi Bhawan/K AB — | & II/NASC
2% Secretary(SS), £ISC, CSWCRTI, Dehradun.

4. Secretary(SS), HIJSC, ICAR.

5. Sr.PPS to DG, ICAR/ PPS FA (DARE)/PPS to Secretary, ICAR

6. Media Unit for placing on the ICAR website.

7. Guard file/Spare copies
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: ,bfzfq/‘j\\p\ No. 11020/01/2017-Estt. (L)
_ 6\0\ Government of India
\ Ministry

of Personnel PG & Pensions
Department of Personnel & Training

Old JNU Campus, New Delhj

Date: 30.08.2019
OFFICE MEMORAN DUM ‘

Sub:  Amendment in the CCSs (Leave) Rules, 1972 consequent wupon the
implementation of the recommendations of 7th CPC.

I Government S€rvants serving in 5 Vacation Department have been allowed

L With the amendment of Ruyle 43.C relating to Child Care Leave {CCTy following
changes have been made:-

oM 74;('6‘) CCL may be granted at 100% of the leave salary for the first 365 days and

§ 57/0/{ M/ 80% of the leave salary for the next 365 days.
CCL may be extended to single mae arents who may include unmarried
) 14 & p ¥
27 or widower or divorcee employees
(S h (¢) For single female Government Servants, the CCL, may be granted for six
w spells in a calendar year. However, for other eligible Government servants
DS

temporary), who suffers illness o injury that is attributable to o aggravated in
the performance of her or his officia duties or in consequence of her oy his official
position. With the introduction of WRIIL, “Special Disability Leave for accidental

\411ju1'y” (under Rule 45) and Hospital Leave (under Rule 46) have been deleted.
\Q"\\ WRIIL has following provisions:-

7 Full pay and allowances wil] pe granted to al] employees during the entire
\6& period of hospitalization On account of WRIIL,.
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(b) Beyond hospitalization, WRIIL will be governed as follows:

(i) Government servants (other than military officers) will be paid full pay
and allowances for the 6 months immediately following hospitalization
and Half Pay only for 12 months beyond that period. The Half Pay
period may be commuted to full pay with corresponding number of
days of HPL debited from the employee’s leave account.

(ii) For officers of the Central Armed Police Forces (CAPF), full pay and
allowances will be paid for the 6 months immediately following
hospitalization, and full pay only for the next 24 months.

(iii) Personnel below the rank of officers of CAPF will be paid full pay and
allowances, with no limit regarding the period of leave.

(iv) In the case of persons to whom the Workmen’s Compensation Act, 1923
applies, the amount of leave salary payable under WRIIL shall be
reduced by the amount of compensation payable under the Act.

(v) No EL or HPL will be credited during the period that employee is on

WRIIL.

(Rajendra Prasad Tewari)
Under Secretary to the Government of India
Tele. No. 26164316

To, .
411 Ministries/ Departments of the Central Government

Copy to:- NIC, DoPT, for uploading on the website of this Department



